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COLLEGE ANNOUNCEMENTS 
1974-1975 
ACADEMIC CALENDAR FOR 1974-75 
FIR T E-r.JE TER 
1974 
September 3-6 Tue day-Friday - Faculty-Staff planning sessions, 
committee meetings, and work hops 
6 
8 
9 
10 
11 
12 
Friday - Faculty meeting 
unday - Re idence halls open 
Monday - Orientation 
Tue day - Fre hman registration 
Wedne day - Regi fration for returning students 
Thur day - First emester cla se begin on regular 
schedule 
November 27 Wedne day - Thank giving Holidays begin after 
final cla or laboratory 
December 2 Monday - 8 a.m. - Thanksgiving Holidays end; 
cla se begin 
1975 
January 
February 
March 
13 Friday - Last day of first semester cla ses 
16-20 Monday-Friday - Fir t eme ter final examinations 
at Wofford 
16-19 Monday-Thursday - Fir t seme ter final examina-
tions at Conver e 
20 Friday - Holidays begin after final exam 
12 
13 
7 
9 
10 
11 
21 
I TER!llf 
unday - Re idence hall open 
Monday - Interim begins 
Friday - La t day of Interim 
ECO D EMESTER 
Sunday - Re idence halls open 
Monday - Regi tration 
Tue day - econd eme ter cla e begin on regular 
chedule 
Friday - Spring Holidays begi n after final class or 
laboratory 
April 
May 
June 
July 
August 
1 
16 
Tuesday - 8 a.m. - Spring Holidays end; classes 
begin 
Friday - Last day of second semester classes 
19-23 Monday-Friday - Second semester final examina-
tions 
24-25 Saturday-Sunday - Commencement activities 
SUMMER SCHOOL 
9 Monday - First term summer school begins 
11 Friday - First term summer school ends 
14 Monday - Second term summer school begins 
15 Friday - Second term summer school ends 
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The College 
AIMS OF THE COLLEGE 
The purpose of Wofford College is to function as a liberal arts 
institution of superior quality. Its chief concern is the development of 
an intellectual, spiritual, and aesthetic atmosphere in which serious and 
inquiring minds of students and faculty alike will be challenged to a 
common searcb for trutb and freedom, wberever tbat searcb may \ead, 
and in which each person may become aware of his own individual 
worth while aspiring to high standards of learning and morality. 
In such an environment all members of the Wofford community 
should develop intellectual curiosity, ind ependence ef thought, maturity 
of judgment, self-discipline, religious faith, and moral character so 
that they will be ever sensitive to the duties and responsibilities of 
good citizenship and render effective leadership and generous service 
to the communities in which they live. 
This concept of liberal education is in harmony with the ideals of 
the United Methodist Church, to which the college is related, and should 
lead to a Christian philosophy of life among all who study and teach 
and work here. 
Adopted by the Faculty, September 10, 1965, and the Board of Trustees, October 5, 1965. 
HISTORY OF THE COLLEGE 
The Reverend Benjamin Wofford, a local minister of the Methodist 
Episcopal Church, South, died in the town of Spartanburg, S. C., De-
cember 2, 1850. He left in his will a legacy of one hundred thousand 
dollars to the South Carolina Conference "for the purpose of establish-
ing and endowing a college for literary, classical, and scientific educa-
tion, to be located in my native district, Spartanburg." One-half of the 
legacy was to be laid aside as a permanent endowment. 
A charter was given by the Legislature of South Carolina, December 
6, 1851. Suitable buildings having been erected, a president a·nd pro-
fessors were elected November 24, 1853, and the College was opened 
August 1, 1854 with three faculty member and seven students. Since 
that time it has never been suspended, though for a period during the 
Civil War it was not above the grade of a classical school. At the close 
of the war, college classes were again organized. 
The donation by Benjamin Wofford was exceptionally large at the 
time it was made. No Methodist in America had given so large an 
amount to religious or educational objectives. The will of the founder 
was clear, so that no difficulty or doubt ha arisen in carrying out its 
few details. 
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LOCATION AND SURROUNDINGS 
The College is located in the city of Spartanburg, which, with an 
altitude of nearly 900 feet, possesses an unusuaJly healthful climate. 
Spartanburg has also been Jong noted as a community with an excep-
tional social, intellectual, and religious atmosphere. Though a modern 
commercial city, it still retains the cultural advantages of a college 
community, offering from time to time opportunities for hearing out-
standing leaders of the nation in the intellectual and artistic wor1d. 
BUILO\NGS 
Wofford College is proud of its physical plant, which includes 
thir ty-five building , a tadium, several playing fields, and other ath-
letic facilities. In the past few years, seven new structures, including 
the three-level Sandor Teszler Library, the Burwell Campus Center, 
and three residence hall which contain individual sleeping-studying 
rooms, have been built. Several other buildings have been completely 
reconstructed. 
The College campus con ists of about seventy-five acres. 
THE COLLEGE LIBRARY 
The Sandor Te zler Library is a three-level, air-conditioned building 
with seating accommodation for 385 readers. The building has been in 
service since the fall of 1969. On March 27, 1971, the library was 
dedicated and named for Sandor Teszler, a well-known textile leade1·. 
There are more than 125,000 volumes in the general collections, in-
cludi ng bound journals and microfilmed materials. The library regu-
larly receives about 845 periodicals and new paper and maintains 
extensive back files of journals for research. Books and journals are 
acquired and maintained to support the College's curricula. 
In addition to the general collections there are approximately 5,000 
volumes in the library's special collections, including important 
scholarly books of the 16th and 17th centurie . Checklists of portions 
of this collection have been published and the materials are becoming 
known and more acce sible to scholars. 
Also housed in the library are the Wofford College Archives, and the 
records and historical material of the South Carolina Conference of 
the United Methodist Church. 
The various departments of the library are under the supervision of 
profe sional librarians, who are available to assist library users in 
locating material and in fully utlizing the library's resources. 
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STUDENT AND PERSONNEL POLICY 
Wofford College accepts students and employs faculty and staff per-
sonnel solely upon their qualifications. There is no discrimination on 
the basis of race, color, or national origin. 
ACCREDITATION 
Wofford College is fully accredited by the Southern Association of 
Colleges and Schools and is a member of several other recognized as-
sociations and accrediting agencies. 
PHI BETA KAPPA SOCIETY 
Wofford is the only private college in South Carolina with a chapter 
of Phi Beta Kappa. The College was granted its Charter in August, 
1940. The Wofford Chapter, known as Beta of South Carolina, was 
installed in January, 1941. Eligibility for membership in the Phi Beta 
Kappa Society is based upon scholarly achievements, high character, 
and special extracurricular intellectual attainments. 
The College grants the degrees of Bachelor of Arts and Bachelor of 
Science. The College al o confers the honorary degrees of Doctor of 
Divinity, Doctor of Laws, Doctor of Letters, Doctor of Literature, 
and Doctor of Science. 
THE CURRICULUM 
As a liberal arts college, Wofford does not provide for a specialized 
education, but offers instead a broader, general education, with the 
opportunity for the student to achieve a degree of expertise in one 
field. After completing the "core" or general-education requirements, 
students at Wofford can major in one of several fields : accounting 
(for freshmen entering in 1973 ) , biology, chemistry, economics, Eng-
lish language and literature, foreign languages, government, history, 
humanities, mathematics, philosophy, physics, p ychology, religion, and 
sociology. Study is al o possible in five fields in which majors are not 
offered: education, geology, military science, fine arts, and physical 
education. Furthermore, Wofford student may elect to complete 
majors at nearby Converse College in sPveral areas not available at 
Wofford: e.g., music (liberal arts), theatre, classics, etc. 
Students at Wofford may take certain combinations of courses 
which will prepare them for certification to. teach in public secondary 
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schools, and for admission into graduate schools and schools of law, 
medicine, veterinary medicine, denti try, engineering, or theology. 
The College recognizes that its stated purpose requires its students 
(1) to acquire knowledge of themselves; their environment, and man's 
institutions and relationships; (2) to develop competence in the use 
of the tools and techniques for learning; and (3) to discover a genuine 
zest and motivation for learning throughout their lives. The distinctive 
feature of a Wofford education is that it deals with attitudes and 
values, as well as with facts and ~kills in an atmosphere of Christian 
community. Wofford has modified its programs to include new and 
relevant material and approaches, but there has been little, if any, 
change in Wofford's concept of the purpose of and the reason for a 
liberal education. 
The academic year at Wofford is divided into three parts: a fall 
semester of four months; an Interim, consisting of the month of 
January; and a spring emester of four months. 
THE INTERIM 
The Interim program at Wofford frees each faculty member and 
each student from many of the usual class commitments of the semester 
and permits each to concentrate for a month on a single project of his 
choosing. Interim projects are designed to move beyond traditional 
classroom courses and teaching methods, to consider important topics in 
relevant ways and place , to observe issues in action, to develop capaci-
ties for independent learning, and to encourage the respon ible elf-
direction of educational development. 
In the semester , students and faculty take part in an educational 
program that seeks to embody and build upon the best accepted and 
proved traditions for offering and obtaining a liberal education. While 
that itself of course involve considerable use of new materials and 
new approaches at Wofford, the Interim program has innovation and 
experiment as its keynotes. The Interim permit and encourages 
teachers and students to explore the new and untried, and in so doing 
to run risks that cannot be justified in the semester . 
Each of these approaches has its particular merits. Their combina-
tion at Wofford offers students and faculty the benefits of both. 
Upon successful completion of an approved Interim project, the 
student is awarded four hours of credit toward graduation. The 
"grade" designations of Pass with Honors, Pass, and No Credit are 
used in noting the quality of each student's Interim work, and this sys-
tem of evaluation, as well as the general philosophy of the Interim, 
allows students to participate in Interim projects for which they may 
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not have full background, without incurring great risk of damaging the 
over-all picture of their academic performance. The required credit for 
Interim participation for which the student ha received No Credit 
may be made up through special summer projects, during the course 
of which no other academic work may be undertaken. 
In general, satisfactory participation in one Interim project for each 
of a student's years of full-time academic work at Wofford is a require-
ment for graduation.* 
•Specifically, each student must participate 1uccess!ully In one Interim project for each 
tw~ty-aeven semeater houra of credit earned throuirh courae work at Wofford, or one 
proJect for each year of academic work here, for those students who complete all course-work 
requirements at WoUord In three yeara. 
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TH E RESIDENCE HALL EDUCATION PROGRAM (RHEP} 
The Residence Hall Education Program (RHEP ) strives to abandon 
the traditional classroom as the primary source of instruction. RHEP 
emphasizes student self-direction in learning and is taught and largely 
directed by students. However, the program maintains a close learning 
relationship between the Wofford faculty, student body, administrative 
staff, and the Spartanburg community at large. 
The program is designed to involve Wofford students in a study of 
the many problems and needs which face mankind, and to provide op-
portuni ties through weekly student-led seminars and faculty-student 
plenary sessions for students to explore many of these problem areas. 
Opportunities are also provided for student to communicate and di-
rectly confront each other with original ideas, questions, and possible 
solutions to some of the problems faced by the present generation. 
Overall the program attempts to: (1) acquaint Wofford students 
with the major i sues of today; (2) aid students in dealing with con-
flicting opinions on important issues; (3 ) involve students in working 
together toward possible solutions of the problems they face; and, ( 4) 
teach students to apply what they learn in the classroom to an area 
of personal and social concern. 
The Residence Hall Education Program is a part of the academic 
requirements for all freshmen. Two semester hours may be earned by 
succe fully completing two semesters of RHEP. 
The director of the program and the RHEP Faculty-Student Com-
mittee serve in an advisory capacity, suggesting specific projects and 
problems to be studied, and bring to the campus outstanding persons 
with expertise related to each project. Upperclassmen participate in the 
program on a voluntary basis. 
AR MY RESERVE OFFICER TRAINING CORPS 
Enrollment in ROTC is entirely voluntary. Applicants must take a 
physical examination prior to enrollment in the advanced course. Both 
the basic course and advanced course stress the development of leader-
ship ability. 
BASIC COURSE: The Basic Course is general in nature and is in-
tended to provide the student with a basic knowledge of the function , 
respon ibilities, organizations and history of the Army. It also provides 
the student with some of the ba ic skills that a soldier normally ac-
quires during Ba ic Training. There is no military obligation incurred 
as a result of enrolling in the Basic Course. 
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ADV AN CED COURSE: The Advanced Course is more comprehen-
sive and detailed in scope than the Basic Course. It prepares the 
student for the responsibilities and obligations he incurs when com-
missioned a Second Lieutenant. Admi sion to the Advanced Cour e is 
very selective and highly competitive; all who apply are not always 
accepted. The Army pays each cadet a monthly allowance of $100.00 
for participating in the Advanced Program. The student mu t accept 
a military service obligation to enroll in the Advanced ourse. 
ROTC ACTIVITIE 
In addition to normal classroom and leadership laboratory activities 
the ROTC has several extracurricular activities that it sponsor . These 
activities include the ROTC Rifle Team, the Morgan Rifles Drill Team, 
the ROTC Band, and a chapter of the National Military Honor Society 
of Scabbard and Blade. 
COOPERATIVE PROGRAMS 
The academic program offered at Wofford are s~pplemented by 
a cooperative crn -registration arrangement recently developed 
between Wofford and neighboring Conver e College. In permitting 
tudents at both in titution to register on a pace-available ba. is 
for certain courses offered at the other college the number and types 
of cour e available to student is con iderably increa ed, efficient 
u e of educational re ource is developed, and a fuller relation hip 
between two college of similar purpose i fo tered. 
Wofford tudent also may enroll in major program at onverse 
ollege which are not offered at Wofford. The pos ibilitie include: 
applied art, art hi tory, cla ics, comprehensive cience, contemporary 
humanitie , elementary education, medical technology, mu ic, special 
education, teaching of the deaf, and theatre. Similarly, onverse tu-
dents may enroll in Wofford major programs not offered at onverse. 
In addition, Wofford has joined in cooperative programs with 
Spartanburg Junior College in the area of law enforcement education, 
with the Medical Univer ity of South arolina in a joint curriculum 
leading to both the B.S. and M.D. degrees in five calendar years, and 
with Columbia Univer ity, Georgia Institute of Technology, and 
Clem on Univer ity in a two-degree five-year curriculum in liberal arts 
and engineering. A imilar program exi t with the Univer ity of 
Georgia in veterinary science. 
Further information on cooperative programs is available el ewhere 
in the catalog or the office of the Regi trar or of the Dean of the 
College. 
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FOREIGN STUDY OPPORTUNITIES 
In general, carefully planned programs of foreign study have been 
very successful and are highly recommended. Therefore, the College 
will permit a qualified student to spend a year in study abroad (prefer-
ably the Junior year ) whenever it is felt that the tudent will benefit 
from such an opportunity. 
While Wofford doe not have its own "Junior Year Abroad" pro-
gram, a number of programs under the sponsorship of other colleges 
and universities are open to our student . In the past, Wofford tudents 
in these programs have studied in Scotland, Austria, France, Spain, 
Mexico, and Germany. 
A student contemplating such a program of tudy must con ult the 
Registrar and the Dean of the College at Wofford. The specific courses 
in which the student plans to study must be approved by the Dean and 
the chairman of the department in which the tudent i majoring. After 
the student's grades ha e been eva\uated by the Registrar and Dean, 
as much a thirty seme ter hours of credit may be granted for a year 
of full-time acceptable work. Proportionate credit will be granted for 
less than full-time work. 
Various other opportunities for foreign study are available to Wof-
ford students and the College encourages participation in them as well. 
Mature, capable students who seek a broadening of their perspectives 
and whose awareness in their area of major interest may be enhanced 
by foreign study experience , are urged to look further into the pro-
grams listed below : 
(1) The Wofford Interim program, which has involved students in 
study projects in Switzerland, Italy, Mexico, France, The Netherlands, 
Czecho lovakia, Spain, England, Germany, Ireland, Canada, Greece, etc. 
(2 ) The Institute of Mediterranean Studies, with which Wofford is 
associated and which sponsors archaeological seminars in the Mediter-
ranean area. Up to six semester hours of credit may be earned through 
this program. Further information may be obtained from the chairman 
of the religion department. 
(3) The seven-week summer ession at the University of Graz, Graz, 
Austria, sponsored jointly by Wofford and several other colleges 
who are members of the Association of Colleges and niversities for 
International-Intercultural Studies (AC IIS ) . In this program, Wof-
ford students are afforded the unusual opportunity of spending a sum-
mer of study and travel in Europe while at the same time earning up 
to nine semester hours of credit. 
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SUMMER SESSION 
The 1975 Wofford ollege ummer Session begin on Monday, June 
9, and end on Friday, Augu t 15. The es ion is divided into two 
terms of five weeks each. Registration for the first term takes place on 
Monday, June 9, beginning at 9 :00 A.M. Registration for the second 
term i held on Monday, July 14. For further information consult the 
summer school catalog or the Registrar. 
PURPOSES 
Some purposes of the ummer Session are: 
1. To offer through a cooperative program with Clemson University, 
graduate credit course on the Wofford campus that may be used for 
teacher certification or graduate credit. 
2. To provide teachers with opportunities to take course-work for 
certification. 
3. To allow both college tudents and recently graduated high chool 
students an opportunity to accelerate their work toward earning a 
bachelor's degree. 
4. To permit high school rising eniors to take college cour es dur-
ing the summer and receive college credit for the e courses. 
5. To encourage presently enrolled college tudent to make up any 
deficiencies they may have incurred. 
CREDITS 
Courses are given five periods a week, Monday through Friday, dur-
ing each term and carry a credit of three or four semester hours each. 
The length of the class session is one hour and forty minute . The 
maximum credit a tudent may earn during a term is even seme ter 
hours. 
Various state boards of education have different rules for granting 
profes ional credits toward teacher ' certificates, and teachers hould 
acquaint themselves with these rule before enrolling in the summer 
school courses. The State Department of Education in South Carolina 
has made a complete revision of certification requirements. The new 
requirements specify in some detail the educational training for cer-
tification. It should be noted that these requirements include profes-
sional courses in education and specialized training in content or 
subject matter. 
During the Wofford Summer Session certain graduate cour es will 
be offered with credit given by Clemson niversity. Interested per ons 
should con ult the Wofford ummer school catalog for additional 
information. 
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Student 
Services 
The offices of the Deans and the Registrar exercise general super-
vision of the student personnel program. Services provided by the 
admissions department the residence halls, counseling and advi ing, 
extra-classroom activities, health facilities, and the placement bureau, 
all exist to meet the needs and develop the capacities of the student. 
The student activities program is coordinated by the Campus Union 
through the office of the Dean of Students. All funds for student ac-
tivities are allocated through the Campus nion. The Student Affairs 
Committee, a group of faculty and students under the faculty by-laws, 
approve and regulate all student organizations. 
ORIENTATION 
The Dean of Students is the director of the orientation of new and 
transfer students. The program is planned by an orientation commit-
tee consisting of faculty and tudent member . 
Every new and transfer student will receiYe a letter informing him 
of the date and time he is expected to arrive on campus, as well as 
specific instructions about what to bring and where to report for the 
required orientation program. During thi orientation period, these 
students become acquainted with each other, student leaders, faculty 
members, faculty advisors, the curriculum, campus facilities, and the 
College traditions, standards and policies. 
Every new student i given a erie of academic tests for coun eling 
purposes. Carefully planned social activities also help students become 
better acquainted with each other and faculty members. 
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GUIDANCE AND COUNSELING PROGRAM 
TESTING AND RESEARCH CENTER 
Wofford College provides te ting and counseling services to assist 
all students in making a maximum adjustment to college life. 
Vocational, aptitude, abilities, and personality testing facilitate the 
student in assessing his capacities and direction in life in order that 
his full potential is utilized in both hi academic life and career 
planning. 
FRESHMAN ADVISORS 
Each freshman, prior to arrival at the College, is a signed to a fac-
ulty advisor. Freshmen will plan their program with the assistance of 
the advisors. It is required, also, that freshmen, before each registra-
tion, consult the advisor about their programs of studies. 
The advisor will be available during regular office hours for student 
conferences. The student should assume that the advisor desires to aid 
him with friendly, helpful counsel. At the same time the student should 
take the initiative in con ulting the advisor about hi personal and 
academic problem . 
DEPARTME TAL ADVISORS 
Each student i as igned to a departmental advisor as soon as his 
selection of a departmental subject for major work is approved. The 
departmental advi or i available at stated periods for student confer-
ences. It is expected that the tudent will consult the advisor on all 
matters relating to his major and related work. 
STU DENT HEALTH 
The College maintain an infirmary on campus taffed by a regi -
tered nurse with College physicians on call. Preventive as well as 
remedial attention is given. 
The medical fee entitles a student living on campus to medical care 
for ordinary ca e of ickne s and accidents. Ho pitalization in the in-
firmary is permitted for a limited time for minor illnesses when bed 
care is necessary. The College does not a ume the cost of X-rays, 
special nurses, consulting physicians, surgical operations, laboratory 
tests treatment of chronic conditions, convale cence from operations, 
' 
or care in other hospitals. 
A voluntary health and accident insurance policy is available on re-
quest. Each student will receive details on this program prior to regis-
tration each fall. 
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STUDENT EMPLOYMENT 
Some part-time job on the campus are available to students who 
need financial assistance. Al o, there are many opportunities for part-
time employment in the city of Spartanburg. Students who are inter-
ested in securing such part-time employment should consult with the 
Director of Financial Aid and the Placement Director. 
While many Wofford undergraduates hold part-time jobs, experi-
ence ha shown that only exceptionally able fre hmen tudents can hold 
regular out ide employment and at the same time do ati factory scho-
lastic work. It i recommended that a student come college prepared 
to maintain himself for at lea t hi fir t half-year without the nece ity 
of undertaking additional out ide work. 
PLACEMENT SERVICES 
Wofford College i glad to assi t seniors and alumni in ecuring job 
in fields appropriate to their interest and abilities. The Director of 
Placement is charged with the re ponsibility of administering the 
placement program of the College. 
In early fall, the seniors are given an opportunity to regi ter with 
the Placement Office. As istance i given students in preparing and 
making de ired contact for placement upon graduation by informing 
students of job opportunitie , arranging interviews between employer 
and applicants, and helping student gather and present their cre-
dential to pro pective employers. 
Repre entatives of various bu ine e and indu trie are invited to 
visit the College for discus ion and personal interview with students. 
The College, of cour e, does not guarantee a po ition, but make every 
effort to a i t alumni and enior to obtain positions. 
The Placement Office i located in the Burwell Campu Center. 
FINANCIAL AID FOR GRADUATE STUDY 
Many graduate and profe ional schools offer excellent scholarships, 
fellowship , and assi tant hip for advanced tudy. Wofford take 
pride in the large number of it graduate holding uch graduate 
scholarships. Chairmen of all departments are glad to help Wofford 
graduates ecure such grants. In addition, the Faculty Committee on 
Graduate Scholar hips and Fellow hip makes every effort to a i t 
students in securing financial a · i tance for graduate and profe ·ional 
study. 
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STUDE NT LINEN SERVICE 
Students are required to furnish bed linens, blankets and towels. 
Service is provided on campus for renting these items from a private 
concern. Full information is mailed to each student one month prior to 
the beginning of the fall semester. 
STUDENT REGULATIONS 
Wofford College ha de eloped an entirely new code of tudent re-
sponsibility. This was done through student leaders, faculty, adminis-
tration, and the Board of Trustees. This code is printed in full in the 
Student Handbook distributed to all students at the beginning of the 
fall semester. Each student is expected to be thoroughly familiar with 
the Code and keep it available for constant reference. 
AUTOMOBILE REGULATIONS 
All motor vehicles operated on campus must be regi tered with the 
office of the Superintendent of Buildings and Grounds at registration 
or within 24 hours after bringing the vehicle on campus. At the time 
of registration, the student will be given a copy of parking and traffic 
regulations. He is expected to be familiar with these and abide by them 
at all times. 
RESIDENT STUDENTS 
All ingle student , except tho e commuting daily from their homes 
or home of relative ( i.e., grandparent , aunt , uncles or married 
brothers or si ter ) are required to live in the College residence halls 
and to take their meals in the ollege dining hall. Exception may be 
granted by the College, upon application, in the following case : 
1. A student who is in active military service or who is a veteran 
of two years of military service. 
2. A student who is regularly employed thirty-five hours or more 
each week and who e work schedule would make living in the 
residence hall or taking meal in the dining hall impractical. 
3. A student who for reasons of health, certified by a physician or 
practicing psychologist, cannot accommodate to residence hall 
living or who cannot receive a proper diet in the dining hall. 
All resident students are required to board in the College dining hall. 
Day students may purchase meal tickets from the Controller. 
Uppercla smen who wish to retain rooms for another year must 
notify the Director of Hou ing in writing and make a 50.00 non-
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refundable room reservation deposit by the end of the first week follow-
ing spring holidays. 
Freshmen, insofar as facilities permit, are assigned with thei r re-
quested roommates. The majority of the rooms are designated for oc-
cupancy by two men. A few single rooms are available. Fraternity 
lodges do not offer living quarter except for two house manager in 
each lodge. 
Specially trained upper-class students are as igned to the residence 
halls to lead in the organization of the re idence group and to aid the 
other student residents in the solution of problem . 
The Residence Hall Board of Standards and the individual residence 
hall councils assi t in the maintenance of discipline in the halls by 
hearing student ca es referred to them. 
All dormitories are equipped with basic furnishings of single beds, 
mattresses, dressers, de ks, and chair . Residents are encouraged to 
obtain their own drapes, picture , bedspreads, rug and lamps after 
arrival at the College. 
Students are expected to be financially re ponsible for the lo . of 
their personal belongings through fire or theft. 
RELIGIOUS OPPORTUNITIES 
Wofford College, for over a century the South Carolina Methodist 
college for men, is a Christian institution. It strives to create an 
atmosphere congenial to the development of Christian character both 
by general influence and direct instruction. It insi t that member of 
the faculty be men of approved religious character and that they co-
operate sympathetically in maintaining and developing the religiou 
life of the campu . In the matter of academic in truction it depart-
ments of Religion and Philo ophy offer appropriate cour e in Bible 
ethics, and Chri tian history and thought. In hi own religiou de\'elop-
ment the tudent receive encouragement and guidance from the 
faculty, from religiou program and frequent public lecture , an an-
nual period of Religiou Emphasi , and the activitie of tudent reli-
gious organization . 
STUDENT ACTIVITIES 
The Code of Student Right and Respon ibilitie states that "stu-
dents may organize themselve into any groups they wi h for what-
soever purpose they wi h." If the group wishe to be a recognized or 
chartered organization, it must be granted recognition, upon applica-
tion, by the Student Affair Committee. 
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ORGANIZATIONS 
The following groups are duly recognized and their stated purposes 
are listed below. 
Alpha Phi Omega: A national service fraternity. 
American Chemical Society, Student Affiliates: To promote and 
extend the understanding and study of chemistry through fellow-
ship with those who are concerned with this field. 
Association of Afro-American Students: To provide a favorable 
political, social, and cultural environment for students; to help 
black students to learn to live as citizens in a changing society; 
to develop black student leaders; to open the campus to the black 
community'. 
Block W Club: To recognize athletic participation in a varsity 
sport. 
Blue K ey National Honor Fraternity: An honorary fraternity for 
juniors and seniors who are recognized for academic and extra-
curricular leadership. 
Campus Christian Association: To develop the Christian Com-
muni ty on campus and provide a means for spiritual growth for 
the individual members. 
Campus Re Union: To emphasize aesthetics. 
Coda: To promote interest in literature and literary activities. 
Delta Phi Alpha: Honorary Fraternity whose purpose is to honor 
excellence in the study of German and promote understanding of 
German literature and culture. 
F llowship of Christian Athlet s: To confront athletes and through 
them other youth with the challenge and adventure of accepting 
Jesus Christ as Lord and Savior. 
Hyperopics: To promote truth across di ciplinary line . 
Morgan Rifles: The Wofford Drill Team whose purpose is to in-
still a maturity of mind by developing leader hip trait and elf-
reliance coupled with physical coordination. 
Phi Beta Kappa: To honor tho e elected primarily on the basis of 
scholarly achievement, broad culturaJ intere~ts, and good character. 
Pi Gamma Mu: An honorary fraternity whose purpose is to im-
prove scholarship in social studies and inspire social service to 
humani ty by an intelligent approach to the solution of social 
problems. 
Pre-Medical Society : To acquaint pre-medical students with the 
field of medicine and further their interest in the profession. 
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Psi Chi: An honorary fraternity whose purpose is to further in-
terest and educational inquiry into all aspects of scientific 
psychology. 
Rugby lub: To participate in playing rugby with other club , 
and to enhance the feeling of chool pirit and port manship. 
Scabbard and Blade: A national honorary fraternity whose pur-
pose is to honor advanced military science tudent for out tand-
ing cholastic and leader hip qualities. 
S nior Ord r of Gnomes : To gather together and recognize two to 
four of the mo t prominent and influential member of the senior 
class. 
Sigma D lta Pi: An honorary fraternity whose purpo e i to honor 
tudents for excellence in the study of the Spani h language. 
Theatre Workshop : To provide an outlet for Wofford students to 
express themselve through the dramatic arts. 
Veteran Association: To a ist veterans on the Wofford campus 
in all affairs pertaining to their schola tic welfare; to have a 
fellow hip of kindred spirit; to increa e veteran participation in 
Wofford campus acti\'itie ; and to continue the pirit of patriotism 
and loyalty to God and country. 
Wofford College Carnpus Union: All students are members of the 
Campus Union whose purpose is to co-ordinate the various aspects 
of campus life through the tudent as embly and the various 
Young Democrats Club: To provide an organization for students 
who are Democrat to expre s themselve politicalJy. 
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SOCIAL FRATERNITIES 
l nterfraternity Council is the executive council for all the national 
Greek fraternities on campus. This group arbitrates fraternity dis-
I>Utes and handles all interfraternity social affairs in addition to 
administering fall rush. 
The eight social fraternities at Wofford are: 
Delta Sigma Phi 
Kappa Alpha 
Kappa Sigma 
Omega Pi Phi 
Pi Kappa Alpha 
Pi Kappa Phi 
Sigma Alpha Ep ilon 
Sigma ·u 
MUSI CAL ORGA IZATIO S 
Glee Club - De igned to give qualified students the opportunity to 
develop and use choral mu ic kills. This group makes numerous 
public appearances and participates in a spring tour. 
W otf ord Coll ge J\1 ix d Ensemble - A co-educational choral group 
which often appear with the Glee Club in addition to making sep-
arate public appearances. 
Band - De igned to give students with previous instrumental ex-
perience JJJJ opportunit;· to de1·elop musical skill.· through re-
hear 'als and public appearance . 
ATHLETICS 
lntmmural ports - Provision is made for organization and par-
t i ipation of intramural team in various sport , including softball, 
touch football, and ba ketball. All tudents are urged to participate 
in these ports becau e of their influence upon the building of 
healthy bodies and the development of character. 
Intercollegiate Athletics - A program of intercollegiate athletics i · 
recognized a an important part of colJege life, and becau e of its 
educational values, the College gives it encouragement and direc-
tion. The College believes in high amateur standards for intercol-
legiate athletics. The College i a member of the National 
Association of Intercollegiate Athletics, and the College conforms 
to the rules and requi1·ement of this association. Wofford field 
intercollegiate teams in football, ba ketbalJ, basebalJ, track, tenni , 
golf, and riflery. 
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THE PUBLICATIONS BOARD 
The Publications Board is compo ed of three faculty members elected 
by the faculty and five student members. elected by the Campus Union. 
This Board xercises financial control over the three principal stu-
dent publications and the campus radio station, and elects their editors-
in-chief, bu ine managers, and station manager . However, it i at 
the service of the tudent staffs for uggestions or advice concerning 
their work. 
Publication under the jurisdiction of the Board are the Old Gold 
and Black, a we kly new ·paper; the Jo urnal, a literary magazine; and 
the Bohemian, a year book. 
Rules governing tu<lent publications are printed in the Code of Stu-
dent Re ponsibility. 
The following publications afford, to those students who have special 
aptitude for uch matters, excellent training in journalism and in busi-
ness management. Interested students are assisted and encouraged by 
the Faculty in their effort . 
The Old Gold and Black is a new paper edited by the students. It 
keeps the record of the new and happenings of the campus, to-
gether with editorial comments and interpretations of matter of 
special interest to student . 
The Journal was establi hed in 1 89 and i a magazine intended to 
repre ent the be t intellectual life of the student body. In add ition 
to its editorials, the material in it consists of essays on serious 
topics, storie , and poems, and the method of treatment is literary 
in character. It i publi hed four time during the school year. 
The Bohemian i a hand ome, illu frated volume publi hed an-
nually near the clo e of the year by the tudent body. It is a record 
of all student activitie and achievement for the current year -
literary, oratorical, athletic, ocial, and religious - and the illu -
trations include photograph of various group and college organi-
zation and picture of campu cenes and building . 
AWARDS, PRIZES, AND MEDALS 
Each spring at an Honors Day Convocation, the following awards are 
given: 
Departm ntal Awards - Given by the various academic depart-
ments to out tanding senior for academic excellence in that de-
partment. 
The lV. ·orman Cochran Citation - Given for excellence in the 
field of publication. 
24 
Charles E. Cauthen Award - Given to a member of the Kappa 
Alpha Order for academic achievement. 
Helmus Poetry Prizes - Outstanding achievement in the writing of 
poetry. 
Journal Awards - Outstanding achievement in the writing of hort 
stories. 
Music Awards - Outstanding achievement in the performance of 
choral and instrumental music. 
American Legion Award - Given to senior for demonstration of 
academic excellence, courage, and campus citizenship. 
Outstanding Citizen Award - Given by the Alumni As ociation to 
the senior who has made the greatest contribution in service to the 
College. 
Who's Who Among Students in American Universities and Col-
leges - A coveted honor bestowed upon a select group of Wofford 
Seniors is election to Who's Who Among Students in American 
Universities and Colleges. Factors considered include excellence 
and sincerity in scholarship, leadership, and participation in extra-
curricular and academic activities, campus citizenship and service 
to the school, and promise of usefulness to business and society. 
Selection is through secret ballot by a committee representing the 
administration, faculty and tudent body; the program is admin-
istered by the Student Affairs Committee. 
The Algernon Sydn y Sullivan Award- Bronze medallions awarded 
annually by the College through the benefaction of the Southern 
Society of New York to a senior student and one other person who 
is not a student of the institution, who need not be a graduate of 
any college or university, but who shall have some interest in, as-
sociation with, or relation to said institution, official or otherwise, 
of a nature to make this form of recognition by said institution 
obviously appropriate and insure his or her proper appreciation of 
the same. These awards are based solely on the recognition of 
nobleness and humanitarian qualities of character. 
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Admissions 
Admission to Wofford College is open to all persons of good char-
acter who can demonstrate the potential for college-level work in the 
environment fostered at Wofford. The College seeks students who are 
ready to assume responsibility for their own lives - for their personal 
behavior, their search for human understanding, and their learning, 
and who come from a diversity of racial, economic, and geographic 
backgrounds. 
POLICY ON CO-EDUCATION 
From the standpoint of its policy on the admission of day students, 
Wofford College is co-educational. Although considered by the public 
for many years to be an all-male college, Wofford became co-educational 
for day students several years ago, by action of the Board of Trustees. 
The College actively encourages the applications of women student 
who live within rea onable commuting distance from Wofford. No 
housing facilities exi t on-campus for women, and the policy of the 
College does not permit admission of women day tudents who seek 
private housing in the area. 
Women day tudent , who live within commuting di tance from the 
college, may attend Wofford provided they have legal residence in the 
greater Spartanburg area. In practical term , this mean that un-
married women tudents have to reside either with parent , grand-
parent , married brother or marri ed sister, aunt or uncle. 
DATES OF ENTRANCE 
Freshmen and transfer students may enter in September, January 
(Interim ) , February, June or July. 
APPLICATION PROCEDURES 
Application materials will be ent on request. Wofford's application 
packet consists of: 
ALL APPL! A TS 
1. APPLICATIO FOR ADW IO 
A. All per ons eeking admi ion mu t complete Application for 
Admi ion (Form I ) . It is to be returned with a non-refu ndable 
15.00 fee to the Office of Admi sion . 
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B. Transfer tudent must, ir. addition, complete Form V, reasons 
for transfer. 
!. TRAN CRIPTS REQ IRED 
A. All fre hman applicants must submit ONE transcript of their 
high chool record sent directly from the present or last high 
school attended. 
B. Transfer app1icants mu t have a transcript sent directly from 
the last college attended. 
9. EXAM/ ATIO RE ULTS 
All applicant are required to ubmit results from the Scholastic 
Aptitude Test (SAT ) or the American ollege Testing Program 
(ACT ) . Achievement Te ts for fre hmen in two field of intere t 
are recommended but not required. 
4. LETTERS OF RECOl\IME DAT/ON 
A. Fre hmen - A Guidance Counselors Evaluation on Form II is 
required. A written recommendation is required from a former 
teacher or other re pon ible citizen or person on Form III. 
B. Transfer - A written recommendation is required from a former 
teacher or other re ·pon ible citizen or person on Form III . 
5. MEDI AL HISTORY A D PHYSICAL EXAMINATIO 
All approved applicant will receive a Medical History and Physical 
Examination Form at the time of acceptance. This required form 
mu t be filled out by a physician, and it must be mailed by the 
physician to this office as soon as pos ible after notification of 
acceptance. 
PERSONAL INTERVIEWS AND CAMPUS VISITS 
Although personal interviews are not specifically required, interested 
students are urged to visit the campus and talk with representative of 
the College. In order that such visits might be as informative as pos-
sible, we suggest that arrangements be made through the Admission 
Office at least one week in advance. Interviews may be scheduled on 
week days from 9 a.m. to 4 p.m. and on Saturdays from 9 a.m. to noon. 
The Admissions Office telephone number (area code 803 ) i 585-4821, 
extension 275. On an invitation basis the college has organized hos-
pitality weekends twice a year for high school juniors and seniors. Be-
cause of limited accommodations, applicants may be guests of the 
college once in their junior year and once in their senior year. For 
further information about the program, contact the Admissions Office. 
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NOTIFICATION, REPLY DATES, AND 
RESERVATION DEPOSITS 
Applicants will be notified of the decision of the Committee on Ad-
missions a soon a it has taken action on completed applications. 
Because it is helpful to our overall planning, accepted student· who 
are certain that they intend to enroll at Wofford are requested to notify 
us a soon as possible after their decisions have been made, but in any 
event the College doe subscribe to the May First Candidates' Reply 
Date for students entering in September. Students who are applying 
for financial aid, however, are not required to notify us by May first 
if the final deci ion on the request for aid has not been made by that 
date. Students who are accepted after May fir t must submit their 
reservation deposit within two weeks after the dates of their having 
been accepted. The written acceptance of our offer of admis ion must 
be accompanied by a non-refundable $100.00 deposit for re ident tu· 
dents and a $50.00 non-refundable depo it for day students. The de· 
posit is creditable against comprehen ive fees for the first eme ter. 
STANDARDS FOR ADMISSION 
The Wofford student body come from a diversity of secondary 
school backgrounds. Thus, the Committee on Admissions does not pre-
scribe a rigid set of course requirements for admission. Rather, each 
individual applicant i judged on hi merit as a potential Wofford stu-
dent. The preparatory courses listed below are recommended and 
specific omi sions hould in no way discourage the applicant from 
applying. 
Applicants for regular admi sion hould submit 16 acceptable units 
upon graduation from high chool. Ordinarily, the e units should 
include: 
English 4 year 
Mathematics 
cience 
Foreign Language 
ocial Studies 
2 years 
2 year (Laboratory) 
2 years 
2 years 
Desirable electives are a third or fourth year in a foreign language 
and an additional year of mathematics or science. 
An applicant who ha not met these recommendations, but who other-
wise has a reasonably good academic record is encouraged to apply. 
The Committee on Admission will give full consideration to his 
promi ea a Wofford student. 
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The personalized admissions program at Wofford is really a sub-
jective one. In reaching each of its decisions, the Committee on 
Admissions pays particular attention to the nature of the applicant's 
high school, the courses he has taken, his class rank, test score , and 
extracurricular activities, the guidance counselor's recommendation, 
and the Wofford admission counselor's recommendation. 
ADMISSION OF NON-HIGH SCHOOL GRADUATES 
Students who have completed a minimum of 14 acceptable units in 
high school and who desire to enter college without having previously 
obtained a high school diploma or certificate will be carefully consid-
ered by the Committee on Admissions with the following guidelines as 
reneral policies : 
1. Twelve of the 14 units must have been in the area of college 
preparatory work and must have been completed at an academic level 
of good to superior. 
2. As a minimum, the standardized test scores should total above 
the average total scores of the present freshman class at Wofford. 
3. As evidenced in an interview with a member of our admissions 
ataff, the applicant must possess maturity of thought and social be-
havior compatible with that of the age group with which he will as-
aociate in college. 
4. The applicant must be recommended by an appropriate high 
achoo! official for consideration to take this unusual educational 
opportunity. 
Other persons who have obtained, by means other than the normal 
procedure, the equivalent of the requirements for admission will be 
considered on an individual basis. Consult the Dean of Admissions for 
further information. 
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When questions arise regarding the equivalency of a course taken 
elsewhere to a course offered at Wofford, the chairman of the depart-
ment concerned determines acceptability of the cour e. 
The maximum amount of credit acceptable from a junior college ia 
sixty-two semester hour , exclusive of credit in basic military science 
or physical education. Transfer students should be reminded that the 
senior year of work (30 semester hours ) must be completed at Wofford 
College. 
Students attending certain technical in titutes and talcing programs 
leading to an A ociate of Art or A · ociate of Science degree may 
receive credit toward a degree at Wofford College. For further in-
formation con ult ollege Regi trar. 
READMISSION OF FORMER STUDENTS 
A student who has withdrawn from Wofford and who wi hes to re-
turn must apply to the Registrar for readmission. If a student baa 
attended any other institution ( ) of highe1· learning during the ab-
sence from Wofford, official tran cript of work undertaken there 
must be submitted, together with statements of honorable dismissal 
from the other institution (s). 
CREDITS FOR NON-TRADITIONAL EDUCATION 
There are three testing programs through which students, par-
ticularly entering freshmen, may earn exemption and credit for re-
quired or elective courses. Each of the three testing programs 
(described below ) accomplishes generally the same purpose and, there-
fore, it is not necessary to take the same test in more than one pro-
gram. Any student who has doubt about which test hould be taken 
to exempt and receive credit for a specific course should consult the 
Registrar. 
A charge of $10.00 per credit hour i made for posting the courses 
and hours on the student' tran cript. No more than thirty hours of 
credit will be accepted through any one testing program. 
COLLEGE LEVEL EXAMINATIO PROGRAM - CLEP 
Within this testing program are two categories of test . The General 
Examinations measure general knowledge in the areas of English Com-
position, Humanities, Mathematics, Natural Science, and Social 
Science-History. The minimum score acceptable on these tests is the 
25th percentile. The Subject Examinations are designed to measure 
achievement in particular courses, and in some cases the General and 
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Subject examinations overlap. Minimum scores are recommended an-
nually by the Council on College Le\·el Examinations and range from 
the 45th to the 50th percentile. 
ADVA CED PLACEMENT - AP 
The College accepts for exemption and credit scores of 3 or higher on 
tests taken in this program. The high school junior or senior should 
consult his guidance counselor about taking such tests. 
COLLEGE PLA EME T TE T PROGRAU - CPT 
First-year student are given the opportunity during the summer 
before entrance to take tandardized College Placement Te ts through 
which they may earn xemption and credit for a number of courses. 
The e tests are imilar to EEB Aptitude and Achievement examina-
tions and are cored on the same cale. Minimum acceptable scores are 
reviewed and e tabli hed annually. Student with que tions regarding 
CPT should onsult the Regi trar. The PT opportunity is no longer 
available after the student has matriculated and begun his or her 
college work. It i a pre-entrance program only. 
UNITED STATES ARMED FORCES INSTITUTE 
AND CORRESPONDENCE COURSES - USAF! 
The College will accept a many a thirty hours of USAF! credits 
and a many as twelve hours of credit through correspondence courses 
that are conducted by a regionally accredited university or college. 
However, correspondence work is not accepted after the student ma-
triculates at Wofford College. 
The Registrar will po t USAF! and correspondence credits to the 
student's transcript only after the student has passed fifteen hours of 
course work at Wofford College. 
MILITARY EXPERIENCE AND SCHOOLS 
Former enlisted per onnel who have erved at least six months on 
1etive service in the armed forces may be granted three hours credit 
for that experience. If they served for two years or more, they may re-
ceive six hours credit. Officers may receive up to 18 hours credit, 
which is equivalent to the number of hours a cadet in the College's 
ROTC Program must earn to be commissioned. Under no circumstances 
will these credits be granted in addition to ROTC hours or basic P. E. 
hours previously or subsequently earned. 
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College credit is awarded for some military service schools that are 
r ecommended by the American Council on Education's, "A Guide to the 
Evaluation of Educational E xperiences in the Armed Services." 
Wofford demonstrate its intere t in military personnel who wish to 
continue their education under program uch as "Bootstrap" by a 
liberal evaluation of previous academic and military experiences. 
EDUCATIONAL OPPORTUNITIES FOR 
NON-TRADITIONAL APPLICANTS 
As suggested above in the statements of College policy on the ac-
ceptance of credit based on CLEP, USAF!, correspondence, and mili-
tary experience, Wofford College encourages individuals who are 
beyond the traditional post-high school stage in age and/ or background, 
and especially military veterans or career military personnel, to pursue 
an educational program leading to an undergraduate degree. So that 
the College can outline specific academic programs and provide counsel 
in general, we urge people who are interested in these educational po -
sibilities to confer on campus with the Dean of Admissions and the 
Regi trar, if pos ible, and to submit their credentials for evaluation in 
any event. 
Inquiries are welcomed by the Regi trar, who provides the official 
evaluation of previously-earned credits. The Dean of Admissions pro-
'l\d.~~ a\)\)\ka\.\~\\ m2.\.~t\a\ 'A':. '"~\\ 'A~ a\\~\~% \\~ ~~\\%\\ \.~ 'l)'N %'t\\. \.~t 
applicant in good order to the Committee on Admissions for final 
decision. 
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Finances 
FEES 
For each academic year, the College establishes comprehensive, or 
all-inclusive, fees for re ident and day tudents. For 1974-75, compre-
hensive fees will be $3,545 for re ident tudent and $2,205 for day 
students. Comprehen ive fee do not cover the entire cost of the col-
lege program. More than $500.00 per student is provided each year 
from endowment earnings and through annual gifts from Methodist 
churche , alumni, parent , busine se and other friends of the College. 
Method of payment is a follows: 
Resident Student · 
Day Students 
Payable at the b~inninir of: 
Fall Semester• Sprinir Semester 
$1,975 
$1,225 
$1,570 
$ 980 
The comprehensive fee includes tuition and student activities fees, 
and, in the case of resident tudents includes room, board, and limited 
infirmary care. It provides for each tudent one copy of the college 
annual,** subscriptions to other student publications, admi sions to "at 
home" athletic events, and participation in all organizations and activi-
ties that are intended for the entire student body. No as essment by 
classes or by the student body can be made except by pecial permi ion 
of the Administration. 
The comprehensive fee is due and payable, unless otherwise pecified, 
upon registration and no student is admitted to classes until arrange-
ment concerning its settlement ha been made with the Controller of 
the College. A charge of 1 % per month on the unpaid balance will be 
made on those accounts not settled and paid at the time indicated above. 
Persons taking over 17 hour will be billed by the Controller' Office 
at the rate of $80 per semester hour. 
Fees do not include foreign trip or off-campus travel and subsistence 
during the Interim. 
Summer School fees may be found in the Summer School catalog. 
REGULATIONS REGARDING PAYMENTS 
1. The comprehensive fee i due and payable upon registration at 
the beginning of each emester and no student is admitted to classes 
until arrangements concerning their settlement have been made with 
the Controller of the College. Variou deferred payment arrangements, 
with monthly interest, are available. 
•Includes the January Interim which for billinir purposes 11 coD1idered a part of the fall 
semester. Studenll enterlnir Wofford at the befrlnnlnir of the Interim rather than at the 
beirinnlnir of the 1prin1r aemester will also pay th e amountl. 
••Tbbei hannual 1taff bu the authority to make additional charires for ~raonal pbotoirrapba 
w c appear in the year book. 
38 
2. A charge of $1.00 per day is made for delay in matriculation, 
except in case of sickness or unavoidable detention at home. 
3. Refund of any portion of the comprehensive fee will be made only 
in case of permanent withdrawal from the college and on the following 
basis : 
When the 1tudent ha1 
been en rolled 
Two weeks or Jess of the semester 
From two to four weeks of the semester 
From four to six weeks of the semester 
Portion of Compre· 
hen1lve Fee Refunded 
80 % 
60 % 
40 % 
From six to eight weeks of the semester 20 % 
Over eight weeks of the semester 0 
4. No student who has not settled all his bills with the Controller of 
the College is allowed to stand the mid-year or final examinations of 
the academic year or the final examinations of the summer term. 
5. A fee of $1.00 is charged for any change in a student's course 
card after it has been approved, provided the change is not required 
by the College. 
6. A charge of $5.00 will be made for every special examination 
given to a student. 
7. A non-refundable reservation deposit, $100.00 for boarding stu-
dents, $50.00 for commuting students, is due May 1. This deposit will 
be credited to the student's account and will be deducted from the com-
prehensive fee due at the time of registration. 
8. No student or former student who has not settled all his out-
standing bills with the Controller, or paid his Joan fund notes to the 
Controller according to the terms of payment, may receive a transcript 
of his work until his obligation has been cleared on the records of the 
College. 
9. In all laboratory courses a student is required to pay the cost of 
replacement of apparatus and materials broken or damaged by him. 
This amount is to be paid to the Controller prior to the examination. 
FINANCIAL ASSISTANCE 
Wofford College offers a variety of financial assistance with dif-
ferent stipulations placed upon the various forms of financial aid 
available to applicants. Some financial aid is awarded entirely on the 
basis of scholarship; some upon financial need; some is based upon 
leadership qualifications; others upon athletic prowess; some upon ca-
reer plans; and some scholarships combine all these qualifications. 
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In other cases, particularly when the applicant has no special pref-
erence or qualifications, the College will arrange for a "package aid" 
plan which con ists of a scholarship, a loan, and or a work scholarship. 
All financial aid is renewable from year to year only if the student's 
academic work is satisfactory. Application for financial aid should be 
made to the Director of Financial Aid by March first each year. 
Through the generous gift of endowed cholar hip funds by friends 
of the College several scholar hips have been e tabli hed for de erving 
students. These scholarships are supported by the income from invested 
fund . All scholarship enoowments are held in trust and are kept sep-
arate and distinct from other holdings of the College. All income is 
applied in accordance with the terms of the gift. 
All scholar hips are awarded for one year and are to be used ex-
clusively in the payment of college fees. The holder of any endowed 
scholarships in one year may apply for a renewal of this scholarship for 
the succeeding year, which may or may not be granted. A cumulative 
average of at lea t "C" will be required of tudent receiving a cholar-
ship. 
A tudent enrolled in the College, or any prospective student, may 
apply for a scholarship. No award, however, will be made formally to 
a prospective student until application for admi sion has been made, 
all necessary credentials pre ented, and notification of acceptance given. 
The College reserves the right to withdraw the grant of a scholarship 
or of free tuition, at the close of any semester, from a tudent whose 
scholarship is not sati factory and who, for any other reason, is re-
garded as not in accord with the ideals and standards that the College 
see"ks to maintain. By satisfactory scholar hip is meant the making of 
at least an average grade of "C" on the emester' work. 
No grant of scholar hip or free tuition will be made to help defray 
the expenses of a student enrolled in the Summer School. 
All applications for scholarship hould be made on form available 
from the Director of Financial Aid. 
ARMY ROTC SCHOLARSHIP PROGRAM 
The United States Army offers financial assistance in the form of 
four-year, three-year, two-year and one-year scholarships to outstand-
ing young men who are interested in the Army as a career. Each 
scholarship provides for free tuition, textbooks and laboratory fees in 
addition to pay of $100.00 per month for the period that the scholar-
ship is in effect. Four-year scholarships are open to all students. Appli-
cations for these scholarships need to be made not later than the 1st 
day of January prior to entering as a freshman. The other scholarships 
are available to those students enrolled in ROTC. 
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WORK . SCHOLARSHIPS 
A limited number of work scholarships for students are available on 
the campus. Application for such scholarships should be made on forms 
available from the Director of Financial Aid. 
MINISTERIAL SCHOLARSHIPS 
Mini terial students and children of Methodist ministers may, upon 
application, receive grants in aid in accordance with the following 
schedule: 
Minist rial stud nts, all d nominations: 
Resident tudent 
Day student 
Children of Methodist ministers: 
Re ident tudent 
Day student 
per school year 
$500 
$300 
500 
$300 
A tudent preparing for the ministry and accepting grants under 
the above provisions wi11 be required to sign note which will be 
cancelled upon being received into full connection with the United 
Methodist Conference or being commis ioned under the General Board 
of Mi ion of the United Methodist hurch or upon being ordained in 
churches of denominations other than Methodist. Only one of the above 
scholarships may be granted to a student during any academic year. 
A grant in aid to children of Methodist minister is not automatic. 
The grant will not be made when the student is eligible to receive any 
of the following other financial a sistance. 
ROTC cholarship Athletic Scholarship 
King Teen Scholarship National Merit Scholar hip 
Anna Todd Wofford Scholar hip South Carolina Tuition Grant 
The term "Methodist minister" refers to Methodist ministers in full 
connection with a United Methodist Conference and approved supply 
pastor currently serving full time in the South Carolina Conference. 
SUPPLEMENTAL EDUCATIONAL OPPORTUNITY GRANTS: 
A PROGRAM OF DIRECT AW ARDS 
For the first time in the fall of 1966, colleges and universities made 
available Educational Opportunity Grants to a limited number of un-
dergraduate students with financial need who required these grants to 
attend college. The name was changed in 1972 to Supplemental Educa-
tional Opportunity Grants. To be eligible for this grant a student must 
show academic or creative promise. 
Eligible students who are accepted for enrollment on a full time basis 
or who are currently enrolled in good standing, may receive SEOG'S 
for each year of their higher education, although the maximum dura-
tion of the grant is 4 years. 
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Grants will range from $200 to $1,000 a year, and can be no more 
than one-half of the total assistance given the student. 
The amount of financial assistance a student may receive depends 
upon his need - taking into account his financial resources, those of 
his parents, and the cost of attending college. 
BASIC OPPORTUNITY GRANTS 
Basic Opportunity Grants have been created under a new law en-
acted by Congress in June, 1972. Under this new law, every eligible 
student will be entitled to receive a payment determined according to a 
statutory formula . The maximum grant is $1,400. No grant may ex-
ceed $1,400 minus the family contribution (computed according to 
approved metbods of need ana1ysis ) or one-haU the actual cost of 
college attendance, whichever is less. In addition, the sum of the family 
contribution plus the Basic Grant may not exceed the acutal cost of 
attendance. 
SOUTH CAROLINA TUITION GRANTS 
The Higher Education Tuition Grant Program is a state-financed 
program de igned to a ist outh Carolina re ident who are accepted 
by or enrolled in independent colleges in South Carolina. Grants are 
based on need and merit. Application forms are available through high 
chools, college financial aid office , and the Tuition Grants Committee 
office , 411 Palmetto State Life Building, Columbia, South Carolina 
29201. The e grants a re given on a one-year basis but may be renewed. 
The e i no repayment of the grants. 
Grants of up to approximately $1,500 may be made, but none will 
exceed tuition and fees at the college in which the student is enrolled. 
No grant will exceed the demonstrated financial need of the applicant. 
Eligibility - An applicant must be a resident of South Carolina for at 
least one year, of good moral character, must have demonstrated 
qualities of academic merit and financial need, must be accepted 
by or registered in a South Carolina institution of higher learning 
as a full time student who e academic program are not comprised 
solely of sectarian instruction and i not enrolled in a course of 
study leading to a degree in theology, divinity or religious edu-
cation. 
Selection - The South Carolina Tuition Grants Committee will make 
awards on the basis of academic merit and financial need. The 
number of awards will depend on the amounts appropriated by the 
General Assembly. To receive a grant you must apply to a South 
Carolina independent college and be accepted for admission. 
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HONORARY SCHOLARSHIPS 
Spartanburg High School Scholarship - A scholarship of $350.00 re-
newable for four years is awarded annually, by Wofford College on the 
basis of scholastic attainment and character, to a member of the gradu-
ating class of Spartanburg High School. 
Spartanburg Junior College Scholarship - A scholarship of $350.00, 
renewable for two years, awarded annually, by Wofford College on the 
basis of schola tic attainment and character, to a young man of the 
graduating class of Spartanburg Junior College. 
SPECI AL SCHOLARSHIPS 
Beaumont Milt, Startex Mill and Whitney Yarn, PowelL Knitti ng and 
John H. Montgome1·y Mills collectively, Spartanburg, S. C. - Each of 
these mills presents annually a four-year scholar hip equivalent in value 
to day student's fees to an applicant whose parents or who himself has 
been employed in the mill at least the preceding year. The selection 
Committee to award the e scholarships is chosen by Wofford College. 
A Spar tan Mills endowed scholarship (see page 52) carries the same 
requirements for applications. For further details, write the Director of 
Financial Aid, Wofford College. 
Norman Bemelmans Memorial Award- Made annually by Mr. L. L. 
Larrabee to an outstanding student athlete possessing strong qualities 
of character, scholarship, and leadership. This grant, as a part of the 
Eleven Club program, is intended to recognize as well as encourage 
outstanding achievement. 
Pi rce Embree Cook Scholarship - $1,000.00 per year given by Mr. 
Robert J. Maxwell, Jr., of Greenville, S. C., in honor of the Reverend 
Pierce Embree Cook, to provide one or two scholarships to students 
aspir ing to be Methodist ministers. Character, academic promise, and 
financial need are considered in awarding these scholarships. 
Crouch Scholarship - Established in 1963 by Mr. Thornton Crouch 
of Hartsville, South Carolina. 
Deering Milli ken Scholarship - $1,200.00 per year to sons or daugh-
ters of Deering Milliken employees on the basis of scholarship promise, 
character and need awarded through the S. C. Foundation of Indepen-
dent Colleges. 
The Paul M. Dorman Scholarship - A renewable scholarship of 
$750.00 a year to be awarded to a Dorman High School student on 
the basis of character, academic ability, and financial need. This schol-
arship is in honor of Paul M. Dorman, distingui hed educator and 
Superintendent for many years of the Spartanburg County Schools, 
District Number 6, for whom Dorman High School was named. 
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E'])'Worth Home Scholarships - Graduates of Epworth Home are 
granted a scholarship of $350.00 per year. 
The Ernest J. Ezell and Nell C. Ezell Methodist Ministerial Scholar-
ship - Established by Mr. and Mrs. Ernest J. Ezell to provide an annual 
scholarship in the amount of $100.00 to a student who is a member of 
the United Methodist Church and plans to enter the ministry of the 
United Methodist Church. 
The First Federal avings and Loan Scholarship - Awarded on the 
basis of need and academic achievement to a resident of Spartanburg 
County. 
The Addie Sue Gosnell Scholarship - A renewable scholarship of 
$750.00 a year to be awarded to a female graduate of Dorman High 
School on the basis of character, academic ability, and financial need. 
Established in 1973 by Fred A. Go nell, Sr., in honor of his wife. 
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The Cullen Bryant Gosnell Scholarship - A renewable scholarship of 
$750.00 a year to be awarded to a graduate of Dorman High School 
on the basis of character, academic ability, and financial need, recom-
mended by the Principal of Dorman High School and the Wofford 
Committee on Student Financial Aid. This scholarship is in memory of 
Cullen Bryant Gosnell, son of Jesse Holland and Corrie Setzler Gosnell. 
Dr. Gosnell graduated from Inman High School, Wofford College 
(A.B.), Vanderbilt University (A.M. ), and Princeton University 
(Ph.D. ). 
The J. Holland Gosnell Scholarship - A renewable scholarship of 
$750.00 a year to be awarded to a graduate of Dorman High School, 
on the basis of character, academic ability and financial need, and rec-
ommended by the Principal of Dorman High School and the Wofford 
Committee on Student Financial Aid. This scholarship is in memory 
of Mr. Gosnell's father, a distinguished Spartanburg County citizen 
and a leader in obtaining better public schools. 
John Graham Stores' Award- Will be made annually to an outstand-
ing student athlete possessing strong qualities of character, scholar-
ship, and leadership. This annual grant in aid is awarded as a part of 
the Eleven Club program. 
Paul Hardin, Ill, Scholarship - A renewable scholarship of $750.00 
a year to be awarded on the basis of character, academic ability and 
financial need. This scholarship is in honor of Paul Hardin, III, eighth 
President of Wofford College. It was established in 1970 by the Fred 
A. Gosnell, Sr. Foundation. 
King Teen Scholarships - Four scholarships of $2,000.00 per year for 
4 years awarded to South Carolina male high school seniors who are 
nominated by their teachers as possessing outstanding qualities of 
character, scholarship and leadership. Contest closes first week in 
March. Full information about King Teen Scholarships will be made 
available to high school principals and guidance counselors by January 
15. 
Kiwanis Scholarship - A $500.00 scholarship awarded annually by 
the Spartanburg Kiwanis Club to a worthy student from Spartanburg 
County. 
The Joab M. Lesesne, Jr. Scholarship - A renewable scholarship of 
$750.00 a year to be awarded on the basis of character, academic abi\ity, 
and financial need. This scholarship was established in 1973 by the 
Fred A. Gosnell, Sr. Foundation in honor of the Ninth President of 
Wofford College. 
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The Charles F. Marsh Scholarship - A renewable scholarship of 
$750.00 a year to be awarded to a South Carolina student on the basis 
of character, academic ability, and financial need. Thi scholarship is 
in honor of Charles F. Marsh, distinguished educator, who as the 
seventh President of Wofford ollege was instrumental in greatly 
strengthening the ollege. It was established in 1966 by Mr. and Mrs. 
Fred A. Gosnell, Sr., and is to be paid through the Fred A. Gosnell 
Foundation. In selecting the recipient of this scholarship, the Wofford 
Committee on Student Financial Aid is to consult during his lifetime 
with Dr. Marsh. 
The Ben Montgomery Award - Given annually by Mrs. Mary P. 
Montgomery through the Eleven Club program. This award i made to 
recognize the achievement of a student athlete of good character dem-
onstrating concern for his fellow men and possessing strong qualities of 
leadership. 
Neofytos Papadopoulos Scholarship - $1,000.00 per year given an-
nually by Dr. Constantinos P. Papadopoulos of Hou ton, Texas, to pro-
vide a scholarship for a student from Greece, in memory of Dr. 
Papadopoulos' father. 
V ra C. Parsons' Foundation Awards - Will be made annually to two 
outstanding student athletes pos essing strong qualities of character, 
scholarship and leadership. The e annual grants are awarded as a part 
of the Eleven Club program. 
Richard J. Schwartz Scholarship Fund - A Jonathan Logan cholar-
ship was originally established in 1965 as a result of Wofford's appear-
ance on the G. E. College Bowl television program. In 1970, Mr. 
Richard J. Schwartz, President of Jonathan Logan, established the 
Richard J. Schwartz Scholarship Fund to be used to aid deserving stu-
dents who mu t ha\'e financial aid to attend Wofford ollege. 
The South Carolina Elecll'ic and Gas Company cholarship - A one-
year $500.00 scholar hip awarded to a student in the upper one-third 
of his class who has demonstrated out tanding leadership qualities and 
who needs financial assi tance toward achieving an education. Parents 
or guardians mu t be cu tomers of South Carolina Electric and Ga 
Company or customer of the Dept. of Public tilitie of Orangeburg, 
Winnsboro or McCormick. 
Spartanburg Rotary Club Scholarship - A one-year scholat· hip to 
Wofford College rnlued at 500 per year awarded to a Spartanburg 
County student. The scholarship will be granted on the basis of actual 
need and schola tic promise. 
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Snyder-DuPre Scholarship - A one-year renewable scholarship of 
$350.00 per year, awarded by the Washington, D. C. Alumni Associa-
tion, in honor of President Henry Nelson Snyder and Dean Arthur 
Mason DuPre. 
United Methodist Scholarships - Four one-year cholarships valued 
at $500.00 each, awarded annually by the Board of Education of the 
United Methodist Church. 
Algernon Sydney Sullivan Revolving Scholarship - In making schol-
arship funds available in 1969 to initiate the scholarships, the Algernon 
Sydney Sullivan Foundation stated: "It is the hope of the Trustees 
that the College in making the selection of recipients would be in-
fluenced by those intangible that enter into character. Also that the 
student shall have given some indication of his awareness of responsi-
bility not only to his college but to his fellow man and shows an aware-
ness that the receipt of a scholarship carrie with it a sense of 
obligation to strive eventually to return the financial aid received and 
thus help to make it po sible for another to enjoy similar benefits. In 
other words, the idea of a revolving fund should be encouraged." This 
is not an endowed scholarship and its continuation is dependent upon 
alumni who as students, were recipients of an Algernon Sydney Sulli-
van award. 
Anna Todd Wofford Scholarship - Two scholarship of $1,000.00 per 
year for four years awarded to female day students. Established in 
1973 in honor of the first wife of Benjamin Wofford, founder of Wof-
ford College. Contestants are nominated by their high chools as pos-
sessing outstanding qualities of scholarship, leadership, and character. 
Wofford College Merit Scholarships - In cooperation with the 
National Merit Scholarship Corporation, three Merit Scholarships are 
awarded to National Merit Finalists who have de ignated Wofford as 
their first college choice. Stipend range from $500 to $1,500 depending 
upon financial need. 
E DOWED SCHOLARSHIP FUNDS 
Bishop James Atkins Memorial- Established by Dr. and Mrs. J. T . 
Hooker of Spartanburg, S. C., in April, 1948, for worthy students with 
outstanding qualities of scholarship, character and leader hip. 
Bernard M. Barnch - Established by Mr. Bernard M. Baruch of New 
York City and Georgetown, S. C., in February, 1939, for worthy stu-
dents who possess outstanding qualities and promise. 
Mrs. Betty G. Bedenbaugh- Established by Mrs. Betty G. Beden-
baugh in her will of August 22, 1953. The income is to be used as an 
47 
annual scholarship to be awarded to a worthy and needy student with 
her kinsmen being given preference. ' 
Dr. Le1l'is Jones Blake - Established in March, 1945, by Mrs. Louise 
H. Blake of Spartanburg, S. C., as a memorial to her husband. The 
scholar hip is to be awarded on the basis of character, leadership and 
scholarly achievement. 
The Robert M. Carlis/ Memorial Scholarship - A r enewable scholar-
ship, made po sible by the income on the Robert M. Carlisle Scholarship 
Fund held in trust by the Spartanburg County Foundation. 
Vernon L. Caldwell Memorial Endowed cholarship Fund- Proceeds 
turned over to Wofford Eleven lub each year. 
The Carroll Scholarship Fund - Established by Mrs. Hattie Carroll 
and Mr. Edwin Carroll of harle ton, S. C. 
Professor and Mrs. Charles£'. Cauth n Endowed chol,arship Fund-
Established in memory of Profe sor and Mrs. Cauthen by their chil-
dren. The Cauthen were beloved members of the Wofford community, 
where Profes or Cauthen served on the faculty from 1943 to 1964. 
Income from cholarship to be awarQed annually to deserving and 
needy undergraduate tudent. 
Dr. James Album Ghil s, Sr., and James A. Chiles, Jr., lit morial 
Scholarship Fund - Thi endowed cholarship was establi hed in the 
will of Marie D. hile , and the income provides one or more cholar-
ships for worthy students. 
Class of 1916, J. Spencer Wolling Scholarship Fund - Established 
June 30, 1957, by Mr. J. Spencer Wolling. 
Clifton Manufacturing Company - Established by Clifton Manufac-
turing Company of Clifton, S. C., in March, 1943, for the purpose of 
establishing cholar hip to be awarded to student · of lifton 1ill 
eligible for college. 
Julius E. Cogswell cltolarsltip Fund - E tablished by Mr. Juliu E. 
Cogswell on December 31, 1953. 
Th D. E. Converse Company - E tabli hed by the D. E. Conver e 
Company of Glendale, S. C., in April, 1943, for the purpo e of awarding 
scholar hip to the boy of the D. E. Converse Company eligible for 
college entrance. 
Alexander Cop land Al emorial Scholarship F und - E tablished by 
Mrs. Kathleen opeland of Warwick, Virginia, in memory of her 
husband, Alexander opeland. 
James Wilburn Cunningham Memorial Scholarship Fund- E tab-
lished in April, 1970, by the will of James Wilburn Cunningham to be 
held by Wofford College a a perpetual fund. 
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The Magruder Dent Scholarship Fund - Established in 1968 by the 
Dent family of Spartanburg, S. C., to provide scholarships for 
employees or children of employees of Mayfair Mills or worthy stu-
dents from textile connected familie as designated by a special 
committee to be appointed by the donors. 
The Mrs. Alfred I. duPont Scholarship Fund - Established by Mrs. 
Alfred I. duPont for worthy students. 
Fairforest Finishing Company - Establi hed by Fairfore t Fini h-
ing Company of partanburg, S. ., in December, 1943, the annual 
proceeds from thi endowment to be used as a permanent scholarship 
for an employee or son of an employee of Fairfore t Finishing Com-
pany. However, when there i no application for thi scholarship, it 
may be diverted to some other worthy student. 
Wm. H. Gladden, Jr., Endowed Scholarship Fund - Established by 
Mrs. Maud Queen Gladden of Rock Hill, December 29, 1961, in memory 
of her son who was killed in France in 1944. 
Glenn-Hardin Memorial Scholarship Fund - Established by Mrs. 
Elizabeth G. Richard on of Chester, S.C., October 18, 1960, as a 
memorial in honor of John Lyles Glenn, Cla s of 1879, and Lyles Glenn 
Hardin, Class of 1935. 
Thomas Henry Gossett Scholarship Fund - Established by Mr. T. H. 
Gossett of Spartanburg, S. C., the income derived therefrom to be u ed 
for scholarship for deserving young men who are orphans from 
Spartanburg County or the State of South Carolina. If no deserving 
orphans apply these scholarships may be awarded to other deserving 
students. 
The Gray Scholarship - Established by Dr. Wil Lou Gray in memory 
of her father, W. L. Gray, and her brother Albert Dial Gray and 
Robert Coke Gray for worthy and needy students. 
Florence Andrews Helmus Scholarship Fund- Establi hed by Mr. 
A. J. H. H elmus of Spartanburg-, S. C., in nonor of his wife. 
Chesley C. Herbert - Established by Rev. C. C. Herbert, Jr., and hi 
brother, Dr. T. W. Herbert, as a memorial to their father, Rev. Chesley 
C. Herbert, of the Class of 1892. 
Holler-Hobbs Scholarship Fund - Established by Martha Miller 
Holler Hobbs in memory of her husband, Edwin W. Hobbs, Jr.; her 
father, the Rev. A. E . Holler; his brothers, Emory A., Eugene M., 
and the Rev. John D. Holler; al o in honor of her brothers and nephews 
who attended Wofford College. Scholarship awarded annually to a 
deserving and needy undergraduate student. 
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George J. Holliday, III Memorial Scholarship Fund- Established in 
1969 by Mr. and Mrs. John M. J. Holliday as a memorial to their son, 
George J. Holliday, III, of the Class of 1968, and a member of the 
Wofford College Golf Team. Character, scholastic achievement, and 
financial need are considered in awarding these scholarships. 
Isom Scholarship Fund - Established in the will of Mrs. Lee G. Isom, 
the income to be used for the education of some student in preparation 
for the ministry of the Methodist Church. 
Senator Olin D. Johnston Memorial cholarship - Established in 
1968 by Mrs. Olin D. Johnston of Spartanburg in memory of her 
husband. Character, financial need and scholastic achievement are 
considered in awarding this scholarship. 
The 0. C. Kay Scholarship Fund - Established in 1956 by the gift of 
Mr. 0. C. Kay. 
William A. Law - Establi bed by Mr. S. Clay William of Winston-
Salem, N. C., in February, 1937, as a memorial to Mr. William A. Law 
of Philadelphia, Pa., of the Class of 1883, the income from this endow-
ment to be used to pay college fees of a carefully selected group of stu-
dents to be known as the "Wm. A. Law Scholar ." They are to be 
selected on the basis of scholarship, character, and leadership. 
Ray M. and Mary Elizabeth Lee Foundation -The income from this 
fund provides an annual scholarship for needy students from the State 
of Georgia. 
Mills Mill - Established by Mills Mill of Woodruff, S. C., in Decem-
ber, 1943, the annual proceeds from this endowment to be used as a 
permanent scholarship for an employee or son of employee of Mills Mill. 
However, when there i no application for thi scholarship, it may be 
diverted to some other worthy student. 
The Moore Memorial cholarship Fund- Established by Mrs. Miriam 
W. Moore in memory of her husband, Andrew E . Moore and his 
brothers, Alfred Moore and Thoma E. Moore. The income is to be 
used to provide cholar hip as istance to needy and de erving students, 
but the assistance to any single tudent shall not exceed one-half of the 
tuition and fees for a day student. 
Samuel R. Moyer Endowed Music Scholarship Fund - Established in 
the spring of 1963 in memory of Samuel B. Moyer, who for seventeen 
years was Director of Music and Profe sor of Music and Art at 
Wofford, this fund provides financial a si tance to musically talented 
students who are performers in the college music organizations. 
Musical ability, character, schola tic achievement and financial need 
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are considered in awarding this scholarship. A recipient (or recipient ) 
is selected each year by the Financial Aid Committee based upon the 
recommendation of the Director of Music and/ or the Directors of the 
College music organizations, with one recipient (when o qualified ) 
being de ignated as the Moyer Scholarship Soloi t of the Wofford 
Glee Club. 
Euphrasia Ann Murph- Established by her son, Mr. D. S. Murph 
of St. Andrews, S. C., and Washington, D. C., the income to be u ed to 
assist students of cholar hip, character and promise. 
William L. Ouzts Endowed Scholarship Fund - Established by the 
late William L. Ouzts of Spartanburg, S. C., the income of which is 
applied to an athletic scholarship, May 26, 1961. 
Pacolet Manufacturing Company - Established by Pacolet Manufac-
turing Company of Pacolet, S. C., in January, 1943. Students of Pacolet 
Manufacturing Company must be given first consideration. If there is 
no student who is desirous of availing himself of the opportunity, 
Wofford College shall have the right to use the proceeds in granting 
other scholarships. 
Reader's Digest Foundation Scholarship Fund - The income from 
thi fund provides an annual scholar hip for a student worthy of 
financial assistance. 
The Oscar F. Rearden Scholarship Fund - Established in the will of 
0 car F. Rearden a a scholarship fund for the education of any young 
man or men who are studying for the Methodist ministry. The recipient 
or recipients shall be deserving of financial aid and be unable to 
adequately pay his or her own educational and living expenses. 
The Darwin L. Reid Memorial - Established by Mrs. D. L. Reid of 
Sandy Spring , S. C., and her daughter, Mrs. John D. Roger of Easley, 
S. C., in March, 1950. 
Arthur B. Rivers Endowed Scholarship Fund- Established in honor 
and memory of Dr. Arthur B. Rivers by hi family and his friend in 
the S. C. Department of Public Welfare. In eeking wi dom, he was 
wise; in seeking strength, he was strong; in eeking excellence, he 
achieved his goal. Income from scholar hip to be awarded annually to 
a deserving and needy undergraduate student. 
Scottish Rite of Freemasonry Memorial Endowed Scholarship Fund-
In memory of Professor Charles Semple Pettis, 1958. 
Annie Naomi M cCartha Shirley Scholarship Fund - Established by 
Mrs. Annie N. M. Shirley of Columbia, S. C., the income to be used in 
aiding needy ministerial students of the Methodist Church. 
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Carter B erkeley Simpson Memorial Scholarship - The annual pro-
ceeds of this endowment to be used as a renewable scholarship to be 
awarded to a graduate of Spartanburg High School on the basis of 
character , academic ability and financial need. Established in 1969 by 
Mr. John W. Simpson as a memorial in honor of his brother, Carter B. 
Simpson, who graduated from Spartanburg High School in 1932 and 
attended Wofford College for two semesters before entering the Marine 
Corps. Carter entered the Na val Academy in 1935 and graduated in 
1939, receiving a commi ion in the Marine Corps. He fought with the 
American Forces on Bataan and Corregidor where he became a pri-
soner of war . The ship on which Carter was being taken to Japan was 
sunk by torpedo fire. He wa able to swim ashore but was recaptured 
and put on another hip to be taken to Japan. During this voyage he 
died of starvation and exposure. 
Sims-Lyles-Dawkins-Martin - E tablished by Mr. and Mr . T. P. 
Sims of Spartanburg, S. C., the income to be used as a scholarship for 
orphan students from Spartanburg, Union, and Fairfield Counties. 
The Z. A. Smith Scholarship Fund - Establi hed by Mrs. z. A. Smith 
of Greenville, S. C., the income of which is to be used for helping 
worthy students through college. 
Spartan Mills - Establi hed by Spartan Mills, Spartanburg, South 
Carolina, in February, 1943. Income from this scholarship is awarded 
to an applicant whose parents or who himself ha been employed by 
Spartan Mills at least the previous year. The income from this endow-
ment scholarship is supplemented by fund from Spartan Mills which 
bring the value of the cholar hip up to the equivalent of a day stu-
dent's fees. The selection Committee to award this scholarship i 
chosen by Wofford College. For further details, write the Director of 
Financial Aid, Wofford College. 
The Stokes Memorial Scholarship Fund - E tablished in 1965, in 
memory of their parents, The Rev. Henry Stoke , Class of 1893, and 
Mrs. Florence Heath Stokes, and their brother, R. Wilson Stokes, Class 
of 1930, by Mi Mary Bolling Stokeu, Allen Heath Stoke , and Thoma 
Henry Stokes, both of the Class of 1924. 
James M. Swanson, Jr. - E tabli bed by Mr. and Mr . James M. 
Swanson of South Boston, Va., in 1964 a a memorial to their son, a 
graduate of Wofford College. To be awarded on the basis of character, 
leadership and scholastic achievement. 
William R. Thomas, Jr. Memorial Scholarship - Established in 1968 
by Mr. and Mrs. William R. Thomas of Virginia Beach, Va., as a 
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memorial to their son, William R. Thomas, Jr. of the Class of 1970. 
Character, financial need and scholastic achievement are considered in 
awarding this scholarship. 
Coleman B. Waller Scholarship Fund- Established by Dr. Coleman 
B. Waller, Emeritus Profes or of Chemistry at Wofford College, for 
the purpose of awarding scholarships to qualified and deserving young 
men at Wofford College. 
The D'Arcy P. Wannamaker Scholarship Fund- Established by Mr. 
John E. Wannamaker in memory of his son, D'Arcy E. Wannamaker of 
the Cla s of 1911, a an endowed cholarship for a student selected on 
the basis of character, scholarship, and need. 
Wilbur White Memorial Scholarship Fund - E tablished by Mr. and 
Mr . F. W. Barnwell of Warner Robins, Georgia, in memory of Wilbur 
D. White, Cla s of 1919, the brother of Mrs. Barnwell. To be awarded 
annually to a deserving tudent with a preference for naturalized 
citizens or children of naturalized citizens. 
Wofford Memorial- Reflects memorials sent to the College as 
endowed scholarship funds. 
United Students Aid Funds Loan Program- Wofford College partici-
pates in this national non-profit loan program for needy and deserving 
students. Full-time undergraduate students may borrow up to $1500.00 
per year, but no student may borrow more than $7,500.00. Repayments 
begin the first day of the tenth month after graduation. In case of 
drop-out , repayments begin at once. No notes under this loan plan may 
bear more than seven per cent simple interest. Thi is less than cus-
tomary bank rate for installment loans. For a tudent who qualifies 
under Federal law, the Federal Government will pay the seven per 
cent interest until repayments are due to begin. The financial aid 
officer recommends the loan, after consultation with the tudent, and 
the loan is negotiated at the student's home town bank on the student's 
own signature. 
United Methodist Student Loan Fund - Open to members of that 
Church of at least one year's standing, $500.00 in the Freshman year, 
$550.00 in the Sophomore year, $600.00 in the Junior year, and $700.00 
in the Senior year. The total borrowings must not exceed $4,000.00. 
Consult the Director of Financial Aid. 
The National Direct Student Loan Fund- National Direct Student 
Loan Program replaces the National Defense Student Loan Program. 
The ceiling of $1,000 per year for undergraduates and $2,500 per year 
for graduate students has been removed. A total of $5,000 can be bor-
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rowed by undergraduates but the student is limited to a total amount 
of $2,500 until the completion of his sophomore year. The remaining 
$2,500 can be borrowed during the remainder of the undergraduate 
program. 
The repayment period and the interest do not begin until nine months 
after the student ends his studies. These loans bear interest at the rate 
of three per cent a year. Repayment of the principal may extend over a 
ten year period, with the exception that a college may require repay-
ment of no less than $30 per month. 
The former ten per cent teacher cancellation authorization ha been 
eliminated. However, a percentage of cancellation for teaching in an 
elementary or secondary school that has been designated as a school 
with a high enrollment of students from low income families or for 
teaching in a school for handicapped children is still authorized. 
Law Enforcement Education Loans - Wofford College accepts at 
least fifteen hours of directly related criminal justice courses for 
transfer students who have completed professional law enforcement 
courses at accredited institution . Financial assistance under this pro-
gram is available for qualified In-service and Pre- ervice student . 
ENDOWED LOAN FUND 
Cokesbury Conference School - By Micajah Suber of Cokesbury, 
S. C., the income to be used for the as istance of students studying 
for the Christian Ministry. 
A. Mason DuPre - By Mrs . E . P . Chamber of Spartanburg, S. C., 
and by relatives and friend of Mr . A. Ma on DuPre, the income to be 
used as a fund for the assistance of worthy and ambitious students. 
The Garrett Endowed Loan Fund - Established by Willora Garrett 
Faulkner and Rev. Francis Leonard Garrett, ( Cla s of 1940) , in honor 
of their father, Rev. William Butler Garrett, Jr., D.D. (Class of 1908), 
and in memory of their mother, Mr . Lora Leonard Garrett, their 
brother William Butler Garrett, III, and their s i ter, Emily Garrett 
Oliver, income to be used as loan to deserving students. 
Mrs. E. C. Hodges - By Mrs. E . C. Hodges of Anderson, S. C., on 
December 25, 1925, the income therefrom to be u ed in a sisting needy 
students to obtain an education. 
John W. Humbert - By Rev. John W. Humbert, the income to be 
used in a loan to an out tanding student to assist him with his 
expenses. 
A. W. Love and Wife - Memorial by A. W. Love and wife of Hickory 
Grove, S. C., the income to be used in assisting worthy students. 
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Jos. A. McCullough - By Mr. Jos . A. McCullough of Greenville, S. C., 
in March, 1934. 
The Lillian Lancaster Owen Loan Fund - Establi hed September 1, 
1956, by Mr. J. Mack Owen of Orangeburg, the income to be used to 
help worthy students. 
ASSlSTANCE TO VETERANS ANO DEPENDENTS 
Subsistence and allowance checks are sent to veterans (to guardians 
in the case of dependents of deceased veterans ) by the Veterans 
Administration. Any preliminary inquiries regarding non-receipt of 
these checks, therefore, should be made to the Veterans Administration. 
Under thi program, a veteran pay his fees at the time of registra-
tion but will receive a monthly allowance from the Veterans Adminis-
tration ba ed on attendance and progress reports made by the College. 
It is the veteran's responsibility to see the Registrar at the end of 
every month about these reports. The Controller of the College may be 
consulted concerning extensions of payment of tuition. 
Veterans should consult the nearest office of the Veterans Admini -
tration for detail of thi program. College officials are glad to give 
assistance to veterans whenever pos ible. Since interpretation of 
regulations governing veterans' benefits is subject to change, veterans 
should keep in touch with the Veterans Administration. 
SPECIAL ENDOWMENT FUND 
Through the years, by generous gifts from friends and alumni, the 
College has been building its Special Endowment, Endowed Scholar-
ship, Endowed Loan, and Loan Funds. These funds give financial 
stability to it program and help to provide an educational service in 
accord with the highest in titutional tandard . We are pleased to list 
below this con tantly enlarging group of fund , although the e funds 
are not directly related to student financial assistance. 
James M. Bailey Foundation Endowment Fund - Established by Mr. 
James M. Bailey of Fort Myers, Florida. 
Sam Orr Black and Hugh S. Black Portrait Fund - By Dr. Sam Orr 
Black and Dr. Hugh S. Black of Spartanburg, S. C. 
Carlisle Memorial Fund - Memorial to Dr. James H. Carlisle, estab-
lished by the alumni and friends of Dr. Carlisle throughout the State 
at large but particularly from Spartanburg, S. C. 
James H. Carlisle Chair of Religion and Philosophy - Subscribed and 
directed through the Wofford of Tomorrow Campaign. 
55 
Aug. M. and Gema S. Chreitzberg Fund - By Mr. Aug. M. and Mrs. 
Cerna S. Chreitzburg of Spartanburg, S. C. 
Mr. and Mrs. Jos. K. Davis Endowment Fund- By Mr. and Mrs. 
Jos. K. Davis of Spartanburg, S. C. 
Samuel Dibble Memorial Library Fund - By his daughter, Mrs. 
Agnes Dibble Moss of Orangeburg, S. C. 
Benjamin N. Duke Endowment Fund - By Mr. Benjamin N. Duke of 
Charlotte, N. C. 
Warren DuPre Memorial Library Fund - By his widow, Mrs. Carrie 
Duncan DuPre of Spartanburg, S. C. 
J. M. Evans Endowment Fund - Established by the estate of J. M. 
Evans, May 9, 1952. 
Ford Foundation Endowment Fund - Granted by the Ford Founda-
tion, the principal of which is to be held by the grantee institution only 
as endowment, and the income from the investment of such principal 
shall be used only to increase faculty salaries. After July 1, 1966, 
principal and income of the grant may be used for any educational 
purpose. 
Sam A. George Endowment Fund 
James D. Hammett Memorial Fund- By Mr. James D. Hammett of 
Anderson, S. C. 
W. Holmes Harden Endowment Fund- Established by the Estate of 
W. Holmes Hardin. 
William Howard Jackson Memorial Fund- By his father and mother, 
Mr. and Mrs. Walter G. Jackson of Spartanburg, S. C. 
Kenan Charitable Trust Endowment Fund - To establish the William 
R. Kenan, Jr., Professorship. 
Dr. and Mrs. N. F. Kirkland Memorial Endowed Fund- Established 
by her son, Dr. Wm. C. Kirkland of the S. C. Conference. 
Kirksey Endowment Fund - Established by Mr. James Kirksey of 
Pickens, S. C., who willed one of the largest bequests to the College in 
its history. 
John Ashby McGraw Endowment Fund- Established by Dr. Gerald 
D. Sanders. 
Richard I . Manning, Jr. Memorial Fund - By his heirs of Spartan-
burg, S. C. 
Memorial Endowment Fund- A depository for monies donated in 
lieu of flowers upon the demise of friends, alumni, or employees of the 
college. 
Albert C. Outler Professorship in Religion - Established in 1970 
through a gift from Robert J. Maxwell, Jr. Given to an outstanding 
member of the Religion Department. 
Rowland H. Ouzts Memorial Endowment Fund - Established by the 
estate of Rowland H. Ouzts, May 16, 1962. 
J. Thomas Pate Memorial Library Fund- By his widow, Mrs. Alice 
G. Pate of Camden, S. C. 
0. B. Simmons .M emo1·inL Endo1mnent Fund. 
H. N. Snyder Chair of English Language and Literature - Sub-
scribed and directed through the Wofford of Tomorrow Campaign. 
1854 South Carolina Conference Endowment Fund - Subscribed and 
directed through the Wofford of Tomorrow Campaign. 
T. B. Stackhouse Chair of Economics and Bitsiness Administration -
Established in 1949 by the Board of Trustees in memory of Mr. Stack-
house, who, in 1937, gave to the Wofford College Endowment Fund the 
sum of $50,000.00. The holder of this chair will be determined by 
special resolution of the Board of Trustees. 
W. Frank Walker Memorial Fund- By Mr. W. Frank Walker of 
Greenville, S. C. 
D. D. Wallace Chair of History & Economics. 
Henry P. Williams Endowment Fitnd- By Mr. Henry P. Williams of 
Charleston, S. C. 
Benjamin Wofford Endowment Fund- Subscribed and directed 
through the Wofford of Tomorrow Campaign. 
Hugh Milton Stackhouse - By Mr. H. M. Stackhouse of Clemson 
University, Clemson, S. C., the income to be used as a loan to help some 
worthy, needy students, preferably from Marlboro County. 
James William Stokes - By his widow, Mrs. Ella L. Stokes of 
Orangeburg, S. C., in July, 1904, the income from which is to be used 
as a loan in aiding deserving and needy students from Orangeburg 
County. 
Mary A. Watts - By Mrs. Mary A. Watts of Abbeville, S. C., in 
December, 1917, the income from which is to be used in assisting stu-
dents preparing to enter the ministry of the Methodist Church, who in 
the judgment of the College, are unable to help themselves. 
LOAN FUNDS 
H. W. Ackerman Fund - By Mr. H. W. Ackerman of Landrum, S. C. 
H. C. Bethea Fund - By Mr. H. C. Bethea of Dillon, S. C. 
J. N. Bethea Fund- By Mr. J. N. Bethea of Dillon, S. C. 
Bethel Methodist Church Fund- By Bethel Methodist Church, Spar-
tanburg, S. C. 
Edward P. Chambers Fund- By his daughter, Mr . Marion Wrigley 
of Greenville, S. C. 
Citizen of Fort Mill, S. C. 
Class of 1880 - T. B. tackhouse Fund - By Mr. T. B. Stackhouse of 
Columbia, S. C., and his etas mates. 
Class of 1905 Fund- By the class of 1905. 
Class of 1999 Student Emergency Loan Fund- Established by Mr. 
Cecil F. Huskey and other members of the Cla s of 1939 to enable 
third and fourth year students to meet incidental expenses. 
William Coleman Fund - By Mr. William Coleman of Union, S. C. 
Bland Connor Memorial Fund- By his mother, of Fort Motte, S. C. 
Anne J. Daniel Memorial Loan Fund- Established in 1963. 
A. Mason DuPre Memorial Fund- By Wofford College Student Body 
1949-50, and Mr. Eugene M. Anderson of Spartanburg. 
Warren DuPre Fttnd- By the Rotary Club of Spartanburg, S. C. 
Ernest J. Eaddy Loan Fund - By Mr. Erne t J. Eaddy, Class of 1925, 
of Spartanburg, S. C. 
Eubanks Memorial Fund- Established by J. Evans Eubanks as a 
memorial to his wife, Frances Stackhou e Eubanks, and thei r infant 
son, Evans, Jr. 
A Friend - From New York City. 
C. E. Gaillard Fund - By Dr. C. E . Gaillard of Spartanburg, S. C. 
Addie F. Garvin Fund - By Mrs. Addie F. Garvin of Spartanburr, 
s. c. 
James D. Hatnmett Fund - By Mrs. James D. Hammett, Anderson, 
s. c. 
Charles T. Hammond Fund - By Mr. Charles T. Hammond of Green-
wood, S. C. 
Mary Elizabeth Hills Fund - By Mrs. Mary Elizabeth Hills of Co-
lumbia, S. C., as a loan fund for students preparing for the ministry, 
with special reference to service in the mission field. 
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J. Kell Hinson Loan Fund - To be used for the assistance of student 
studying for the Christian ministry, or other worthy students. 
W. H. Hodges Fund- By Rev. W. H. Hodges and family of the South 
Carolina Conference. 
Mr. and Mrs. W. A. Hood Fund- By Mr. and Mrs. W. A. Hood of 
Hickory Grove, S. C. 
The W. E. Hunter Fund - Established by Mr. W. E . Hunter of Cov-
ington, Kentucky. 
A. W. Jackson Fund - By Mr. A. W. Jackson. 
Walter G. Jackson Fund - By Mr. Walter G. Jackson of Spartanburg, 
s. c. 
Mr. and Mrs. T. J. Jordan Fund - By Mr. and Mrs. T. J. Jordan. 
R. L. Kirkwood Fund- By Mr. R. L. Kirkwood of Bennettsville, S. C. 
W. E. Lucas Fund - By Mr. W. E. Lucas of Laurens, S. C. 
William Andrew Lyon Fund - By his widow and son, James Fuller 
Lyon, and daughter, Inez St. C. Lyon, in memory of their father. 
Boyd M. McKeown Fund- By Mr. Boyd M. McKeown of Nashville, 
Tennessee. 
0. M. Mitchell - Established 1964 by Mr. 0. M. Mitchell of Dillon, 
s. c. 
Walter S. Montgomery Fund- By Mr. Walter S. Montgomery, Sr., of 
Spartanburg, S. C., in memory of Frank and Albert Montgomery. 
Mrs. Hattie Padgette - Loans restricted to ministerial students and 
seniors. 
W.R. Perkins Fund- By Mr. W. R. Perkins of New York City. 
James T. Prince Fund- By Mr. James T. Prince of Atlanta, Georgia. 
Benj. Rice Rembert-Arthur G. Rembert Fund - By Dr. and Mrs. 
A. G. Rembert of Spartanburg, S. C. 
Rock Hill District Fund - By the Rock Hill District, Upper South 
Carolina Conference. 
F. W. Sessions Fund - By Mr. F. W. Sessions. 
Shandon Epworth League Fund - By Shandon Methodist Church, 
Columbia, S. C. 
Sims, Lyles, Dawkins, Martin Loan Fund. 
Coke Smith Fund - By Rev. Coke Smith. 
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H. C. Bethea Fund - By Mr. H. C. Bethea of Dillon, S. c. 
J. N. Bethea Fund- By Mr. J. N. Bethea of Dillon, S. C. 
Bethel Methodist Church Fund - By Bethel Methodist Church, Spar-
tanburg, S. C. 
Edward P. Chambers Fund - By his daughter, Mr . Mar ion Wrigley 
of Greenville, S. C. 
Citizen of Fort Mill, S. C. 
Class of 1880 - T. B. Stackhouse Fund - By Mr. T. B. Stackhouse of 
Columbia, S. C., and his clas mates. 
Class of 1905 Fund - By the class of 1905. 
Class of 1989 Student Emergency Loan Fund- Established by Mr 
Cecil F. Huskey and other members of the Class of 1939 to enabl~ 
third and fourth year students to meet incidental expenses. 
William Coleman Fund- By Mr. William Coleman of Union, S. c. 
Bland Connor Memorial Fund- By his mother, of Fort Motte, S. C. 
Anne J. Daniel Memorial Loan Fund - Established in 1963. 
A. Mason DuPre Memorial Fund - By Wofford College Student Body 
1949-50, and Mr. Eugene M. Anderson of Spartanburg. 
Warren DuPre Fund - By the Rotary Club of Spartanburg, S. C. 
Ernest J. Eaddy Loan Fund - By Mr. Erne t J. Eaddy, Class of 1925, 
of Spartanburg, S. C. 
Eubanks Memorial Fund - Established by J. Evans Eubanks as a 
memorial to his wife, Frances Stackhouse Eubanks, and their infant 
son, Evans, Jr. 
A Friend - From New York City. 
C. E. Gaillard Fund - By Dr. C. E. Gaillard of Spartanburg, S. C. 
Addie F. Garvin Fund - By Mrs. Addie F . Garvin of Spartanburr, 
s. c. 
James D. Hammett Fund- By Mrs. James D. Hammett Anderson 
s. c. ' ' 
Charles T. Hammond F und - By Mr. Charles T. Hammond of Green-
wood, S. C. 
Mary Elizabeth Hills Fund - By Mrs. Mary Elizabeth Hill of Co-
lu~bia, S: C., as a loan fund for students preparing for the ministry, 
with special reference to service in the mission field . 
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J. K ell H inson Loan Fund - To be used for the assistance of student 
studying for t he Christian ministry, or other worthy students. 
W. H. Hodges Fund - By Rev. W. H. Hodges and family of the South 
Carolina Conference. 
Mr. and Mrs. W. A . Hood Fund - By Mr. and Mrs. W. A. Hood of 
Hickory Grove, S. C. 
The W. E. Hunter Fund - Established by Mr. W. E. Hunter of Cov-
ington, Kentucky. 
A. W. Jackson Fund - By Mr. A. W. Jackson. 
Walter G. Jackson Fund- By Mr. Walter G. Jackson of Spartanburg, 
s. c. 
Mr. and Mrs. T. J. Jo1·dan Fund- By Mr. and Mrs. T. J . Jordan. 
R. L . K irkwood Fund - By Mr. R. L. Kirkwood of Bennettsville, S. C. 
W. E. L ucas Fund - By Mr. W. E. Lucas of Laurens, S. C. 
William Andrew Lyon Fund - By his widow and son, James Fuller 
Lyon, and daughter, Inez St. C. Lyon, in memory of their father. 
Boyd M. McKeown Fund- By Mr. Boyd M. McKeown of Nashville, 
Tennessee. 
O. M . Mitchell - Established 1964 by Mr. 0. M. Mitchell of Dillon, 
s.c. 
Walter S. Montgomery Fund- By Mr. Walter S. Montgomery, Sr., of 
Spartanburg, S. C., in memory of Frank and Albert Montgomery. 
Mr s. H attie Padgette - Loans restricted to ministerial students and 
seniors. 
W. R. Perkins Fund - By Mr. W. R. Perkins of New York City. 
James T. Prince Fund- By Mr. James T. Prince of Atlanta, Georgia. 
Benj. Rice Rembert-Arthur G. Rembert Fund - By Dr. and Mrs. 
~- ~- \\t. ~ m.~ ~- c.. 
Rock Hill District Fund - By the Rock Hill District, Upper South 
Carolina Conference. 
F. W. Sessions Fund - By Mr. F. W. Sessions. 
Shandon Epworth L eague Fund - By Shandon Methodist Church, 
Columbia, S. C. 
Sims, Lyles, Dawkins, Martin Loan Fund. 
Coke Smith Fund - By Rev. Coke Smith. 
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J. T. Smith and Wife Fund - By Mr. J. T. Smith. 
H. N. Snyder Trustee Fund - By a friend, Spartanburg, S. C. 
A. J. Sta/ ford Fund - By Rev. A. J. Stafford, Spartanburg, S. C. 
Sumter Sub-District Ministerial Loan Fund - By Young Adult classes 
of Sumter, S. C., District. 
J.P. Thomas Fund- By Dr. John 0. Wilson. 
John W. Truesdale Fund- By Mr. John W. Truesdale, Kershaw, S. C. 
George William Walker Fund - By Dr. G. W. Walker of Augusta, 
Georgia. 
D. D. Wallace Memorial Fund- By Mr. Samuel S. Kelly of States-
ville, N. C. 
Geo. W. Wannamaker Fund- By Col. Geo. W. Wannamaker, At lanta, 
Georgia. 
The Rev. W. Pinckney Way Incidental Loan Fund- Established in 
1957 as a memorial to their father by the children of the Rev. W. Pinck-
ney Way. Loans from this fund to be ·made to third and fou r th year 
students to be used for the purchase of textbooks only. 
Edward Welling Fund - By Mr. Edward Welling, Charleston, S. C. 
Mary Pearle West Loan Fund- Established by the estate of Mary 
Pearle West, May 18, 1962. To provide loans to students who have de-
cided to enter the teaching profession upon graduation. 
Rev. Whitfield B. Wharton Memorial Fund- By his widow, Mrs. 
Mattie J. Wharton and children, Mr . Louise McLaughlin, W. Carlisle, 
Edward Murray, and Rev. Martin T. Wharton. 
J. T. Wilkerson Fund - By the Wilkerson family of Hickory Grove, 
s. c. 
W. S. Wilkerson Fund - By the Wilker on family of Hickory Grove, 
s. c. 
Wofford College Dames Loan Fund- By the Wofford College Dames 
Club, for benefit of a married student. 
Julian D. Wyatt Fund - By Mr. Julian D. Wyatt of Pickens, S. C. 
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The 
Educational 
Program 
CALENDAR 
The regular academic year is divided into two seme ters and a fou r-
week Interim. The official College Calendar is printed in this catalog. 
MATRICULATION, REGISTRATION AND ENROLLMENT 
Registration and matriculation take place in Main Building at the 
beginning of each semester. All students must register on the registra-
tion date prescribed in the College Calendar. Students registering after 
the prescribed date will be charged a $5.00 late registration fee. All 
students are required to matriculate at the beginning of each semester 
and to obtain from the Controller a receipt. No student is permitted to 
register later than the date established in the Calendar for "Final day 
for registration changes." Details concerning registration for the In-
terim are announced early in the fall semester. 
Freshman and sophomore schedule cards must be approved by their 
faculty advisers. Junior and senior schedule cards must be approved 
by the chairman of the department in which they are majoring. All 
student schedule cards calling for more or less than the normal course 
load (see the following section) must be approved by the Registrar. 
COURSE LOAD 
The normal course load in each semester is four cour es of three or 
four semester hours each, and the normal load in January is one four-
hour Interim project. In addition, freshmen participate in the Resi-
dence Hall Education Program, and ophomores take required Physical 
Education. 
First semester freshmen may take no more than four full cour es, 
all but one of which are prescribed as indicated below. Second semester 
freshmen should follow the course prescriptions listed below unless they 
are officially enrolled in pecialized programs (e.g., the five-year med-
ical program ) who e closely-structured nature requires otherwise. 
First Semester 
Humanities 101 
Science 
A General Education 
Required Cour e 
An Elective Cour e 
RHEP 
Second Semester 
Engli h 102 
Science 
A General Education 
Required Cour e 
An Elective Course 
RHEP 
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Any student, other than a first semester freshman, may take up to 
seventeen hours if he or she is not on academic probation. If the stu-
dent wishes to take more than eventeen hours, he must submit a 
written petition to the Regi trar prior to the last day of the drop-add 
period. The tudent will be charged a per-hour fee for each semester 
hour in exce s of eventeen hours if the petition is granted. 
Student who de ire to carry fewer than nine semester hours must 
have the permi sion of the Registrar and, if they wish to live in the 
re idence hall , of the Dean of Student . 
GRADIN G SYSTEM 
Effective September 1, 1973, the grading system is as follows: A -
Superior; B - Good; - Clearly Pa ing; D - Pa sable; NC - No 
Credit or not qualified to receive A, B, , or D; I - Incomplete and W 
- Withdrawal. The "W" is never given unle s requested by the student 
and then only at the discretion of the instructor. 
Grades of Pass, Pass with Honors, and No Credit are given for work 
done during the Interim and in the RHEP program and required Phy-
sical Education courses. 
An "I" or Incomplete indicates that the student has not completed all 
the work required in the course and a grade determination can not be 
made at the regular time. All Incompletes must be made up not later 
than mid-term of the following semester, except under extremely ex-
tenuating circumstance as determined by the instructor and the Reg-
istrar. The notation "I" is used only rarely for Interim work, and then 
only with the expectation that it will be in effect for no longer than 
one week after the end of the Interim month, by which time all work 
should be completed and final evaluation made. Incompletes not made 
up by these dates will automatically be recorded as NC. 
EXAM INATIONS 
Final examinations in all subjects are held in December and May. A 
student ab ent from an examination, if hi ab ence has been excused by 
the Dean of the College, may receive an examination on the payment of 
$5.00 to the Controller of the College. The examination must be taken 
by the mid-term of the following semester except in extremely ex-
tenuating circumstances. 
REPORTS ON ACADEMIC PROGRESS 
At the end of each semester, reports of scholarship will be sent to the 
parents or guardians of all students. At mid-semester and at the end of 
the Interim, reports will be sent to parents or guardians of students 
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who incur NC's and the report will include only courses or projects in 
which the student has incurred an NC. However, all grades are 
reported at mid-semester on first-semester freshmen. 
THE DEAN'S LIST 
At the end of each semester a Dean's List is compiled of all students 
who have obtained better than a 3.00 grade point average in at least 
four full courses. All courses attempted shall be con idered in com-
puting the average. The name of any student may be withdrawn from 
the Dean's List at any time the tudent fails to maintain a satisfactory 
standard of scholar hip and conduct. 
ACADEMIC HONORS 
Students who achieve various degrees of academic excellence at Wof-
ford College are graduated with one of the following honors: cum 
laude, magna cum laude, or summa cum laude. These honors are de-
termined by using the traditional grad~-point-average, and the qualifi-
cations are: 3.25 - cum laude; 3.50 - magna cum laude; and 3.76 -
summa cum laude. 
REQUIREMENTS FOR GRADUATION 
Candidates for degrees must complete 124* hours including general 
education and major requirements. Within this total a candidate must 
pass at least 32 courses of three or four semester hours each, plus re-
quired Physical Education, Residence Hall Education Program, and 
Interim projects. Within these 124 hours and thirty-two courses re-
quired for graduation, the student must have a C average or he must 
have passed these thirty-two courses and 124 semester hours with 
grades of no less than C. Only grades of A, B, C, and D will be used to 
determine whether or not a student has a C average. This regulation is 
effective September 1, 1973, and it applies to all students enrolled at 
Wofford College. 
•student.a who mtered Wofford Colleee prior to June 1, 1972 muat complete 120 boun. 
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RESIDENCY REQUIREMENT 
The senior year of work (the final thirty hours ) mu t be completed 
at Wofford College. In extremely extenuating circumstances (such as 
the unavailability in the senior year of required cour es ), students may 
be permitted to take up to eight hours of course work at an accredited 
senior college or university other than Wofford College. Before under-
taking such work, the student must obtain the approval of the Reg-
istrar and chairman of the department concerned. 
REGU LATIONS FOR ADDING OR DROPPING COURSES 
During the "Drop-Add Period", which each semester extends from 
the day of regi tration to the date noted in the College Calendar on 
page 2 of the atalog, the tudent wi hing to add a cour e must 
obtain an enrollment card from the in tructor who teaches that course. 
This enrollment card i brought by the student to the Office of the 
Regi trar. If the tudent wi hes to drop a course, he must obtain a 
"Drop Slip" from the instructor who teache the cour e. This form is 
likewi e brought by the student to the Regi trar' Office. In each case 
the card or form mu t be initialed by the instructor involved, and in the 
ca e of freshmen or ophomores who drop or add courses, the docu-
ment must bear the faculty advi or' signature. 
After the "Drop-Add" period the tudent may drop a course at any 
time, but before doing o hould seek advi e on the matter from his 
advisor and the in tructor. At that time the student must request a 
"W" (which may or may not be granted) ; without such reque t it is 
incumbent upon the instructor to report an "NC" to the Regi trar. 
This "Drop-Slip" is returned to the Regi trar by the in tructor and 
not by the student. 
REPEATING COURSES 
Any course may be repeated; however, credit-hour will be awarded 
only once. 
Any student who ha twice failed a cour e required for graduation 
may request before the end of the Drop-Add Period in the subsequent 
regular semester the Dean of the College to convene a committee to 
review his case. Thi committee's decision i arbitrary and final. 
CLASS STANDING 
For a student to rank a a sophomore, he must have to his credit a 
minimum of twenty-four semester hours ; as a junior, fifty-six semes-
ter hours; as a senior, ninety semester hours. 
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OFF-CAMPUS COURSES 
Any student who has accumulated 62 semester hours, exclusive of up 
to six hours ~n military science and two hours of required physical 
education, and who desires to take course work at another institution 
of higher education, must take such work at an accredited senior col-
lege or university if he expects this work to apply toward the require-
ments for a degree from Wofford College. The student must secure 
advance approval of the Registrar and the chairmen of the departments 
in which the student desires to take uch cour e . 
WITHDRAWAL FROM COLLEGE 
The College, sincerely interested in the welfare of both the student 
and the institution, requires a personal exit interview with either the 
Assistant Dean of the College, the Dean of Student , or the Registrar 
o~ any student who plan to withdraw from the College. In extenuating 
circumstances, such interviews might be conducted by telephone with 
one of the administrators specified above. 
AUDITING COURSES 
A student who wishes to audit a cour e may do so on securing the 
con ent of the instructor and the Regi trar. The course may be recorded 
as "Audit" upon the request of the student and the recommendation 
of the instructor. 
HONORS COURSES 
At the discretion of the Faculty, a enior student may be allowed to 
carry an honors cour e during the regular academic year. Honors 
cour es are subject to the following regulations: 
1. Any honors course may count a part of the major requirement 
in any field. 
2. A tudent hall be allowed to participate in an honors program 
upon approval by his major department. 
3. Only students having a grade of "B" or better in all courses in 
his major department during his previou two regular semesters at 
Wofford shall be eligible to participate in an honors program. Upon 
mutual consent of department and tudent, the department hall sub-
mit to the Curriculum Committee of the Faculty a reque t that the 
student be allowed to participate in an honors program. The request 
shall be accompanied by a statement concerning the general nature of 
the work to be undertaken. 
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4. An honors program may be undertaken only by seniors and will 
carry a maximum credit of six emester hours and will receive a grade 
of Pass, Pass With Honors, or No Credit. 
5. The cour e, if completed satisfactorily, shall be entered on the 
student's permanent record with a notation to the effect that it is an 
honors course. Also, the student shall be mentioned at commencement 
exercises - and shall be listed in a special section of the college catalog 
of his graduation year - as having attained "high honors'' or "honors" 
in his field, providing he received an "H" or a "P" in the honors pro-
gram. 
6. A student may be removed from an honors program at any time 
if, in the judgment of the department, his work is not of sufficient 
merit to justify his continuing. 
7. An honors course is not to be subject to the usual limit on course 
load. 
8. Each student completing an honors course shall prepare and sub-
mit to his instructor three copies of an ab tract describing the work 
done in the course. The department shall then place one copy in the 
student's permanent file and one copy in the college library. It is ex-
pected that the department will keep the third copy in its own files. 
9. Application for honors courses should be made at least in time 
for consideration by the Curriculum Committee of the Faculty at its 
la t scheduled meeting in the student's junior year, or where circum-
stances do not permit such action, at a special meeting of the Cur-
riculum Committee to be held prior to the first Faculty Meeting of his 
senior year. 
10. At the discretion of the department an honors course may be 
taken in lieu of the research paper course 200 in his department. 
IN-COURSE HONORS 
Qualified Wofford students may elect In-Course Honors in accord-
ance with the following regulations: 
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I. ELIGIBILITY 
The student must have had at least one previous semester at Wofford 
and must have attained a B average, either cumulative or current. 
II. PROCEDURE FOR APPLICATJO AND APPROVAL 
A. A written request for In-Course Honors must be presented to the 
course instructor. 
B. A planned program of study mu t be submitted before the end of 
the third week of the emester. A special form for thi purpose is avail-
able to the student in the office of the Regi trar. The complete form 
will be retained by the cour e instructor or until the end of the seme -
ter and then used, in pace provided, for a report to the Dean of the 
College. 
C. Approval of the application and program of tudy must be ob-
tained from the cour e instructor, the department chairman, and the 
Dean of the College. 
Ill. REQUIREMENTS, PROCEDURES, A D CREDIT 
A. The student shall meet all the requirement of the regular course 
including the final examination. ' 
B. Credit may not be given for In-Course Honors unle s the student 
earns a grade of at lea t B on both the regular course and the In-Course 
Honors work. (The grade on one shall not affect the grade on the 
other.) 
C. Honors work hall: 
1. 
2. 
con ist of independent study, under tutorial guidance; 
exhibit "plus qualities" such as initiative, creativity, intel-
lectual curio ity, critical thinking, ound methodology; 
3. include a terminal essay which analyzes or exhibits the results 
of the tudy; 
4. culminate in an oral examination by a committee (appointed by 
the department chairman) of three faculty members including 
the course instructor (as chairman) and preferably one person 
from another di cipline. The length of the examination gen-
erally shall not exceed one hour. 
D. Upon the student's satisfactory completion of In-Course Honors 
the in tructor will report the regular course grade with the suffix H 
added to the course number and with the ignatures of at least two of 
the examiner appearing on the report card. 
E. The Registrar will add the H uffix to the course number on the 
student's record and allow one semester hour credit for the honors work 
in addition to the regular course credit. 
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IV. LIMITATIONS 
A. A student may elect more than one In-Course Honors course per 
semester. 
B. No student shall be penalized for failure to undertake honors 
work. He may, without honors, earn B's or A's in the regular course. 
C. No faculty member is obligated to comply with the request of a 
student for In-Course Honors. 
D. No first-semester faculty person shall give In-Course Honors; he 
should direct the interested student to the department chairman for 
other possible arrangements. 
CLASS ATTENDANCE 
1. All students are expected to attend all classes and laboratories. 
Students should understand that they are responsible for the academic 
consequences of absence from class or laboratocy. 
2. Under this policy a student's retention in a course is based on his 
academic performance in cla s, not legalistically on how many times he 
does not attend. In the cla room he give his reactions and listens to 
the reactions of his fellow tudents. In such an educative process both 
the clas and the student suffer a decided loss when he misses class. 
3. Any student who abuses his attendance privileges or who is re-
miss in his academic performance may be required to withdraw from 
the course under the following procedures: 
a. in such a case, the instructor will send a class warning form 
to the student requesting an interview. If the student fails to 
respond or if the interview is unsatisfactory, the instructor will 
notify the Assistant Dean of the College. 
b. if the student fail to show satisfactory improvement, the in-
structor shall send to the Dean of the College for his approval a 
Required Class Withdrawal form for the student. The Dean of 
the College will inform the instructor, the student, and other 
interested parties of the required withdrawal. 
4. Absences from Military Science and Physical Education classes 
will be governed by tho e two departments. 
5. Absences from class do not excuse a tudent from meeting all aca-
demic course requirements. In such cases the instructor will determine 
whether make-up work will be permitted or required. 
ACADEM IC PROBATION AND EXCLUSION 
Academic probation or exclu ion is intended to warn the student that 
he is failing to profit from an educational opportunity. The standards 
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adopted are based upon the theory and hope that the student who e 
academic performance i poor may be expected to make rea onable 
progres toward meeting the requirement for graduation. Therefore, 
the student's record will be evaluated after each emester and summer 
ses ion. If the tudent fails to meet the minimum levels of perform-
ance, he will be placed on academic probation for the subsequent 
seme ter or summer se sion, or he will be excluded for the sub equent 
semester. If the tudent i on academic probation for three consecutive 
semesters, he will be ineligible to attend Wofford in the sub equent 
semester. However, at any time that the student makes the Dean' 
List in the third seme ter that he is under academic probation, he will 
be allowed to re-enroll for the sub equent semester. Student ex-
cluded from Wofford College may apply to the Registrar for read-
mission after one eme ter of exclu ion. 
Wofford ollege will not accept any academic credit taken at 
another institution while the tudent is on academic probation or 
exclusion. This rule may be waived only if the tudent on academic 
probation presents in writing a petition to the Registrar. 
The College feels strongly that permanent exclusion from the Col-
lege is a erious matter that hould involve very deliberate con idera-
tion between the Dean, the Regi trar , the tudent's faculty advisor, and 
the student. No regulations, therefore, are prescribed. 
All students pre ently enrolled will continue under the Academic 
Probation and Exclusion regulation stated in the 1973-74 catalog. All 
transfers, former tudent , and fre hmen entering Wofford College 
after May 1974, will come under the rules outlined above, and the 
Regi trar will e tablish equivalents and procedures necessary to apply 
this rule to the tudents. 
*Cumulative Hour Cimm lative Acade1nic Cumulative Exclusion 
Attempted Probation Level Level 
16 - 26 Below 1.30 Below 1.0 
27 - 58 Below 1.60 Below 1.20 
59 - 92 Below 1.90 Below 1.40 
92 or more Below 2.00 Below 1.60 
At any time that a tudent' academic performance is extremely 
poor the Dean, after consultation with the Registrar, the student, and 
the student' faculty advi or, may require the student to withdraw 
from the College immediately, regardless of the minimum standards 
outlined above. 
• P / F coul"8e not Included, i.e., Interim, RHEP, and P .E . 101 and 102. 
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Degree 
Requirements 
GENERAL REQUIREMENTS 
The requirements for the degree of Bachelor of Arts or Bachelor of 
Science are based on a broad di tribution of studie among the repre-
sentative fields of human culture and a concentration of studies within 
a special field. The object of di tribution i to give the student a gen-
eral view of our intellectual heritage and to broaden his outlook. The 
object of concentration is to aid the student in a particular field of 
scholarly achievement. These requirements are designed to guide stu-
dents into academic work desirable for their growth, and they are basic 
to later tudy in various profes ions. 
Students majoring in the humanities or social sciences shall receive 
the B.A. degree. Students majoring in the natural sciences or psy-
chology hall receive the B.S. degree. Those majoring in mathematics 
will receive the B.A. degree if they have fewer than 16 semester hours 
in the natural science . If they have 16 or more hours in the natural 
sciences, they will receive the B.S. degree. 
Students desiring to qualify for the B.A. degree must select a major 
from one of the following fields: accounting, economics, English lan-
guage and literature, foreign languages, government, history, humani-
ties, mathematics, philosophy, religion, or sociology. 
Students wishing to receive a B.S. degree must select a major from 
the following: biology, chemi try, mathematics, physics, or psychology. 
AWARDING OF DEGREES 
Degrees are awarded in May and August of each year. 
REQUIREMENTS FOR THE B.A. AND B.S. DEGREES 
It is the responsibility of the student to ascertain and meet his re-
quirements for the completion of the degree. 
Semester Hours 
B.A. B.S 
English 6 6 
Fine Arts 3 3 
Foreign Language } or 6 6 Literature in Translation 
Humanities Seminar a a 
Natural Science 8 16 
History } Philosophy 12 12 Religion 
Physical Education 2 2 
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RHEP . 
Major Work 
Interim Projects and Electives 
2 
18-32 
2 
18-32 
for a total of . . . . . . . . . . . . . . . . . . . 124 124 
In addition to the above, the college requires the student to pass 32 
three- or four-hour course . 
OUTLINE OF SPECIFIC REQUIREMENTS 
ENGLISH SIX SEME TER HOURS 
This requirement i met by successfully completing English 102 
and either a 200-level English course or Humanities 201 and 202.* 
FINE ARTS THREE SEMESTER HOURS 
This requirement is met by successfully completing one of the fol-
lowing courses: 
Art 201, 202, 250, 303 
Humanitie 201 and 202* 
Music 100 and/ or 200 (fou r hours total) 
Music 201 or 202 
Theatre 250, 350, 351 
FOREIGN LANGUAGES 
or LITERATURE 
IN TRANSLATION THREE or SIX SEMESTER HOURS 
This requirement may be met in one of three ways: by successfully 
completing two semesters of a language on the intermediate level; 
or one semester of a language beyond the intermediate level; or 
two semesters of a course in literature in translation. 
HISTORY, PHILOSOPHY, 
RELIGIO N TWELVE SEMESTER HOURS 
This requirement is met by the satisfactory completion of one 
course in each department plus one additional cour e in one of the 
three departments. The following courses will satisfy the re-
quirements: 
History 101, 102 or 103 
Humanities 201 and 202* 
Philosophy : Any course 
Religion 201, 203, 251, 252 
HUMANITIES 101 THREE SEMESTER HOURS 
This seminar course is required of every freshman. 
"The student muat auccesafully complete the full year of Humanitlea 201, 202 In order to 
count one courae toward the ireneral education requirement. In each of the areaa of En11ll1b 
literature, fine arta, pbiloeopby, and rellirion. 
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INTERIM NORMALLY, SIXTEEN SEMESTER HOURS 
This requirement i met by the student's successful completion in 
one four-hour Interim project for each twenty- ix semester hours 
of credit earned through course-work at Wofford (or one project 
for each year of academic work here for tho e students who com-
plete all course-work requirements at Wofford College in three 
years). 
NAT URAL SCIEN E, 
B.A. DEGREE EIGHT SEMESTER HOURS 
This requirement may be satisfied by the completion of Science 
101, 102 in the freshman year. t If for any rea on this is not done, 
the requirement must be met by atisfactory completion of two 
seme ter-cour es preferably in the same department, chosen from 
the following list: 
Biology 101, 102, 123, 124, 221, 222 
Chemistry 123-124 
Geology 111, 112 
Phy ic 121, 122 
P ychology 331, 332, 341, 342 
NATURAL S IEN E, 
B.S. DEGREE SIXTEEN SEMESTER HOUR 
Thi requirement is atisfied by the completion in each of two 
departments of two courses chosen from the following Ii t: 
Biology 101, 102, 121, 122, 223, 224 
hemistry 123-124 
Geology 111, 112 
Physics 121, 122 
Psychology 331, 332, 341, 342 
RESIDENCE HALL 
EDUCATION PROGRAM TWO SEMESTER HOURS 
This requirement of all freshmen (and tran fer students who 
enter with fewer than 24 hour ) i met by succe sful completion 
of two semester of this program. 
PHYSICAL EDUCATION TWO SEMESTER HOURS 
This requirement i met by satisfactorily completing P. E. 101 and 
102 in the sophomore year. 
tBy written . notice to ~he Rejfiatrar an instructor may certify aatlafactory completion of the 
Natur&l Science requirement when warranted by the second semester Improvement of a 
student who failed to pua the first semester. 
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MAJOR WORK EIGHTEEN TO FORTY-FOUR 
SEMESTER HOURS 
For details regarding major work and major departments, con-
sult the paragraphs headed "Major Work" below, and the de-
partmental listings in the "Courses of Instruction" section of 
the catalogue. 
ELECTIVES 
In addition to the above, the student must elect sufficient courses 
to complete the one hundred and twenty-four semester hours and 
the thirty-two courses necessary for graduation. 
OMISSION OF REQUIRED COURSES 
Students with superior preparation in any of the above-listed courses 
are encouraged (or may be required at the option of the department) 
to omit any of them on which they demonstrate satisfactory proficiency 
in the judgment of the department concerned. Students relieved of such 
required courses must still take one hundred and twenty-four semester 
hours and thirty-two courses of work in college, except those qualifying 
under the Advanced Placement Program, the College-Level Examina-
tion Program, or the College Placement Test Program. 
THE FRESHMAN AND SOPHOMORE YEARS 
Each freshman will take four courses to include three courses pre-
scribed by the college and one elective. All students should be cognizant 
of the requirements for a degree from Wofford College, as listed in the 
preceding pages. The general education requirements should be com-
pleted by the end of the sophomore year. 
75 
MAJOR WORK 
Not later than the close of the sophomore year, each student shall 
select the academic department in which he or she will take his or her 
major work. At that point also the student is to complete the Major 
Work Form, which, after having been approved by the chai rman of 
the student's chosen major department, is to be filed with the 
Registrar. 
Major work itself involves the successful completion of substant ial 
numbers of semester hours in one academic department or, under cer-
tain circumstances, in a selected combination of departments; the 
number of hours required ranges from eighteen to thirty-two in a 
one-department major and from twenty-four to forty-four in a com-
bined major. Under no circumstances, however, may a student take 
(to apply toward a bachelor's degree) more than thirty-six hours in 
any one department, with courses used to satisfy General Require-
ments not included in calculating that total. 
Similarly, neither those courses open primarily to freshmen nor 
those used to meet General Requirements may be applied toward com-
pletion of major work requirements. 
The quality of a student's major work must be such that he or she 
finishes with a grade average at the C level or higher in all work 
applied toward the major (with grades of NC not being included in 
the calculation of that average) or that he or she has attained grades 
of at least C in the minimum number of hours and courses required 
for the major. 
PRE-PROFESSIONAL PROG RAMS 
AND COMBINED COURSES 
COMBINED ACADEMIC-ENGINEERING PROGRAMS 
Wofford College has agreements with three institutions which afford 
students an opportunity to become liberally educated engineers. After 
a student has completed his general education requirements and certain 
prescribed courses in mathematics and the physical sciences, he is 
automatically accepted at one of the following institutions - Clemson 
University, Columbia University, or Georgia Institute of Technology. 
After successful completion of one year at the professional school, he 
may be awarded the Bachelor's degree by Wofford, and after the sec-
ond successful year at the professional school, the student is awarded 
the Bachelor of Science degree in Engineering. 
These pre-engineering programs are rather tightly structured, and 
the requirements of each of the engineering schools differ slightly. 
Therefore, it is wise for those interested to consult early and frequently 
with the program advisor, Professor James C. Loftin. 
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PRE-MEDICINE, PRE-DENTISTRY, 
PRE-VETERINARY SCIENCE, AND PRE-LAW 
Wofford and the Medical University of South Carolina offer a "2-3 
program" that leads to the B.S. and M.D. degrees in five years. The 
student applies for this program at the same time he applies for ad-
mission to the College. 
A student who desires, before graduating from Wofford, to transfer 
to a professional school approved by the Dean of the College and who 
desires to receive the degree of Bachelor of Arts or Bachelor of Science 
may do so by completing certain requirements. These, too, are tightly 
structured programs, and the student should consult the Dean of the 
College and the appropriate "pre-advisor" early and frequently. 
Pre-Medicine and Pre-Veterinary Professor H. Donald Dobbs 
Pre-Dentistry Professor William B. Hubbard 
Pre-Law Professor Dan B. Maultsby 
TEACHER ED UCATI ON PROGRAM 
The teacher education program at Wofford includes courses allowing 
for full preparation for secondary school work, and some courses ap-
plicable toward elementary school certification. The chairman of the 
department of education will advise the students interested in public 
school work in this state with respect to South Carolina State Depart-
ment of Education requirements for certification. Students interested 
in preparing for work in another state should write to the State De-
partment of Education in the capital city of that state for full certifica-
tion requirements. 
Careful planning and selection of courses is required in order to 
satisfy both college requirements and those of teacher certification 
agencies. The earlier in his college career a student registers his in-
terest in teaching with the department of education, the more readily 
can this planning be effected. The College can, within reason, assure 
students of satisfactory fulfillment of certification requirements if 
they consult not later than the second semester of the sophomore year, 
and follow the prescribed courses in the teacher education program. 
Teacher education candidates should select a major (except physical 
education) in one of the subject fields normally taught in the public 
schools. Additional time supplementing the regular four-year college 
course may be required by the program if students report later than 
the first semester of their junior year. 
An outline of the Teacher Certification requirements in South Caro-
lina, as administered at Wofford College, is as follows: 
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GENERAL EDUCATION 
English ......... . 
Seme11ter 
Hour11 
12 
12 Biological and Physical Sciences ....... . 
(Biology and one other science must be represented.)• 
Social Studies (in two fields, with not more 
than six hours in one field.) 
Music and Art Appreciation . 
Health Education 
PROFESSIONAL EDUCATION 
A. Adolescent Psychology 
(Education 300) 
B. Principles and Philosophy of Education 
(Education 326) 
C. Principles of Learning, Materials 
and Methods 
(Education 332, Education 405) 
D. tudent Teaching in High chool 
(Education 409-410) 
Total Semester Hours 
TEACHING AREA 
12 
6 
3 
12 
A, B and C must 
be represented 
6 
18 
Each subject field requires a specific number of semester hours for 
certification as follows (for courses within each area which are speci-
fied by Wofford College, consult the department of education or the 
department concerned) : 
English 
Health and Physical Education 
History 
Languages 
Mathematics 
Science (Natural) 
Social Studies 
RECOMME DAT/ON FOR CERTIFICATION 
Semester 
Hours 
36 
24 
18 
18 to 30 
18 
18 to 30 
30 
The College advises students as to the requirements of the teacher 
education and the certification programs, and helps with scheduling 
the appropriate sequence of course . Responsibility for starting the 
program and pursuing. it to completion, however, rests upon the indi-
vidual student. Deficiencies in preparation at the time the candidate 
applies to the State Department for certification are not the responsi-
bility of the College. Wofford College recommends for certification only 
those students who have completed satisfactorily all requirements of 
the program. 
•It ia 1uirireated that teacher education candidates take one coune In BlolotrY and two 
aemeatera of chemistry, phyalca, or ireolou. Another poaalble combination mlirht be two 
courees in Blolou and Geolou 111. 
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Courses of 
Instruction 
On the following pages are brief statements concerning cour!le offer-
ings, prerequisites, and major requirements. For fuller statements and 
more detailed explanations contact the appropriate departments or the 
Dean of the College directly. 
Students should be aware that they may have access also to a num-
ber of courses offered at Conver e College but open to Wofford stu-
dents, under the terms of a cooperative cross-registration arrangement. 
The privileges of this arrangement are available to students in good 
standing, provided that there is space for their enrollment in the given 
courses and that the cour e are not offered at Wofford. 
Information as to the specific courses which are offered at Converse 
may be obtained from the Registrar at Wofford. 
NUMBERING SYSTEM 
Courses numbered in the lOO's are primarily for freshmen and sopho-
mores. 
Courses numbered in the 200' or higher are primarily for junior 
and seniors. 
Course numbers separated by a hyphen (e.g. : 201-202) indicate a full 
year course for which credit is not given unless the work of two se-
mesters is completed; uch a cour e may not be entered at the second 
semester. 
Course numbers separated by a comma (e.g. : 201, 202) indicate two 
distinct one seme ter course , of which the second i in logical con-
tinuity from the first; the e course may be entered at either semester. 
Single course numbers (e.g.: 265 ) indicate unitary one semester 
courses. 
In general, odd numbered courses or half courses are offered in the 
first semester and tho e with even numbers are offered in the econd 
semester. 
After each of the following course de criptions are three numbers 
(in parentheses ) which indicate the number of class meeting hours or 
equivalents normally met each week; the number of laboratory hours 
or equivalents normally met each week; and the number of semester 
hours credit for the course. 
DEPARTMENTAL OFFERINGS 
BIOLOGY 
W. RAY LEONARD, Depar tment Chairman 
H. DONALD Doses, WILLIAM B. HUBBARD, E. GIBBES PATTON 
MAJOR PREREQUISITES: None 
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MAJOR REQUIREMENTS: 
All must be completed to the satisfaction of the departmental 
staff. 
Biology 123, 124, 221, 222 
Four advanced cour e chosen in consultation with the depart-
mental chairman. One of these may be a three-hour, non-
laboratory course. 
Senior Seminar (Biology 451) in the autumn of the senior year. 
Departmental Reading Program in the junior year. 
Comprehen ive examination in the enior year. 
All medical and dental schools accept a major in biology. There-
fore, the department does not offer a special program of study for 
pre-medical and pre-dental students. 
•101. GE ERAL BIOLOGY 
Fundamental facts and principles of animal life. 
(3-3-4) STAFF 
•102. GENERAL BIOLOGY 
Fundamental facts and principles of plant life. 
(3-3-4) STAFF 
123. INTRODUCTORY A IMAL BIOLOGY 
Study of animal life with emphas i on vertebrate body structures and 
functions. 
(3-3-4) MR. DOBBS 
124. PLANTS AND ECO YSTEM 
Structure and fun ction of the vascular-plant body; similarities and dif-
ferences among representatives of major plant-groups; plants, animals, 
man, and the phys ical environment as an ecosystem. 
(3-3-4) MR. PATTO 
221. INTRODUCTION TO MOLEC LAR A D CELLULAR BIOLOGY 
Introduction to morphological, biochemical, biophysical, and genetic 
studies of living cells. To begin in fall of 1974. 
(3-3-4) MR. LEONARD 
222. INTRODUCTION TO GENETICS AND DEVELOPMENT 
Study of the basic concepts of heredity and subsequent development of 
organisms. 
(3-3-4) MR. HUBBARD 
301. GE NETICS 
Study of the principles of heredity with emphasis on the more recent 
work and findings in the field. 
(3-3-4) MR. HUBBARD 
•Offered In summer school only; does not count toward a blolo1r7 major, but does count 
toward fulfillment of the natural 1clence requirement. 
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302. MORPHOGE NESIS 
Study of vertebrate morphology and embryogenesis. 
(3-3-4) MR. DOBBS 
303. MICROBIOLOGY 
Study of the microscopic forms of life, including structures, func tion1, 
uses, and controls. 
(3-3-4) MR. HUBBARD 
304. INVERTEBRATE ZOOLOGY AND ANIMAL PARASITISM 
Study of selected invertebrates, with emphasis on symbiotic relation-
ships and species parasitic in man. 
(3-3-4) MR. DOBBS 
306. PLANT LIFE 
Observation and collection of wild and cultivated plants; principles and 
practice in identification of plants; and selected topics such as economic 
botany, diseases of plants, and growth of vascular plant.t. 
(3-3-4) MR. PATTON 
307. ECOLOGY 
Study of the interrelationships of the environment and organisms, in-
cluding man. 
(3-3-4) MR. PATTO 
401. HISTORY OF BIOLOGY 
Study of the development of the biological sciences from the medicine of 
primitive man to the present. 
(3-0-3) MR. DOBBS 
402. HUMAN GE ETICS 
Study of the principles of genetics as they apply to the human. 
(3-0-3) MR. HUBBARD 
404. PHYSIOLOGICAL PRl IPLES 
Study of the leading ideas and concepts of the physiology of animals. 
(3-3-4) MR. LEO ARD 
407. HISTOLOGY 
Microscopic Anatomy. Study of the cellular structure of tissues and 
organs. 
(3-3-4) MR. LEONARD 
451. ENIOR EMINAR 
Discus ion of assigned reading · on evolution. Required of majors in bio-
logy during autumn of senior year. 
1-0-1) MR. PATTO 
481. ELECTED TOPIC IN BIOLOGY 
Group or individual study of selected topics in biology. 
(3-0-3) MR. HUBBARD 
HONORS 0 R E A D I -COU R E HONORS 
The Department of Biology encourages its students to undertake honors 
work. For further information , the tudent is referred to Honors 
Courses, page 66, and In-Course Honors, page 68, in the current catalog. 
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CHEMISTRY 
W ILLIAM P. AVJN, D partment Chairman 
ROGER H. ABEL, JAMES C. LoFTIN, W. SCOT MORROW 
B. G. STEPHENS, DORIS M. THOMP ON 
MAJOR PREREQUISITE: Chemi try 123-124 
MAJOR REQUIREMENTS: 
ALL MAJORS REQUIRE: Chemistry 201-202, 211, 212. Physics 
121, 122. A course in Computer Science is highly recommended. 
PROFES I ONAL CHEMISTRY MAJOR: Chemi try 311-312, 322, 
410, 420; Mathematics 251, 252, 351 and 352. Chemistry 430 or 
451-452 are trongly recommended electives for this major. A 
reading knowledge of German is recommended for students who 
plan graduate tudy in chemistry. 
LIBERAL ARTS CHEMISTRY MAJOR: Chemistry 311-312 and 
two electives chosen from Chemistry 322, 410, 420, 430, or 451-
452. Mathematics 251, 252. 
PRE-MEDICAL SCIENCE CHEMISTRY MAJOR: Chemistry 
301, 302 and two advanced electives chosen in any combination 
from Chemistry, Biology, or Physics, and approved by the 
Chemistry Department. Mathematics 140, 160 or 251, 252. 
HIGH SCHOOL CHEMISTRY TEACHER MAJOR: Chemi try 
301, 302, 322 and one advanced elective chosen from Chemistry 
410, 420, 430 or 451-452. Mathematics 140, 160 or 251, 252. 
123-124. GENERAL CHEM ISTRY 
A thorough treatment of the fundam ntals of chemistry from a strictly 
modern point of view. 
(3-3-4) each semester TAFF 
201-202. ORGANIC CHEMISTRY 
A study of the carbon compounds with mphasis on structure and mech-
anisms. Prerequisite: Chemistry 123-124. 
(3-3-4) each semester MR. A VIN 
211, 212. INTRODUCTORY A ALYTICAL CHEMISTRY 
Fundamental theories and techniques of quantitative chemical analysis. 
Prerequisite: Chemi try 123-124. 
(1-3-2) each semester STAFF 
301. PHYSICAL CHEM! TRY FOR THE MEDICAL A D 
LIFE SCIENCE 
Selected aspect of the physical chemi try of biomolecules which are 
especially applicable to the medical and life sciences. Prerequisite: 
Chemistry 201-202; Mathematics 140, 160 or 251-252; Physics 121, 122. 
Recommended: Chemistry 211, 212. 
(3-3-4) MR. MORROW 
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302. BIOCHEMISTRY 
Selected aspects of chemistry which are related to the molecular baaia 
of cell structure and function, including biomolecules, metabolic organi-
zation, bioenergetics and utilization of genetic information. Pre-
requisites: Chemistry 201-202. Recommended: Chemistry 211, 212 and 
301. 
(3-3-4) MR. MORROW 
311-312. PHYSICAL CHEMISTRY 
A study of the laws and theories of chemistry; thermodynamics, ki-
netics, dynamics, etc., from a modern viewpoint. Emphasis on problem 
solution. Prerequisites: Chemistry 201-202, 211, 212; Physics 121, 122, 
and Mathematics through differential and integral calculus. 
(3-3-4) each semester STAFF 
322. INORGANIC CHEMISTRY 
A survey of inorganic chemistry with emphasis on the periodicity of the 
elements and development of the modern theories of the relationships 
of chemical behavior and structure. Prerequisites: Chemistry 311 or 
301. 
(3-3-4) STAFF 
410. STRUCTURAL ANALYSIS OF ORGANIC COMPOU DS 
Integrated application of instrumental and classical techniques to re-
search oriented problems in structural organic chemistry. Prerequisites: 
Chemistry 311-312 (or 301) Alternate years. 
(2-6-4) MR. CA VI 
420. CHEMICAL INSTRUMENTATION 
Instruments and methods in: Absorption and em1ss1on spectrometry, 
gas chromatography, mass spectrometry, radioisotope and electrometric 
measurements. Prerequisites: Chemistry 311-312 (or 301) and a read-
ing knowledge of German. 
(2-6-4) STAFF 
430. ADVANCED A ALYTICAL CHEMISTRY 
Lectures in the theory and practice of analytical chemistry. Sampling, 
dissolution, isolation (separation) and measurement of the componen 
in complex systems. Analytical research and methods development. Pre-
OT eo-nqu'I 'l'te: C'nemis'try 420. A.1ternate years. 
(3-0-3) MR. STEPHENS 
451-452. SE IOR RESEARCH 
Guided original research of a simple nature in the field of the student's 
interest. Introduction to basic research principles. Library and labora-
tory re earch leading to olution of the problem and a written report. 
Prerequisites : Chemistry 311-312 (or 301), approval of the department 
and permission of the instructor. 
(0-6-2) each semester STAFF 
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ECONOM\CS AND ACCOUNT\NG 
MATTHEW A. STEPHENSON, Department Chairman 
HUGH T. ARTHUR, JOHN G. FULMER, HAROLD W. GREEN 
ECONOMICS MAJOR 
'MAJOR PREREQUISITES: Mathematics 140, 160. 
'MAJOR REQUIREMENTS: Economics 201, 202, 801 ,302. 
Twelve additional semester hours of Economics, Accounting, or Co~­
puter Science courses which must include at least two economics 
courses numbered above 400. 
201. PRINCIPLES OF ECO OMICS I 
An introduction to the analysis of how a market economy allocates 
scarce resources to produce goods and services people want. 
(3-0-3) STAFF 
202. PRINCIPLES OF ECONOMICS II 
A study of the theory of income and employment and of the policies 
that affect the level of income and employment. 
(3-0-3) STAFF 
301 MICROECO OMIC THEORY . 
·An intermediate-level course in the economic analysis of the behavior 
and relationships of individual decision-making units in a market 
economy. Prerequi ites: Economics 201 , 202. 
(3-0-3) MR. FULMER 
302. MACROECONOMIC THEORY . . . _ 
An intermediate-level course in the economic analysis ?f the determma 
tion of income and employment. Prerequisites: Economics 201, 202. 
(3-0-3) MR. ARTHUR 
311 ECO OMIC HISTORY OF THE UNITED STATES . 
· An historical treatment of the economic development of America from 
co\on'la\ \\m~'S \o \'n~ })T~'S~n\. 
(3-0-3) MR. ARTHUR 
321. BUSINESS FINANCE A 
fl·nanc1·a1 organization. Prerequisite: c-A study of the corporate 
counting 211. 
(3-0-3 ) MR. FULMER 
331 MANAGEMENT . . . 
· A study of the basic functions of administration - planning, orgamzmg, 
directing and controlling. 
(3-0-3) MR. GREEN 
372. COMME RCIAL LAW 
A study of basic legal principles applying to the conduct of business 
operations. 
(3-0-3 ) MR. GREE 
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401. INTERNATIO AL ECONOMICS 
A study of the theory of international specialization and exchange, the 
making of international payments, and the relation of international 
transactions to national income. Prere1 Jisites : Economics 201, 202. 
(3-0-3) MR. ARTHUR 
412. PUBLIC FINA CE 
A study of the theory and practice of taxation, public expenditures, and 
public debt. Prerequisites: Economics 201, 202. 
(3-0-3) MR. F LMER 
422. MONEY AND BANKING 
A study of the relationship between money and the level of economic 
activity, commercial and central banking, credit control under the Fed-
eral Reserve System, and the theory and objectives of monetary policy. 
Prerequisite : Economics 202. 
(3-0-3) MR. FULMER 
431. URBAN ECONOMICS 
An analysis of the economic forces affecting the performance and struc-
ture of the urban economy. Prerequisites: Economics 201, 202. 
(3-0-3) MR. STEPHE SON 
442. PUBLIC POLICY TOWARD BUSINESS 
A study of government regulation of business and antitrust policy. Pre-
requisites: Economics 201, 202. 
(3-0-3) MR. STEPHENSON 
451. LABOR ECONOMICS 
A study of the nature of the market for labor services. Prerequisites: 
Economics 201 , 202. 
(3-0-3) MR. STEPHENSON 
461. COMPARATIVE ECONOMIC SYSTEMS 
A survey of the economic systems of capitalism, socialism, communism, 
and tac.i.sm. "PTeTe(:\u\si.tes: "Ec.onom\c.s '2.()1, '2.()'2.. 
(3-0-3) MR. STEPHE SON 
472. HISTORY OF ECONOMIC THOUGHT 
A study of the evolution of economic analysis including a brief survey 
of the economic ideas of Ari totle, the scholastic, mercantilists, and 
physiocrats and a more detailed study of the economic analysis of the 
classicists, M arxi ts, marginalists, and Keynesians. Prerequisites: Eco-
nomics 201, 202. 
(3-0-3) MR. STEPHENSON 
480. SPECIAL TOPI S IN ECONOMICS 
Topics may vary from year to year. 
(3-0-3) STAFF 
492. MA THEM A TI CAL ECO OMIC 
A study of how the basic assumptions of economic theory are stated in 
terms of mathematical symbols. Theoretical conclusions from these as-
sumptions are derived by the use of the methods of mathematics. Pre-
requi sites: Economics 301 , Mathematics 160. 
(3-0-3) MR. FULMER 
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ACCOUNTING MAJOR 
H AROLD W. GREEN, Coordinat-Or 
MAJOR PREREQUISITES: Mathematics 160; Computer Science 100; 
Economics 201, 202; Accounting 211, 212 
MAJOR REQUIREMENTS: Mathematics 140 ; Computer Science 200 ; 
Economics 321, 372; Accounting 351, 352, 452, 461, 462, 471 
211 . FINANCIAL ACCOUNTING 
Fundamental processes of recording, classifying, summarizing and in-
terpreting business activity with emphasis on corporate organizations. 
(3-0-3) MR. GREE 
212. MANAGERIAL ACCOU TING 
Preparation and utilization of financial data for internal management 
purposes. Prerequisite: Accounting 211. 
(3-0-3) MR. GREE 
•250. PERSONAL FINANCE 
A study of the financial and economic problems faced by most indi-
viduals and includes such topics as: credit, taxation, investments, insur-
ance, budgeting, real estate, and banking. 
(3-0-3) MR. GREEN 
•2so. FEDERAL INCOME TAX 
A study of the internal revenue code and its application to individual 
returns. 
(3-0-3) MR. GREEN 
351. INTERMEDIATE ACCOUNTING I 
Emphasis on accounting theory and concepts, relating to net working 
capital, investments, and plant assets. Prerequisites : Accounting 211, 
212. 
(3-0-3) MR. GREEN 
352. INTERMEDIATE ACCOU TING 11 
A continuation of Accounting 351, study of accounting theory relating 
to the capital structure of the bu iness corporation, price level changes, 
funds, flow statements, and related matters. Prerequisites : Accounting 
211, 212. 
(3-0-3) STAFF 
452. COST ACCO NTI G 
Basic consideration of cost principles and procedures applicable to 
manufacturing operations with emphasis on analytical and decision-
making purposes. Prerequisites: Accounting 212. 
(3-0-3) MR. GREEN 
461. ADV AN CED ACCOUNTING 
Theories and techniques applicable to specific situations : such as busi-
ne s combinations, liquidations, fiduciaries, consolidated statements, and 
governmental agencies. Prerequisi tes : Accounting 351 and 352. 
(3-0-3) STAFF 
•Offered in 1ummer school only; doe. not count toward the Economics major or the 
Aeeoun tlne major. 
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462. AUDITING 
Fundamental principles and practices of internal and external auditing. 
Prerequisites: Accounting 461. 
(3-0-3) STAFF 
471. TAX ACCOUNTING 
Theory and practice of federal income taxation for individuals, part-
nerships, and corporations. Includes a survey of social security, estate, 
and gift taxes. Prerequisites: Accounting 211, 212. 
(3-0-3) STAFF 
480. SPECIAL TOPICS IN ACCOUNTING 
Topics may vary from year to year. 
(3-0-3) STAFF 
EDUCATION 
DAVID H. PRINCE, Department Chafrman 
EDWARD R. MI NUS, DUANE A. STOBER 
There is no major in education, but these courses are required to 
complete the professional education program: Psychology 300; Edu-
cational Psychology 332; Education 326, 405, and 409-410. For a full 
statement regarding teacher education, see page 76. 
300. ADOLESCENT PSYCHOLOGY 
A study of the problems facing young people approaching maturity. 
(3-0-3) MR. PRI CE 
310. THE TEACH! G OF READING 
Theories, methods, and materials for teaching the various aspects of 
reading. Required for certification of English teachers. 
(3-0-3) MR. MI US 
322. EDUCATIONAL MEASUREME T 
A study of tests and testing. 
(3-0-3) MR. PRI CE 
326. HISTORY AND PHILOSOPHY OF AMERICAN EDUCATION 
The historical development of education in the United States. 
(3-0-3) MR. PRINCE 
332. EDUCATIONAL PSYCHOLOGY 
Theories of learning applied to the classroom. 
(3-0-3 ) MR. PRINCE 
405. PRINCIPLES A D METHODS OF EDUCATION 
The principles underlying education and methods of teaching. 
(3-0-3) MR. PRINCE 
409-410. STUDENT TEACHING 
Supervised teaching experience in local public schools during the fall 
semester and Interim of the senior year: Prerequisites: Psychology 300 
and Educational Psychology 332. Prerequisite or co-requisite: Education 
405. 
(G-0-G) MR. PRI CE 
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418. METHODS OF TEACHING DRIVER EDUCATION 
(3-0-3) MR. STOBER 
419. ADVA CED THEORIES AND TECHNIQUES 
IN DRIVER EDUCATION 
To develop the organization and administration of a driver education 
program in public and private schools. This includes the teaching of 
students the operating and simple maintenance of an automobile; the 
developing of traffic studies and surveys; and the studying of general 
traffic problems concerning industries. The problems in traffic and 
highway safety will be discussed along with their possible solutions. 
Prerequisites: Six semester hours in education and Education 418 ; or 
by permission of the instructor. Must have a valid state driver's license. 
(3-0-3) MR. STOBER 
434. CURRENT PROBLEMS IN EDUCATION 
Selected educational problems will be identified, discussed, and solutions 
explored. 
(3-0-3) STAFF 
ENGLISH LANGUAGE AND LITERATURE 
L. HARRIS CHEWNING, Department Chairman 
PHILIPS. COVINGTON, DENNIS M. DOOLEY, V!VlAN FISHER, 
EDMUND HENRY, VINCENTE. MILLER, EDWARD R. MINUS, 
JOSEPH SECONDI 
MAJOR PREREQUISITES: English 200, 201. 
MAJOR REQUIREMENTS: Eight advanced courses, including one from 
each of the following groups : 
I. 301, 303, 305, 311, 313, 314, 317, 331, 337. 
II. 307, 308, 309, 332, 338, 341. 
III. 321, 322, 339. 
English majors intending to do graduate work are advised to acquire 
a reading knowledge of French, German or both. 
102. SEMINAR IN LITERATURE AND COMPOSITION 
Each section of this course will pursue an in-depth study of some topic 
in literature. Reading and discussion will lead to written work and 
independent investigation. Objectives will be to read critically, think 
analytically, and communicate effectively. Several short papers and 
one long documented paper will be written. 
(3-0-3) STAFF 
200. INTRODUCTIO TO LITERARY STUDY 
This course is designed to develop beyond the freshman level the stu-
dent's ability to read literary classics with appreciation and understand-
ing and with a sense of the traditions out of which they grew. There 
will be intensive exercise in the critical analysis of literary works from 
a variety of periods and genres. Required reading will include a classi-
cal work, a play of Shakespeare, and other works chosen by the in-
structor. 
(3-0-3) STAFF 
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201. ENGLISH LITERATURE TO 1800 
Study of works representative of the major writers and periods from 
the Middle Ages through the eighteenth century, with emphasis on 
critical understanding of these works and on the influences that pro-
duced them. 
(3-0-3) STAFF 
202. ENGLISH LITERATURE SINCE 1800 
Study of works representative of the major writers and periods from 
the Romantic movement to the present, with emphasis on critical un-
derstanding of these works and on the influences that produced them. (3-0-3) STAFF 
301. ENGLISH MEDIEVAL LITERATURE 
Reading in Old and Middle English literature, in translated or modern-
ized versions, through the end of the fifteenth century, excluding Chaucer. 
(3-0-3) MR. HENRY 
303. SEVENTEE TH ENT RY ENGLISH LITERATURE TO THE 
TIME OF THE RESTORATION 
Important work will be chosen from the drama, lyric, essay, and criti-
cism. Chief among the authors studied will be Ben Jonson, Webster, 
Bacon, Donne, George Herbert, Vaughan, and Marvel. 
(3-0-3) MR. SECOND! 
305. ENGLISH LITERATURE OF THE RESTORATION AND 
EIGHTEENTH CENTURY, 1660-1800 
A study of important works from the literature of this period. Works 
to be studied will be selected from satire (poetry and prose), essay, 
lyric, and biography. The chief authors studied will be Dryden, Swift, 
Pope, Fielding, Gray, Johnson, and Boswell. 
(3-0-3) MR. SECOND! 
307. THE ROMANTIC PERIOD 
Consideration of the new creative spirit which shows itself in the 
poetry of Wordsworth, Coleridge, Shelley, Byron, and Keats, as well 
as in the minor writers of the age. 
(3-0-3) MS. FISHER 
308. THE VICTORIAN PERIOD 
Study of representative British literature of the Victorian era, with 
emphasis on the poetry of Tennyson, Browning, and Arnold. 
(3-0-3) MS. FISHER 
309. THE IRISH REV IV AL 
A study of the major writers of the period, with emphasis on the par-
ticular cultural and historical context in which the Irish Renaissance 
occurred. The chief figures to be studied include Synge, Yeats, Joyce, 
O'Casey and Behan. 
(3-0-3) MR. DOOLEY 
311. CHAUCER 
Study of Chaucer's major poetry, with some attention to the medieval 
background and to Chaucerian criticism. 
(3-0-3) MR. HE RY 
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SHAKESPEARE (EARLY PLAYS) 
313. Study of the principal plays of the first. ha!~ of Shakespeare~s ;:r:;~ 
including the romantic comedies and histories. Lectures an P 
on the Elizabethan background. 
(3-0-3) MR. CHEWNING 
SHAKESPEARE (LATER PLAYS) 
314. Study of the principal plays of the latter hal! of Shakespeare's career, 
including the major tragedies and romances. 
(3-0-3) MR. CHEWNING 
317. MILTON · f h . ose 
Reading of most of Milton's poetry and selections rom is pr . 
(3-0-3) MR. CHEWNI G 
RICAN LITERATURE TO THE CIVIL WAR . . 
321. .:~::vey of American Literature, from its beginning to the Civil War, 
with emphasis upon the major writers. 
(3-0-3) MR. DOOLEY 
322. AMERICAN LITERATURE SINCE THE CIVIL WAR 
Continuation of 321. 
(3-0-3) MR. DOOLEY 
332 CONTEMPORARY DRAMA 
. Reading of contemporary dramas from Ibsen to the present. 
(3-0-3) MR. MILLER 
337 THE EARLY ENGLISH NOVEL d 
. Reading of representative British novels of the eighteenth century an 
Romantic period. 
(3-0-3) MR. HENRY 
338. THE LATER ENGLISH NOVEL . 
Major novels of the Victorian and modern periods. 
(3-0-3) MS. FISHER 
339 THE MODERN NOVEL · · d E o ean 
. A critical consideration of selected American, Br1t1sh, an . ur P . 
novels from Flaubert to the present. The student should gam some. m-
. ht both into the development of the modern novel as a genre and mto :~~ part the modern novel has played in the development ~f t~l~ ~oc~:~: 
mind Specific selections will vary from year to year bu . W1 m and 
such .writers as James, Lawrence, Joyce, Faulkner, Hemingway, 
Beckett. 
(3-0-3) MR. MILLER 
341. CONTEMPORARY LITERATURE . . 
Major writers of the twentieth century m America and England. 
(3-0-3) MR. MILLER 
343 COMPARATIVE LITERATURE . f 
·A comparative study of selected works from the great htera:ures 0 
th world The course is intended to allow the student to gam .some se~se of the breadth, nature, and importance of his ~ultural her1ta~e, 
so far as he can do this through a study of . a. few literary works m 
translation. The first semester is not prerequ1s1te to the second. 
(3-0-3) MR. MILLER 
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344. COMPARATIVE LITERATURE 
Continuation of 343. 
(3-0-3) MR. MILLER 
345. PRINCIPLES OF LITERARY CRITICISM 
A study of the principles by which one distinguishes the best from tbe 
inferior in literature. Some attention will be given to the opinions of 
major critics, but the main part of the course will be practical and 
inductive, and concerned with the discussion of selected works. (3-0-3) MR. MILLER 
347. DEVELOPME T OF MODERN ENGLISH 
A study of the history of the English language, including the place of 
English in the Inda-European family of languages, the growth of 
English as a living language from the Old English period to the pres-
ent and the development of modern American English. (3-0-3) MR. CHEWNI G 
348. MODERN ENGLISH GRAMMAR 
An introduction to current trends in the study of the English language, 
with emphasis on generative-transformational grammar. Some attention 
will be given to the teaching of linguistically oriented materials in secondary schools. 
(3-0-3) MR. CHEWNING 
351. INTRODUCTIO TO JOURNALISM 
A study of mass media of communications, with emphasis on the gather-
ing and writing of news. Does not count toward a major in English. (3-0-3) STAFF 
352. WORKSHOP I THE WRITING OF FlCTIO A D POETRY 
The primary focus will be on the study and writing of shor t stories and 
poems. Other form (drama, essay, and novel) will be . econdary. A 
student may, however, work predominantly in a 11 ingle genre if he 
chooses. Manuscripts will be read and discussed in class, and there will 
be individual conferences with the instructor. Does not coun t toward a major in English. 
(3-0-3) MR. MINUS 
353. PUBLIC SPEAKING 
An introduction. Students will be expected to prepare, deliver, and 
criticize various types of speeches. Does not count toward a major in English. 
(3-0-3) MR. COVINGTON 
481. SPECIAL TOPICS IN LITERATURE 
A seminar intended mainly for advanced English majors. Topics may 
vary from year to year. 
(3-0-3) STAFF 
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FINE ARTS 
JAMES R. GROSS, Department Chairman 
D A RMITAGE VICTOR BILANCHONE, CONSTANCE • ' 
GEORGE HAN KS, THOMAS N. LENTZ 
There is no major in Fine Arts. 
ART 
y OF WESTERN ART . t ' 201 202. THE HISTOR . . with the prehistor ic cave pam mgs 
, A survey of Western Art, .begmm~g t up to present trends will be dealt 
through Gothic Art. Renaissance r 
with in the second course. 
(3-0-3 ) STAFF 
N AND TECHNIQUE . 250. TWO-DIMENSIONA~ DESIG th student to the various media and 
A course designed to . m~roduce two~dimensional surface. Two fo~r-hour 
designs available to him m the total f three semester hour s credit. Stu-
studio sessions per week for ate . lo 
l th · own ma r1a s. dents will supp Y eir 
(0-8-3 ) STAFF 
301. ITALIAN RENAi.SSA tC! ~~;talian Renaissance, intended to give 
A study of the maJor ar . t ' for this significant era. background an eve d d lop apprec1a ion 
(3-0-3 ) STAFF 
3 ORIENT AL ART . · periods and examples 
30 . A survey of the Art of the Orien.t, inclu?m; ::~::ultural and historical 
in China, India and Japan, studied agams 
background. 
(3-0-3) STAFF 
360. SCULPTURE t to work in certain three-dimensional 
A course allowing the studen ·11 u ply their own materials. 
media and techniques. Students w1 s p 
(0-5-2) STAFF 
480 SELECTE D TOPICS IN ART HISTORY 
. Topics to be announced each semester. 
(3-0-3 ) STAFF 
THEATRE 
260 INTROD UCTION TO THE THEATRE duction styles, introductory 
· t' structure pro f Script analysis, dr~ma i.c d the' technical elements of produc 10n -
overview of acting, d1rectmg, an . turning make-up, theatre man-
lighting, set design and c~nstruction, hcaosse of :najor play production 
· · t 'on m some P agement. Part1c1pa 1 . 
(onstage or offstage) required. 
(l-6-3) MR. GROSS 
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251. ACTING AND DIRECT! G 
A continua~ion o~ Theatre 250 with emphasis on acting (vocal bod ~o.ve~nt, ~npro~1sation) and directing. All students enrolled will pa:. 
ICIP? . ~ctively in laboratory P.roductions as actors and directors. Pre-
requ1s1te. Theatre 250 or permission of the inst to (1-6-3) MR. GROS rue r. 
350. HISTORY OF THE THEATRE 
~~tu~y of i:najor periods .of theatrical history, emphasizing the drama 
t. e various forms of its production as mirrors of the societies out 
of :Vhdich they grew. From the classical period through the neo-classical peno. 
(3-0-3) MR. GROSS 
351. HISTORY OF THE THEATRE 
A c.ontinuation of Theatre 350, covering the theatre from the ti 
period to the present. roman e 
(3-0-3) MR. GROSS 
450. THEATRE PRACTICUM 
480. 
A special course of individual study and instruction wherein an adv:ance~ st~dent of theatre may pursue a special interest such as set 
design, lighting, theatrical management acting playwright ' d 
the directio f th · ' ' mg, un er 
. n o e instructor. Active participation in laboratory and 
maJor productions required. A maximum of 3 hours may be d · 
Theatre 450. earne in 
(0-3-1) MR. GROSS 
SPEC~AL TOPICS IN THEATRE AND RELATED AREAS 
A seminar for advanced studen . Subject matter will f 
to year. Permission of instructor. vary rom year 
(2-3-3) MR. GROSS 
MUSIC 
100. GLEE CLUB 
The study of choral literature for men's voices from the R · to 
the Contem p . d enaissance f pora~y er10 · Additional activities include local concerts 
per ormances wi~h women's colleges, participation in musical theatre; 
oper~ and a Spring tour. Permission of the Director. (Maximum of • 
credit hours). • 
(2-1-1) MR. BILANCHONE 
200. THE BAND 
J.~~ study ~f. ~and. literature with emphasis on ensemble training Ad-
1 ional act1v1ties include Pep-band for sports events ROTC f ·t· 
and th M d. G • unc 1on1 
4 .e ar 1 ras parade. Permission of the Director. (Maximum of credit hours) 
(2-0-1) MR. HANKS 
201. TH~ UNDERST A DING OF MUSIC 
An 1.nt;oduction to the art of perceptive listening. A general sunoey of 
music rom the Baroque period to the present time 
(3-0-3) MR. BILANCHONE . 
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102. THE ELEMENTS OF MUSIC 
The development of aural recognition and identification of musical pat-
terns. The development of proficiency in recognizing and responding to 
the symbols of music notation. 
(3-0-3) MR. BILANCHONE 
260. MUSIC LABORATORY 
Applied music in the form of private instruction as offered while en-
rolled in one of the music courses. 
(1 to 2-0-1) STAFF 
IOI. BAROQUE AND CLASSICAL MUSIC LITERATURE SURVEY 
A study of selected literature representative of the Baroque and Classi-
cal style eras. 
(3-0-3) MR. BILANCHONE 
804. ROMANTIC AND CONTEMPORARY MUSIC LITERATURE 
A study of selected literature representative of the Romantic and Con-
temporary style eras. 
(3-0-3) MR. BILANCHONE 
FOREIGN LANGUAGES 
GEORGE C. S. ADAMS, Department Chairman 
ALEXANDER BOLTNIEW, JOAQUIN DEVELASCO, 
JACQUES C. B. FORBES, SUSAN GILBERT, TA-TSENG LING, 
RICHARD J. REMIREZ, JOSEPH SECONDI, CYRUS L. SHEALY 
JIAJOR PREREQUISITES: Completion of courses 201 and 202 of each 
language of concentration selected for advanced study. 
llAJOR REQUIREM ENTS: Eighteen semester hours above course 202 level. 
It is recommended that a student spend his junior year abroad 
studying in a country where his language of concentration is 
native. All major programs must have the approval of the depart-
mental staff. 
The student is advised to take the Advanced Placement tests of the 
College Entrance Examination Board in French, Spanish or German 
before the end of his senior year in high school so that the College can 
evaluate his senior year of high school language and place him at the 
appropriate level of college study of his language. 
SPECIAL TOPICS IN A FOREIGN LANGUAGE 
A special topics course under the direction of a staff member, in 
Chinese, French, German, Greek, Latin, Russian, or Spanish and de-
signated 401, 402, 403, 404 preceded by the name of the language may 
be arranged for the individual student by special permission of the 
chairman of the department and the instructor responsible for directing 
the work. These courses are restricted to students majoring in the de-
partm nt of foreign languages. Prerequisites: completion of course 201, 
202 of the language concerned. 
(0-0-3 ) Each course STAFF 
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CHINESE 
101-102. ELEMENTARY CHINESE 
Elementary Chinese ideograph; pronunciation, dictation, converaation: 
memorizing of common idioms and everyday expressiona ; readinr of 
easy stories. 
(3-0-3) Each semester MR. LING 
201-202. INTERMEDIATE CHINESE 
Reading of selections from standard prose writers. Chinese calligraphJ; 
advanced composition and conversation. Prerequisite: Chine1e 101-lOI. 
(3-0-3) Each semester MR. LING 
FRENCH 
101-102. ELEMENT ARY FRENCH 
Elementary French grammar; pronunciation; dictation; converaatlon: 
memorizing of common idioms and everyday expressiona; readinr of 
easy stories. 
(3-1-3) Each semester STAFF 
201-202. INTERMEDIATE FRENCH 
Reading of selections from standard prose writers. Advanced grammar· 
composition and conversation. Prerequisite: French 101-102 or ~ 
years of high school French. 
(3-1-3) Each semester STAFF 
221-222. FRENCH LITERATURE IN TRANSLATION 
Representative selections of French literature in English translation. 
Lectures, class discussions and reports, oral and written. (Not aane-
tioned for major in foreign languages). 
(3-0-3) Each semester MR. ADAMS 
301, 302. CONVERSATION AND COMPOSITION 
Conducted in French. Conversation and composition based on readinp 
from modern writers. Prerequisite: French 201-202. 
(3-0-3) Each course MR. SHEALY 
353, 354. GENERAL VIEW OF FRENCH LITERATURE 
Lectures, rapid reading of representative works; history of literature; 
reports. Prerequisite: French 201-202, or the equivalent. 
(3-0-3) Each course MR. ADAMS 
361, 362. MODERN FRENCH LITERATURE 
Representative selections from outstanding authors of the nineteentb 
and twentieth centuries. Lectures, discussions, reports, conducted in 
French. 
(3-0-3) Each semester MR. ADAMS 
GERMAN 
101-102. ELEMENTARY GERMAN 
Elementary German grammar; pronunciation; dictation; conversation; 
memorizing of common idioms and everyday expressions. Readinr of 
easy stories. 
(3-1-3) Each semester MR. FORBES AND MRS. GILBERT 
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IOl-202. INTERMEDIATE GERMAN 
Reading of selections from standard prose writers. German lyrics and 
ballads. Advanced grammar; composition and conversation. Prereq-
uisite: German 101-102 or t' o years of high school German. 
(3-1 -3) Each semester MR. FORBES AND MRS. GILBERT 
121-222. GERMAN LITERATURE IN TRA SLATION 
Representative selections of German literature in English translation. 
Lectures, cla s discussions, oral and written reports. (Not sanctioned 
for major in foreign languages). 
(3-0-3 ) Each semester MR. FORBES, MRS. GILBERT 
801, 302. CONVERSATION AND OMPOSITION 
Intended to drill the student in the application of grammar and the 
idiomatic usage of German. 
(3-0-3) Each course MRS. GILBERT 
306, 306. GERMAN LITERATURE OF THE NINETEENTH CENTURY 
Lectures, discussions, reports. The first semester will be spent princi-
pally studying the works of Goethe, and the second those of Lossing and 
Schiller. 
(8-0-3) Each course MR. FORBES 
121, 322. SCIENTIFIC GERMAN READINGS 
Readi ng of scientific texts of standard difficulty intended for science 
majors who plan to enter graduate school. 
(3-0-3) Each cour e MR. FORBES 
GREEK 
101-102. ELEMENTARY GREEK 
A thorough study of some book for beginners in connection with read-
ing, in the original, myths, fables, and stories from Greek life. 
(3-0-3) Each semester MR. SECOND! 
ZOl-202. ANABASIS AND NEW TESTAME T 
During the first semester two or three books of the Anabasis will be 
read. The second seme ter will be devoted to the study of New Testa-
ment Greek. Sight reading will be practiced throughout the entire year. 
(3-0-3) Each semester MR. SECOND! 
863, 364. READINGS IN GREEK LITERATURE 
Reading of selected plays of Euripides, Sophocles and Aristophanes: 
reading selections from Plato (The Apology), Herodotus and Lysias. 
(3-0-3) Each semester MR. SECOND! 
LATI 
101-102. ELEMENTARY LATIN 
Grammar and pronunciation. Readings in easy Latin study of a selec-
tive English word list of about 600 words in cultivated usage is an 
integral part of the course. 
(3-0-3) Each semester MR. SECOND! 
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201-202. READI G IN LATIN 
~eadin1k of ~atin prose and poetry. The study of the list of care!ullr 
cf o~ent. npghsh w~~ds of mature usage is continued in the second year 
o a m. rerequ1s1te: Latin 101-102. 
(3-0-3) Each semester MR. SECOND! 
RUSSIA 
101-102. ELEMENTARY RUSSIAN 
Elementa.7 Russian grammar, pronunciation, vocabulary and use of 
comd mo~ .1 ioms. Extensive practice in everyday conversation Readln.. 
an writing. · ... 
(3-1-3) Each semester MR. BOLT IEW 
201-202. INTERMEDIATE R SSIAN 
Adv~nced ~ussian grammar and composition. Readings from standard 
R(
3
us
1
si
3
a n writer • newspapers, and periodicals, conversation. 
- - ) Each semester MR. BOLTNIEW 
(Not offered in 1973-74) 
301, 302. RUSSIAN 
~ral .proficiency s.tres~ed in the first course, which includes lectures in 
uss1an on. the h1stor1cal development of the country. Second coune 
s~ressdes wr~tten language through free composition dictation etc A1-
s1gne readings and discussion in Russian. ' ' · 
(3-0-3) Each course STAFF 
(Not offered in 1973-74) 
305, 306 .. ADV:ANCED COURSE I RU IAN LITERATURE 
Russian literature will be studied with the em h . 
and the th d Le P as1s on the classical 
n e mo ern. ctures, discussions reports 
(3-0-3) Each course STAFF ' · 
(Not offered in 1973-74) 
SPAIVI H 
101-102. ELEME TARY SPA ISH 
~~~m.ent~? .panish ~r~mmar, pronunciation; dictation ; conversation· 
R 
ed1.-wn fmg' mem~r1zmg of common idiom and everyday expression ' 
ea mg o easy stories. · 
(3-1-3) Each semester STAFF 
201-202. I TERMEDIATE SPANISH 
Readin?t.of selections from standard prose writers. Advanced grammar· 
~op:~~s~ ~oO;; l~~mmercial correspondence; conversation. Prerequisite; 
- or two years of high school Spanish 
(3-1-3) Each emester STAFF · 
221-222. SPANISH LITERATURE OR SPANISH AMERICA 
LITERATURE I TRAN LATION 
:ep~~s~ntative s~lections of Spanish or Spanish American literature in 
ng 1 translat1~n. Lecture , cla s discu sions, oral and written re-
ports. ( ot sanctioned for major in foreign languages). 
(3-0-3) Each emester MR. DEVELASCO, MR. REMIREZ 
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IOI, 302. CONVERSATION AND COMPOSITION 
Conversation and composition based on readings from modern pro e 
writer . Prerequisite: Spanish 201-202 or its equivalent. Conducted in 
Spanish. 
(3-0-3) Each course MR. REMIREZ 
153, 354. GENERAL VIEW OF SPA ISH AMERI AN LITERATURE 
Rapid reading of representative works from many countries; lectures; 
history of literature; reports. 
(3-0-3 ) Each course MR. DEVELASCO 
861, 362. SPANISH PROSE OF THE LA TE 
EARLY TWE TIETH E TURIES 
ETEENTH AND 
Rapid reading of representative works by outstanding writers, with 
pecial mphasis on the novel and short story. Lectures; history of 
literatu re; outside reading and reports. Prer quisite: Spanish 201-202. 
Conducted in pani h. 
(3-0-3) Each course MR. DEVELASCO 
873, 374. GENERAL VIEW OF PA ISH LITERATURE 
Rapid reading of representative works; lectures; history of literature; 
reports. Prerequi ite: panish 201-202. Conducted in Spanish. 
(3-0-3 ) Each course MR. REMIREZ 
183,384. SURVEY OF SPANISH DRAMA 
From the first stage presentation of El auto de Los rcyes magos through 
the post-Civil War period. Lectures; history of the drama; reports. 
Prerequisites: pani h 201-202. Conducted in Spanish. 
(3-0-3) Each seme ter MR. REMIREZ 
GEOLOGY 
JOHN w. HARRINGTON, Department Chairman 
There is no major in Geology. 
The introductory courses include approximately 20 laboratories 
held in the field where students learn to appreciate the earth as they 
find it. The range of these trips extends from the Atlantic Ocean to 
eastern Tennessee and the students make a composite cross section of a 
four hundred mile traverse across the continent through many struc-
tures and rock of all the era . The idea behind teaching Geology this 
way is to expose each student to the literature of Geology in the 
language in which it is written, the minerals, rocks, structures, land-
forms, and processes. Once a student learns to read this language he 
will feel more at home anywhere in the world. 
111. INTROD TION TO GEOLOGY 
A study of the Earth as a planet, the rocks and minerals of which it is 
composed, and the processes that continually modify its surface. 
(3-4-4) MR. HARRINGTO 
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112. INTRODUCTION TO GEOLOGY 
A study of the history of the Earth from the creation to modern timea 
as this may read from the record of the rocks and fossils. Prerequisite: 
Geology 111 or permission of instructor. 
(3-4-4) MR. HARRINGTON 
400. REGIONAL STUDIES 
This is an interdisciplinary elective in which the advanced student 
blends the knowledge and interest he has gained in his major field with 
the methodology of earth science. The continent of North America la 
analyzed in terms of the natural regional divisions of similar structure, 
geologic history, physiography and climate. Project work in variou 
other regions of the world expands the cone of vision utilizing the aame 
principles. Much of the data is assembled from original sources whicla 
will introduce the students to an unfamiliar literature. This coune la 
designed as a bridge between the two cultures of the scientist and the 
humanist. Regi tration by permission of the instructor. 
(3-0-3) MR. HARRINGTON 
GOVERNMENT 
LINTON R. DUNSON, Chairman 
CLARENCE L. ABERCROMBIE, TA-TSENG LING, WAYNE A. CULP 
MAJOR PREREQUISITES: Government 201 and 202 in sequence 
MAJOR REQUIREMENTS: Twenty-one semester hours beyond Government 
201 and 202. Within the twenty-one hours, the following distribu-
tion requirement must be met: 
Three semester hours in Division A (American Government) beyond 
Government 202. 
Six semester hours in Division B ( International Relations and 
Comparative Government) including Government 340. 
Three semester hours in Division C (Political Theory). 
201. INTRODUCTION TO POLITICAL SCIENCE 
An introduction to the study of politics surveying all the major sub-
divisions of the discipline. 
(3-0-3) STAFF 
DIVISION A: AMERICAN GOVERNME T 
202. INTRODUCTION TO AMERICAN GOVERNMENT 
An introductory survey of American government with emphasis on the 
structure and powers of national governmental institutions. 
(3-0-3) MR. DUNSON 
311. AMERICAN POLITICAL PARTIES 
A study of the roles, functions, and structure of political parties in the 
American political system. 
(3-0-3) STAFF 
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UO. AMERICAN STATE AND LOCAL GOVERNMENT 
A study of the structure, functions, and powers of state and local ~ov­
ernments including a survey of problems in intergovernmental relations. 
(3-0-3) MR. DUNSO N 
411, CONSTITUTIONAL LAW OF THE UNITED STATES . 
A survey of the major decisions of the Supreme Court of the Umted 
States. 
(3-0-3) MR. DUNSON 
'20. AMERICAN FOREIGN POLICY . 
A study of the forces and factors involved in the formulation and 
implementation of contemporary United States foreign policy. 
(3-0-3 ) MR. CULP 
'80. SPECIAL TOPICS IN AMERICAN GOVERNMENT 
Selected topics in the functions, policies, organization,. a~d th~ory of 
American government. Subject matter will vary. Adm1ss1on with the 
permission of the in tructor only. 
(3-0-3) MR. DUNSON 
DIVISION B : I TERNATIONAL RELATIONS AND 
COMPARATIVE GOVER ME T 
117. AFRICAN HISTORY AND POLITICAL DEVELOPMEN.T . 
The history of Africa from earliest times to the modern period, mclud-
ing a cultural and political analysis of African societies. 
(3-0-3) MR. CULP 
840. INTERNATIONAL POLITICS . 
A study of the relations among peoples, groups, and states m the world 
community and the forces, pressures, and processes which condition the 
national policies of states. 
(3-0-3) MR. LING 
151. GOVERNMENTS OF ASIA 
An examination of the governmental structures, political processes, and 
international relations of selected Asian states in historical and cultural 
perspective. 
(3-0-3) MR. LING 
860. GOVERNMENTS OF EUROPE 
An examination of the governmental institutions, political processes, 
and international relations of selected European states in historical and 
cultural perspective. 
(3-0-3 ) MR. DUNSON 
171. GOVERNMENTS OF AFRICA 
An examination of the governmental institutions, political processes, 
and international relations of selected African states in historical and 
cultural perspective. 
(3-0-3) MR. CULP 
UO. GOVERNMENTS OF LA TIN AMERICA 
An examination of the governmental institutions, political processes, 
and international relations of selected Latin American states in histori-
cal and cultural perspective. 
(8-0-3) MR. LING 
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490. SPECIAL TOPICS IN INTER ATIONAL RELATIONS AND 
COMPARATIVE GOVER MENT 
Selected topics in international l't' . 
ject matter will vary. Admissio/~v:t~cst:nd con_ip~rat1ve poli_tics. Sub-
only. e permission of the instructor 
(3-0-3) STAFF 
D/V/SJO C: POLITICAL THEORY 
391. AN IENT AND MEDIEVAL POLITICAL THOUGHT 
A ~tudy of the principal political ideas of the periods. ancient and medieval 
(3-0-3) MR. LI G 
392
· MODER POLITICAL THOUGHT 
A study of political thought f th · (3-0-3) MR. LI G rom e sixteenth century to the present. 
DIV/ IO D: SPECIAL TOPICS 
45o. INDEPE DE T STUDY 
Intensive guided stud and 
political science Thisy re~earch on selected topics in any f ield of 
study must be ~pprovec;u:se t~s ~tu~ent-initiated'. and the subject for 
~;~~~~)wi~Tt~;~udent, wilf est:bl1i~~ ~~~~:~u~:e:i~~~~~uctor, in consul-
460. POLI!ICA~ RESEARCH: SCOPE AND METHOD 
Intensive guided study and r . 
of investigating and anal zi;'P 1ca.t1.on of the techniques and methods 
initiated, and admission Ynor!:i~ht;~all' d~ta. This course is student-
graduate study in political science y Th .1m1ted to _students who plan 
the student, will establish th : e instructor, in consultation with 
(3_0_3) STAFF e requirements. 
HISTORY 
LEw1s P. JoNEs n . 
• cpartmcnt Chairman 
CLARENCE ABER ROMBIE III Ro S H B 
' ' • AVARD, WAYNE A. CULP, 
JOSEPH H. KILLIAN, JOAB M. LE E NE, JR., PHILIP N. RACINE 
THOMAS V. THOROUGHMAN ' 
MAJOR PREREQUISITES: History 101, 102 
MAJOR R EQUlREMENTS: 
A major consists of twent h . 201 and 202 All . y-one ours, which must include Hist()~ 
tion require~ent:i~::~ ;lso ~~s: meet certain departmental distribu-
senior program. , ass is ory 265, and must complete a special 
101. HISTORY OF MODER 
Basic survey of Western 
Vienna. 
(3-0-3) STAFF 
WESTER CIVILIZATION TO 1815 
Europe, the Renaissance to Congress of 
102 
102. HISTORY OF MODERN WESTERN CIVILIZATION SINCE 1815 
A continuation of History 101, bringing the survey down to the present. 
(Not open to students who take History 103). 
(3-0-3) STAFF 
103. HISTORY OF WESTERN CIVILIZATION SINCE 1870 
A basic survey of Western Europe since the development of nationalism 
and the beginning of the "new imperialism" which has so involved 
the world with Western Civilization. (Not open to students who have 
had History 102). 
(3-0-3) STAFF 
201. HISTORY OF THE UNITED STATES, 1763-1848 
Poli tical, social and economic. Required for history majors. 
(3-0-3) MR. JONES, MR. KILLIAN, MR. RACINE 
202. HISTORY OF THE UNITED STATES, 1848-1914 
Continuation of History 201. Required for history majors. 
(3-0-3) MR. JONE , MR. KILLIAN, MR. RACINE 
U5. RES EARCH METHODS 
Suggestions about writing, introduction to library and research tools, 
instructions in mechanics. Tests on tools and procedures. To be taken 
as early as possible by all students planning to major in history. 
Offered fir t semester. 
(1-0-1) STAFF 
301. ENGLAND TO 1688 
England's emergence as a nation; its people, government, constitution, 
and religion, through the religious problems and constitutional settle-
ment of the seventeenth century. 
(3-0-3) MR. THOROUGHMAN 
302. ENGLA 'D SINCE 1688 
The history of modern Britain since the Glorious Revolution. 
(3-0-3) MR. THOROUGHMAN 
303. COLONIAL LATIN AMERICA 
Colonial history of Latin America, dealing with exploration and dis-
covery, colonial institutions and society, and political developments. 
(3-0-3) MR. JONES 
304. LATI N AMERICA SINCE INDEPENDENCE 
A continuation of History 303, dealing with the national period to the 
present. 
(3-0-3) MR. JONES 
305. HISTORY OF SOUTH CAROLINA 
A survey of the state's history during colonial and early national 
-pet\ods. 
(3-0-3) MR. JONES 
306. HISTORY OF SOUTH CAROLINA 
Continuation of History 305 from about 1800 to present. 
(3-0-3) MR. JONES 
307. HISTORY OF THE OLD SOUTH 
A cultural, economic, and social history of the South before the Civil 
War. 
(3-0-3) MR. JONES 
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308. HISTORY OF THE NEW SOUTH 
The South since the Civil War ; a continuation of History 307. 
(3-0-3) MR. JONES 
309. COLONIAL AMERICA 
A survey of the establishment and development of the English colonies 
in America with an emphasis on the operation of the British imperial 
system and the development of colonial governmental institutions. Con-
siderable attention to representative thinkers, climate of opinion, and 
social structure. 
(3-0-3) MR. RACINE 
310. TWENTIETH CENTURY AMERICA 
History of the United States since 1914. 
(3-0-3) MR. JONES AND MR. RACINE 
311. . S. SOCIAL AND INTELLECTUAL HISTORY TO 1860 
A study of intellectual developments (Puritanism, the Great Awaken-
ing, the American Enlightenment, Transcendentalism) ; includes read-
ing representative works and biographies of the major thinkers. 
Emphasis will be placed on social history with special attention to 
revivalism, reform, racism, slavery, popular culture, education, and 
labor. 
(3-0-3) MR. RACINE 
312. AMERICAN SOCIAL AND INTELLECTUAL HISTORY 
SINCE 1866 
The history of ideas in the United States, emphasizing the relation-
ship between ideas and society. Topics: religion, education, literature, 
science and technology, immigration, philosophy, theology, and social 
reform. 
(3-0-3) MR. KILLIAN 
313. CONSTITUTIONAL HISTORY OF THE UNITED STATES 
Framing of the Constitution of the United States, major constitutional 
doctrines, and judicial controversies over the meaning of constitutional 
provisions. 
(3-0-3) MR. KILLIA 
314. THE CITY IN AMERICAN LIFE 
The changing character of life in American cities and of the impact 
of the city on American history, describing and evaluating the "quality 
of life" in the American pre-industrial and industrial city. 
(3-0-3) MR. RACINE 
316. HISTORY OF THE EGRO IN AMERICA 
A study of the Black experience in America from the seventeenth 
century to the present. 
(3-0-3) MR. KILLIAN 
317. AFRICAN HISTORY AND POLITICAL DEVELOPMENT 
The history of Africa from earliest times to the modern period, in-
cluding a cultural and political analysis of African societies. (Tenta-
tively to be offered 1973-74) 
(3-0-3) MR. CULP 
104 
320. DIPLOMATIC HISTORY OF THE UNITED STATES 
A survey of American relations with foreign powers with emphasis 
on last 76 years. 
(3-0-3) MR. JONES 
321. SO THEAST ASIAN CIVILIZATION TO OLONIZATJON 
An introduction to the land, the people, and the early history of 
Southeast Asia, which has come to play a surprisingly large part in 
the recent history of our own country. 
(3-0-3) MR. ABERCROMBIE 
322. SOUTHEAST ASIAN CIVILIZATION SIN E COLONIZATION 
A continuation of History 321. 
(3-0-3) MR. ABERCRO rnIE 
330. THE ANCIENT WORLD 
A study of the emergence and development of the early river valley 
civilization, of the Greek city states, the Hellenistic Age, and the 
Roman world. 
(3-0-3) MR. BAYARD 
340. HISTORY OF THE MIDDLE AGES 
A survey of medieval civilization with emphasis on cultural and insti-
tutional developments. 
(3-0-3) MR. THOROUGHMAN 
360. RENAISSANCE AND REFORMATION (1300-1600) 
A study of Western Europe from about 1300 to about 1600. 
(3-0-3) MR. THOROUGHMAN 
360. EUROPE IN THE 17TH AND 18TH CENTURIES 
A consideration of the social, economic, political and intellectual de-
velopment of Europe from 1600 to 1789. Special emphasis: the emer-
gence of the nation state, the rise of modern science, and the intel-
lectual milieu of the Enlightenment. 
(3-0-3) MR. THOROUGHMAN 
370. EUROPE, 1789-1870 
A survey of the growth of nationalism and democracy in modern 
Europe, with attention also being given to social conditions and intel-
lectual climate. 
(3-0-3) MR. BAYARD AND MR. THOROUGHMAN 
380. EUROPE, 1870-1918 
A survey of Europe, with attention to social conditions, the new states, 
the rise of imperialism, world politics and the struggle for power. 
(3-0-3) MR. BAY ARD 
381. EUROPE AND THE WORLD, 1918-1936 
This course and its sequel, History 882 are designed to furnish his-
torical background for better understanding of complex contemporary 
world problems. 
(3-0-3) MR. BAYARD 
382. THE WORLD SINCE 1936: NEW AGE OF CONFLICT 
A continuation of History 381. 
(3-0-3) MR. BAYARD 
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450. INDEPENDENT STUDY IN UNITED STATES HISTORY 
Opportunity is offered to the student to develop projects of special 
interest. After approval of topic by the instructor, the student ia 
expected to engage in general bibliographical study, report on his 
reading, and to produce such paper or papers as directed by the in-
structor. Periodic conferences with the instructor. Prerequisites: 
Junior or Senior standing, approval of the department, and permission 
of the instructor. Such programs to be approved at least six weeks prior 
to registration day. 
(1-0-3) STAFF 
460. I DEPENDENT STUDY I EUROPEAN HISTORY 
Same as History 450, except in European field. 
(1-0-3) STAFF 
481 + SPECIAL TOPICS IN UNITED ST ATE HISTORY 
Selected problems, periods, or trends for intensive study and extensive 
reading. Subject matter will vary and each topic will be assigned a 
specific number when announced. Admission with permission of in-
structor only. 
(3-0-3) STAFF 
491+ SPECIAL TOPICS I EUROPEAN HISTORY 
Same as History 481, except in European field. 
(3-0-3) STAFF 
MATHEMATICS 
RICHARD L. ROB! SON, Department Chairman 
CURTIS P. BELL, DONALD D. BOYER 
MAJOR PREREQUISITE: Math 120 or equivalent 
MAJOR REQUIREMENT : Computer Science 100, Math 251, 252, 351, 352, 
and four seme ter from the Math 481 + equence. 
All majors are urged to tudy the applications of mathematics 
by taking mathematical cour es in other department . 
Prospective graduate students should plan to take cour es in the 
481+ sequence beyond those required for a major and acquire a read-
ing knowledge of French or German. 
120. PRE-CALCULUS MATHEMATICS 
Algebra, trigonometry, and analytic geometry necessary for calculus. 
Available only to students with mathematical preparation judged by 
the department to be inadequate for successful study of calculus. 
(3-0-3) STAFF 
140. STATISTICS 
An elementary introduction to statistical methods of making inferences 
from data. o previous knowledge of mathematics required. 
(4-0-4) STAFF 
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160. A SHORT COURSE IN CALCULUS 
Calculus for students who want a quick introduction to the subject. 
Particularly suitable for students in the social, biological, and pre-
medical sciences. Prerequisite: a working knowledge of high school 
algebra. 
(4-0-4) STAFF 
251, 252. CALC LUS 1, 2 
An introduction to the theory and applications of differential and 
integral calculus of functions of one variable. Prerequisites: a work-
ing knowledge of both algebra and trigonometry. 
(3-0-3) each course STAFF 
351, 352. CALCULUS 3, 4 
Additional topics in one-variable calculus and an introduction to the 
calculus of functions of several variables. Prerequisite: Math 251, 
252 or equivalent. 
(3-0-3) each course STAFF 
450. MATHEMATICS FOR TEACHERS 
Topics of importance to elementary and secondary school teachers. 
(3-0-3) MR. BELL 
481 + TOPICS IN MATHEMATICS 
Advanced undergraduate topics in mathematics. Courses offered will 
vary from year to year, but typical topics offered are abstract algebra, 
advanced calculus, probability and statistics, topology, linear algebra, 
complex analysis, number theory and numerical methods. 
(3-0-3) each course STAFF 
MILITARY SCIENCE 
MAJOR BYRD SMITH, MAJOR JAMES A. WESTMORELAND, 
CAPTAIN JAMES F. MERRITT, CAPTAIN LANIER B. PlllLLIPS, 
SGM WILLIAM L. HUDSON, MSG KAISER THOMAS Jn., 
SFC WILLIAM G. CRAPPS JR. 
There is no major in Military Science. Military Science is divided 
into four subcourses, each being a complete subject within itself and 
forming the basis for more advanced course work. Satisfactory comple-
tion of the four courses, together with the college degree, qualifies the 
graduate for either a Reserve or Regular Commission as a Second 
Lieutenant in the United States Army. 
101. MILITARY SCIENCE I 
A study of military courtesy, customs and traditions, and the evalua-
tion, organization, and mission of the Reserve Officers Training Corps. 
Laboratory periods provide instruction in basic drill, discipline, and 
leadership. Leadership Laboratory. 
(1-1-1) MAJOR SMITH 
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102. MILITARY SCIENCE I 
A study of the organization of the US Defense establishment. An intro-
duction to the history, small unit organization, and mission of the 
US Army. A look at the principles and types of war. Leadership 
Laboratory. 
(1-1-1) MAJOR SMITH 
201. MILITARY SCIENCE II 
A survey of American military history from the origins of the Ameri-
can Army to the present, with emphasis on the factors which led to 
the organizational, tactical, logistical, operational, and strategic pat-
terns found in our present-day Army. Leadership Laboratory. 
(2-1-2) CAPTAIN MERRITT 
202. Introduction to operations, basic tactics, and land navigation. 
Leadership Laboratory. 
(2-1-2) CAPTAIN MERRITT 
301. MILITARY SCIENCE III 
A study of military teaching principles, the theory of leadership, the 
division of the US Army into branches, and land navigation. Frequent 
guest speakers. Leadership Laboratory. 
(3-1-3) CAPTAIN PHILLIPS 
302. MILITARY SCIENCE III 
Platoon-level tactics, combat fundamentals, communications, and pre-
camp orientation. Leadership Laboratory. 
(3-1-3) CAPTAIN PHILLIPS 
401. MILITARY SCIENCE IV 
A study of military command, administrative management, logistics, 
intelligence, world change and military implications, and operations. 
Leadership Laboratory. 
(3-1-3) MAJOR WESTMORELAND 
402. MILITARY SCIENCE IV 
Theory and dynamics of the military team, military law, company-
level tactics, internal defense and internal development, and the Geneva 
Convention. Leadership Laboratory. 
(3-1-3) MAJOR WESTMORELAND 
PHILOSOPHY 
JAMES A. KELLER, Department Chairman 
M. ELTON HENDRICKS, WALTER E. HUDGINS 
MAJOR REQUIREMENTS: Twenty-one semester hours of course work, 
which must include 211 or 212, 351, 352 and 372. The course or 
courses taken for completion of the General Education Require-
ment may not be counted toward a major in philosophy. 
201. PROBLEMS AND METHODS OF PHILOSOPHY 
Introduction to the process and methods of philosophical thinking, 
with discussion and analysis of selected classical and contemporary 
issues. 
(8-0-3) STAFF 
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211. PRINCIPLES OF ETHICS 
A study of ethical principles and their significance in life. 
(8-0-3) MR. HUDGINS 
212. SOCIAL ETHICS 
A consideration of practical problems and alternative solutions inci-
dent to life in our modern world. 
(:J-0-3) MR. HUDGINS 
221. PRINCIPLES OF LOGIC 
A study of problems of meaning and principles of modern deductive 
logic. 
(3-0-3) MR. KELLER 
310. AESTHETICS 
The Philosophy of riticism. A study of some fundamental issues in 
aesthetics, with particular reference to the fields of literature, music, 
painting, and film. Problems discussed include the role of standards 
in criticism, aesthetic judgment, interpretation, and evaluation in the 
arts; meaning in the arts, art and truth, and the arts and morality. 
(3-0-3) MR. HUDGINS 
325. PHILOSOPHY OF SCIENCE I 
An examination of the methods and aims of scientific inquiry; analysis 
of such topics as the nature and use of theories, models, laws, facts, 
and objectivity in science. This course will focus on the natural 
sciences. 
(3-0-3) MR. KELLER 
326. PHILOSOPHY OF SCIENCE II 
A continuation of Philosophy 325, but with a focus on the social 
sciences. The similarities and differences between the natural sciences 
and the social sciences will be considered, and the special problems of 
the social sciences will be examined. 
(3-0-3) MR. KELLER 
336. EXISTENTIALISM 
An examination of the doctrine that man forms his own essence in 
the course of the life he chooses to lead. A study of such figures as 
Soren Kierkegaard, Albert Camus, and Jean-Paul Sartre. 
(3-0-3) MR. HUDGINS 
342. PHILOSOPHY OF RELIGION 
An examination of the meaning of religious beliefs and of arguments 
about their truth or falsity. The course will focus on religious beliefs 
about God and will include some discussion of different ideas of God 
within the Western tradition. 
(3-0-3) MR. KELLER 
351. HISTORY OF WESTERN PHILOSOPHY I 
A study of ancient philosophy, with emphasis on Plato and Aristotle, 
and of medieval philosophy, with emphasis on Augustine, Anselm, and 
Aquinas. 
(3-0-3) MR. HUDGINS 
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352. HISTORY OF WESTERN PHILOSOPHY II 
A study of modern philosophy: Continental rationalism, British em-
piricism, the Enlightenment, Kant, and German idealism through 
Wittgenstein and Sartre. 
(3-0-3) MR. H UDGI S 
372. CONTEMPORARY TOPICS 
A study centered around one philosophical topic of current significance 
with at tention given to recent philosophers. Prerequisite : Philosophy 
351 or 352 or consent of instructor. 
(3-0-3) STAFF 
PHYSICAL EDUCATION 
WILLIAM W. SCHEERER, Department Chairman 
EUGENE F. ALEXANDER, MIKE E. B GAR, JAM ES H . KING 
STEVE M. ATTERFIELD, DUANE STOBER, JAM ES M . WALLACE 
There is no major in Physical Education. 
The advanced cour es are primarily for students preparing to 
enter the field of athletic coaching. 
101. LIFETIME SPORTS 
Participation in the sports of tennis, badminton and table tennis. 
(3-0-1) STAFF 
102. LIFETIME SPORTS 
Participation in bowling, racquetball and gol1. 
(3-0-1) STAFF 
210. COACH! G FOOTBALL AND BASKETBALL 
Techniques of coaching in high school. 
(3-2-3) MR. SATTERFIELD AND MR. ALEXANDER 
220. COACHING BASEBALL AND TRACK 
Techniques of coaching high school students. 
(3-2-3) MR. KING A D MR. WALLACE 
310. HEALTH EDUCATION 
Course meets the requirement for teacher certification. 
(3-0-3) MR. S HEERER A D MR. STOBER 
320. GROUP RECREATIO 
Active participation in recreational activities. 
(3-0-3) MR. SCHEERER 
330. INTRAMURAL SPORTS PROGRAM 
Directing intramural sports in high schools. 
(3-2-3) MR. SCHEERER 
340. ORGANIZATION AND ADMINISTRATION OF 
HEALTH & PHYSICAL EDUCATION 
Practical training in directing a high school physical education pro-
gram. 
(3-2-3) MR. SCHEERER AND MR. STOBER 
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410. COACHING OF TENNIS 
Techniques of coaching in high school and preparation for professional 
status. 
(3-3-3) MR. SCHEERER 
420. COACHING OF GOLF 
Techniques of coaching in high school and preparation for professional 
status. 
(3-3-3) MR. SCHEERER 
430. TESTS & MEASUREMENTS 
(3-3-3) STAFF 
440. CARE & PREVE TION OF ATHLETIC INJURIES 
(3-3-3) MR. STOBER 
PHYSICS 
DAN W. OLDS, Department Chairman 
M. ELTON HENDRICKS, WILLIAM A . P ARKER 
MAJOR PREREQUI ITE : Phy ic 121, 122 
MAJOR REQUIREMENTS: Physics 261, 331, and 351, plus not less than 15 
semester hours in physics beyond General Physics. Preparation for 
graduate work in physics should include at least Math 351, 352 
and work in French, German, or Russian. 
121, 122. GENERAL PHYSICS 
A study of mechanics, heat, light, sound, electricity and magnetism, 
and modern physics. Prerequisite: Math 160 or equivalent. 
(3-3-4) each course STAFF 
206. ELECTRONICS 
A study of the fundamentals of electronic circuits and instruments. 
(3-3-4) STAFF 
208. ASTRONOMY 
A study of the principal facts, theories, and methods of astronomy. 
Use is made of the planetarium. 
(3-0-3) STAFF 
253. ELEMENTARY MODERN PHYSICS 
A study of the development of concepts of modern physics. Prerequi-
site: Physics 121, 122. 
(3-0-3) STAFF 
261. INTERMEDIATE MECHANICS 
Introduction to vector Newtonian analytical mechanics. Prerequisite: 
Physics 121, 122. Corequisites: Math 252 and Computer Science 100. 
(3-0-3) STAFF 
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272. THERMODYNAMICS 
An introduction to thermodynamics, kinetic theory and statist ical 
mechanics. Prerequisites: Physics 121, 122 and Math 252. 
(3-0-3) STAFF 
331. ELECTRICITY AND MAGNETISM 
A study of electric and magnetic phenomena. Prerequisites: Physics 
261 and Math 252. 
(3-3-4) STAFF 
342. OPTICS 
A study of geometrical and physical optics. Prerequisite: Physics 331. 
(3-3-4) STAFF 
351. MODERN PHYSICS 
A study of the development of the atomic i.,w of nature ' itla cmph•-
sis on the basic experimental evidence. The fundamentals of wave 
mechanics are presented. Corequisite: Physics 331. 
(3-3-4) STAFF 
362. MODERN PHYSICS 
A study of molecular structure, properties of crystalline solids, elec-
trons in metals, and semiconductors. Prerequisite: Physics 361. 
(3-3-4) STAFF . 
371, 372. ADVANCED LABORATORY 
Advanced experimental projects in physics. 
(0-6-2) each course STAFF 
421. ADVANCED MECHANICS 
A study of classical mechanics, including the Lagrangian and Hamil-
tonian formulations. Prerequisite: Physics 261. Corequisite: Math 361. 
(3-0-3) STAFF 
482. MATHEMATICAL PHYSICS 
A study of selected topics in theoretical physics. Prerequisite: Math 
352. 
(3-0-3) STAFF 
460. RESEARCH 
A semester of active participation in one of the research project.a 
currently conducted by the faculty. 
(0-3-2) STAFF 
481. PECIAL TOPICS IN PHYSICS 
Individual program of study approved by the department. 
(0-0-2) STAFF 
COMPUTER SCIENCE 
100. COMPUTER USE 
Students are expected to work at their own pace through an assigned 
sequence of steps to attain the level of competency they desire in 
preparation for the use of the Wofford computer service. No pre-
requisite. 
(0-0-1) STAFF 
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200. COMPUTER CONCEPTS 
An introduction to the digital computer, its significance and its uses. 
(3-0-3) STAFF 
PSYCHOLOGY 
JAMES E . SEEGARS, Department Chairman 
JOHN w. PILLEY, DONALD M. SCOTT 
MAJOR PREREQUISITES: None 
MAJOR REQUIREMENTS: Psychology 321, 322, 331, 332, 341, 342, 
Statistics, and a senior research seminar. 
A B.S. degree major only. Requires eight hours of science outside 
the Psychology Department but not to include Science 101, 102. 
INTROD UCTO RY AND GE ERAL ELECTIVE COURSES 
110. METHODS, TOOLS, AND TECHNIQUES OF PSYCHOLOGY 
A general survey of what psychologists do, the tools they use, and 
11ro ems ol current attention. 
( 3-0-3) STAFF 
310. INDUSTRIAL PSYCHOLOGY 
A general course designed to acquaint students with the uses of psy-
chology in industrial applications. A strong emphasis is placed on 
interviewing, motivation, sales, brainstorming, and related aspects. Of 
special interest to students of business, law, and the ministry. 
(3-0-3) STAFF 
320. PERSONALITY 
The psychology of personality from an experimental standpoint. 
(3-0-3) STAFF 
330. PSYCHOLOGICAL MEASUREMENTS 
A study of the theories basic to standardized tests, their function, 
construction, and application. 
(3-0-3) STAFF 
340. SEX EDUCATION 
This course is divided into two areas of emphasis. First, the course 
provides a much-needed dialogue in an area of strong human concern. 
There is a careful presentation of data on human development and 
sexual adjustment which provides a framework for behavior directed 
toward meaning and joy in human relationships. Second, there is a 
careful review of instruction techniques and available mater ials for 
those engaged in sex education courses at the junior and senior high 
school levels. 
\?...\)-?.) ~"r 1'1.YY 
350. EXCEPTIONAL CHILD 
A study of the exceptional child. While primary focus is on the men-
tally and emotionally handicapped child, some study is made on the 
diagnosis and etiology of all aspects of exceptional children. 
(3-0-3) STAFF 
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HUMAN DEVELOPMENT SERIES 
321. HUMAN DEVELOPMENT I 
A study of the total development of the human organism from con-
ception. (Meets a requirement for teacher certification in South 
Carolina.) 
( 3-0-3) STAFF 
322. HUMAN DEVELOPMENT II 
The study of the cause of inappropriate behaviors (including mental 
illness) and techniques for re-directing them. 
(3-0-3) STAFF 
371. BIOLOGICAL BASES FOR BEHAVIOR 
This course focuses on the biological and genetic make-up of the 
organism or the raw material on which behavior is based. Emphasis 
is placed on the physical, emotional, biochemical, and intellectual 
dimensions of the organism with effort toward integrating these into 
the concept of personality. 
(3-0-3) STAFF 
a't'l.. lNTR.OD TlON TO OPERANT A.ND CLAS l A.L 
CONDITIONING 
Tlie 6asic paraai'gms oi cfass1ca( ancf operant' cona'!tton1'ng are 1'n-
vestigated with relevance to the human organism. These techniques are 
explored in depth as basic for understanding the behavior and develop-
ment of personality. 
(3-0-3) STAFF 
378. B.EHAVIORAL DIAGNOSIS AND TREATMENT 
An investigation into the traditional classification of symptoms within 
the behavioral schema and their relationship to everyday behavior -
both normal and aberrant. This course investigates also the selection 
and application of programs of choice for behavior change including 
token economy systems for hospital and prison settings. 
(3-0-3) STAFF 
874. THE APPLICATION OF BEHAVIORAL PRINCIPLES IN A 
TREATMENT ENVIRONMENT 
An investigation of behavioral contacting and program selection as re-
quired by individual problems and deviations. This course explores 
also statistical techniques for evaluating treatment programs as well 
as designing statistically valid frameworks for achieving behavioral 
objectives. 
(3-0-3) STAFF 
375. BEHAVIOR MANAGEMENT IN THE EDUCATION SETTING 
This course focuses on the experiences of behavior management in a 
classroom setting. There is special emphasis on teacher and curricular 
guidelines from a behavioral point of view as well as writing behavioral 
objectives. Emphasis is placed also on school administrative policies 
within the behavioral management framework. 
(3-0-3) STAFF 
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376. BEHAVIOR MA AGEMENT WITH INDIVIDUAL LEARNING 
'1'~. , f _ I t i_ ' 
self-paced instruction, the open-classroom, and individual creativity. 
Emphasis is placed also on curriculum development focusing on be-
havioral objectives, effect a sessment techniques, and motivation in 
learning. 
(3-0-3) STAFF 
377. BEHAVIOR MANAGEMENT I INDUSTRY 
The understanding and study of behavioral principles as applied t.o 
industry - particularly from the management and supervisory point 
of view. The use of charting and reward systems for influencing 
production and the use of behavioral objective in industry. 
(3-0-3) STAFF 
378. INDIVIDUAL APPLICATION OF BEHAVIORAL PRINCIPLES 
An independent research effort on the part of the student which allows 
him to select a topic and area of choice and to pursue an independent 
r esearch paper under close supervi ion. The work for t his course is 
planned so that the s tudent will spend some time in an agency or 
institution setting for selecting and analyzing his data. 
(3-0-3) STAFF 
451 H MAN DEVELOPMENT III 
A re earch-oriented seminar focusing on human development. The 
tudent will conduct a major experiment - particularly in the area of 
learning, motivation, and perception. 
(3-0-3) STAFF 
452. HUMAN DEVE LOPMENT IV 
A re earch-oriented seminar focusing pr imarily on personality and 
behavior problems. 
(3-0-3) STAFF 
PHYSIOLOGICAL PSYCHOLOGY S ERIES 
331. SENSORY PSYCHOPHYSIOLOGY 
A study of the fun ctions of sen ory systems as they relate to behavior. 
(3-3-4) STAFF 
332. NEUROPSYCHOLOGY 
An inve tigation of the central nervous system structures and their 
behavioral functions. 
(3-3-4) STAFF 
453. PHYSIOLOGICAL PSYCHOLOGY I 
A research-oriented seminar in which the s tudent will conduct experi-
ments in the field of physiological psychology. 
(3-0-3) STAFF 
454. PHYSIOLOGICAL PSYCHOLOGY II 
A research-oriented seminar in which the student will conduct experi-
ments on the CNS including electrode implantation and ablation 
studies. 
(3-0-3) STAFF 
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EXPERIME TAL METHODS SERJE 
341. EXPERIMENTAL MI!.'1.'HOl.IB l 
A survey in depth of the empirical data of experimental psychology 
including psychophysics, psychophysical methodology, sensory and per-
ceptual processes. 
(3-3-4) STAFF 
342. EXPERIMENTAL METHODS II 
A continuation of Psychology 341. A survey in depth of ~'le empirical 
data of experimental psychology including learning, memory, and 
higher cognitive proces es. 
(3-3-4 ) STAFF 
455. A !MAL-HUMAN EXPERIMENTATIO I 
A research-oriented seminar focusing on operant techniques. Each 
student will conduct an experiment using operant conditioning metho-
dologies. 
(3-0-3) TAFF 
466. ANIMAL-HUMAN EXPERIMENTATION II 
A research-oriented seminar in which each student will conduct an in-
dependent study involving operant techniques. 
(3-0-3 ) STAFF 
AD\1 A. CED ELECTW'E 'ER1'ES 
360. EXPERIME T AL DESIGN 
The application of statistics to the design of experiments in the be-
havioral sciences. 
(3-3-4) STAFF 
450. SE.MIN AR 
An intensive examination of a n advanced area of psychology. Specific 
contents will vary according to the needs and interest of the students. 
Sample content subj ects : Advanced Statistics, Animal Ecology, Com-
parative Animal Behavior, Advanced Physiological Psychology, Op-
erant Design , I ntrod uction to Clinical Psychology, etc. 
(3-0-3) STAFF 
457, 458. PSYCHOLOGY IN THE COMMUNITY 
A practicum-style course in which students become involved in the 
practical application of psychological training. Students are expected 
to work a min imum of 4 hours a week in a community program under 
caref ully selected supervisory conditions. Work experiences may in-
clude the Spartanburg Mental Health Center, The Broughton State 
Hospital, The Charles Lea Center, The Spartanburg Drug and Alcohol 
Abuse Commission, etc. 
(1-4-3 ) each semester STAFF 
460. INDEPENDENT RESEARCH 
This course is designed to permit students to learn independent re-
search techniques t hrough the actual planning and conducting of an 
experiment. A final paper meeting APA Journal form requirements 
completes the experiment. 
(1-0-2) STAF F 
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482. PSYCHOLOGY OF INTERPERSONAL BEHAVIOR 
The "How" and "Why" of behavior is explored through the prin-
ciples of modern experimental techniques with emphasis on the 
analysis of behavior, understanding behavior, and changing behavior. 
Practical life styles from experimental findings are studied. Offered 
only on television. 
(TV-3) MR. SEEGARS 
RELIGION 
JOHN M. B ULLARD, Department Chairman 
CHARLES D. BARRETT, OTIS TURNER, DONALD J. WELCH 
MAJOR REQUIREMENTS: Twenty-one semester hours selected by the stu-
dent from any courses numbered above 300. (The completion of at 
least one 200-level course is considered prerequisite to all advanced 
courses in the department. ) 
201. THE FAITH OF THE BIBLE 
A study of the inception of the Judaeo-Christian tradition with em-
phasis on the religious perspective reflected in the Old and New Testa-
ments. 
(3-0-3) STAFF 
203. THE CHRISTIAN FAITH 
The major convictions of the Christian faith examined historically and 
in relation to their relevancy for modern life. 
(3-0-3) STAFF 
251. THE BIBLICAL HERITAGE OF WESTERN MAN I 
The literary, historical, and theological contribution of ancient Israel 
to western civilization as reflected in the Old Testament. 
(3-0-3) STAFF 
252. THE BIBLICAL HERITAGE OF WESTERN MAN II 
The emergence of Christianity in the western world as seen from an 
analysis of the New Testament writings. 
(3-0-3) STAFF 
301. JESUS 
A literary and form-critical analysis of the Gospels with concern for 
their views of Jesus and how they affect contemporary views. 
(3-0-3) MR. BULLARD 
302. PAUL, HIS LIFE AND WORK 
A study of the Book of Acts and the Letters of Paul in search of an 
understanding of his contribution to Christianity. 
(3-0-3) MR. BULLARD 
311. VOICES OF PROTEST: ISRAEL'S PROPHETS 
The religion of the Hebrew prophets studied in historical context with 
concern for its contemporary significance. 
(3-0-3) MR. BULLARD 
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321. CHRISTIAN THEOLOGY 
A constructive analysis of the persistent human problems which make 
men theologians, and of some responses to these problems which have 
been developed within the Christian circle of reference. Prerequisite: 
Philosophy 201. 
(3-0-3) MR. BARRETT 
822. THE CHRISTIAN TRADITION 
A study of the history of Christian ideas and institutions which 
focuses particularly on those critical periods in time in which they 
underwent redefinition (e.g., the Constantinian era, the age of the 
Reformation, and the age of the Enlightenment). 
(3-0-3) MR. BARRETT 
323. CURRENT RELIGIOUS THOUGHT 
A.n exam·nat\on ot t'ne t'noug'nt oi ma1ot contr\butots to contemporary 
theological diseu." ion. Prerequisit.e: Philosophy 201 or iostruetor's 
consent. 
(3-0-3) MR. BARRETT 
324. NEW FRONTIERS IN CHRISTIAN THOUGHT 
An analysis of new approaches to persistent religious and theological 
problems as they take new form in the post-industrial era. The course 
will begin with a study of Dietrich Bonhoeffer's idea of "religionless 
Christianity" and explore such subsequent phenomena as the God-is-
dead theology, Neo-Pentecostalism, and the Christian-Marxist dialogue. 
(3-0-3) MR. BARRETT 
826. CHRISTIAN ETHICS 
A study of Christian ethical perspectives as they have developed 
through history and bear on contemporary issues. Additional pre-
requisite: Philosophy 201 or instructor's consent. 
(3-0-3) MR. TURNER 
826. CONTEMPORARY PROBLEMS IN MEDICAL ETHICS 
This course analyzes many of the moral and ethical problems pre-
cipitated by advances in medical technology, problems which are alter-
ing our value systems. Additional prerequisite: Rel. 325 and the basic 
Religion requirement. 
(3-0-3) MR. TURNER 
332. THE AMERICAN RELIGIOUS TRADITION 
Studies in the role played by Judaeo-Christian tradition in the forma-
tion of American mores, thought, and culture, with due attention to 
the reciprocal impact of environment on faith. Additional prerequisite: 
one course in American history or instructor's consent. 
(3-0-3) MR. BARRETT OR MR. TURNER 
841. RELIGION AND BLACK CULTURE 
A socio-historical study of the religious behavior of American blacks 
and of the impact of American culture on their lives. Basic trends 
within the established church and movements outside the church will 
be analyzed, along with the religious thought and activity of repre-
sentative black leaders. 
(3-0-3) MR. TURNER 
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342. BLACK THEOLOGY AND ETHICS 
Analysis of the various theological themes developing within the 
Black Religious Experience. Beginning with the context within which 
Black Theology emerges, the course traces the development of Black 
Theology and its impact upon the Black community. 
(3-0-3) MR. TURNER 
350. ARCHAEOLOGY AND BIBLICAL HISTORY 
A study of the science of archaeology and how it illuminates the re-
ligious, cultural, and historical backgrounds of the Bible. 
(3-0-3) MR. BULLARD 
360. BIBLICAL THEOLOGY 
The Bible as Word of God, the nature of scriptural revelation, and the 
major unifying concepts of Biblical faith. 
(3-0-3) MR. BULLARD 
400. THE RELIGIONS OF WESTERN ASIA 
An historical and phenomenological examination of major non-Western 
religions: Zoroastrianism, Islam, and Hinduism. 
(3-0-3) MR. BULLARD 
402. THE RELIGIONS OF SOUTH AND EAST ASIA 
A cultural analysis (continuing Rel. 400) of classical Buddhism, 
Taoism, Confucianism, and Shinto. 
(3-0-3) MR. BULLARD 
403. AFRICAN RELIGIONS AND PHILOSOPHIES: PRE-COLONIAL 
This course analyzes a representative group of indigenous African 
religions prior to the influence of colonialism and Christianity. 
(3-0-3) MR. TURNER 
404. AFRICAN RELIGIONS AND PHILOSOPHIES: COLONIAL AND 
POST-COLONIAL 
An analysis of African religions subsequent to the impact of Western 
religion and colonialism on Africa. Particular attention is paid to the 
rapid emergence of NERMS (New Religious Movements) due to the 
collision of Western and African religious ideas and philosophies. 
(3-0-3) MR. TURNER 
451. RELIGION SEMINAR 
Selected topics in religious tudies with emphasis on bibliography and 
methodology in research. 
(3-0-3) STAFF 
452. INDEPENDENT RESEARCH 
Extensive investigation of an approved topic culminating in a fulJ. 
length essay. Recommended for Religion majors. Spring semester. 
(0-0-1) STAFF 
RELIGION SEMINAR JN NEAR EASTERN ARCHAEOLOGY 
Wofford College is a sociated with the Institute for Mediterrane-
an Studies which sponsors the Near Eastern Archaeological Seminar 
in conjunction with its excavation overseas. Students who participate 
in this educational program spend eight weeks in the Holy Land taking 
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courses in the history and archaeology of Palestine. The program 
includes three weeks actual field experience at an ancient site. Students 
will be given up to six hours academic credit, provided they successfully 
complete the course program and submit the necessary transcript. Stu-
dents who desire credit must gain prior approval of the chairman of the 
department of religion and enroll at the Registrar's office. For further 
details contact the department chairman. 
SOCIOLOGY 
FRED T. ADAMS, Department Chairman 
KLAUS DE ALBUQUEAQ E 
DAN B. MAULTSBY 
MAJOR PREREQUISITES: Sociology 200, 210 
MAJOR REQUIREMENTS: Sociology 310, 320, 330, plus three electives. 
200. INTRODUCTION TO ANTHROPOLOGY 
An introduction to the physical and cultural anthropology. Offered 
each semester. 
(3-0-3) MR. ADAMS 
210. INTRODUCTIO TO OCIOLOGY 
An introduction to the sociological perspective. Offered each semester. 
(3-0-3) STAFF 
215. SOCIOLOGY OF DEVIA T BEHAVIOR 
An application of the sociological perspective to "problem" behavior. 
(3-0-3) MR. MAULTSBY 
232. MA AND C LTURE 
A study of human behavior in different societies. 
(3-0-3) MR. ADAMS 
240. MINORITIES 
An examination of racial and cultural minorities. 
(3-0-3 ) STAFF 
305. CLASS, ST A TUS, AND POWER 
An examination of theories and studies which deal with social differen-
tiation , social mobility, and power distribution. 
(3-0-3 ) STAFF 
310. THE DEVELOPME T OF SOCIOLOGICAL THEORY 
A review and analysis of modern social thought and sociological 
theories 
(3-0-3) STAFF 
315. SOCIOLOGY OF THE FAMILY 
A study of the family as a social institution. 
(3-0-3) MR. ADAMS 
320. SOCIAL PSYCHOLOGY 
A study of group and social influences upon the individual. 
(3-0-3) STAFF 
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330. SOCIAL RESEARCH 
An introduction to the methods and techniques of collecting and analyz-
ing social data. 
(3-0-3) MR. MAULTSBY 
332. SELF AND IETY 
An examination of relationships between self (personality) and social 
and cultural phenomena. 
(3-0-3) STAFF 
342. THE OMMU ITY 
An examination of modern communitie . 
(3-0-3) MR. ADAMS 
352. SO IAL ORGA IZATIO 
An examination and analy is of elements and types of social organiza-
tion. 
(3-0-3) MR. MA LT BY 
450. SPE IAL PROBLEMS 
Independent research or exploration of a sub-specialty not offered above 
(e.g., demography, collective behavior). 
(3-0-3) STAFF 
INTERDEPARTMENTAL OFFERINGS 
MAJORS 
RUMA !TIES 
The Humanities Major offer a tudent the opportunity to de ign his 
own interdepartmental major in the general area of humanities. To 
do this the tudent must fir t find a faculty advisor with whom he will 
plan hi major program around a theme, problem, or special interest. 
The choice of an advi or i important, for the student will do one 
seme ter of independent tudy with him in the fir t eme ter of his 
senior year and will work clo ely with him throughout his major 
program. The propo ed major program must be submitted to an ad-
mini trative committee for approval by April 1 of the student's 
sophomore year. 
In addition to regular catalog cour es, humanitie majors will take 
two humanitie eminars ( onver e humanitie seminars can be sub-
tituted ) and a pecial seminar open only to humanities major in the 
last seme ter of their senior year. 
The cour e di tribution for a humanities major is as follows: 3 core 
cour e in one department; 4 related cour es, not all of which need be 
in humanities; 2 humanities eminars; 1 independent study; and 1 
senior eminar. 
This is a 33-hour major. For further information contact Profes or 
Racine. 
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INTERDEPARTMENTAL 
This major consists of a minimum of 24 seme ter hours and a 
maximum of 44 semester hour to be apportioned among two or more 
department as a result of consultation between all department chair-
men involved, or their representatives, and the tudent oncerned 
according to their combined be t judgment with due regard for the 
student's objectives. Further information about thi major may be 
obtained from the Dean of the College. 
ENGINEERING 
Liberal art -engineering dual-degree programs are offered at 
Wofford through agreements with Columbia Univer ity, Georgia In-
stitute of Technology, and Clem on Univer ity. See page 76 for further 
details. 
2-3 MEDI AL 
Qualified students may enter a five-year program which leads 
to a B.S. Degree from Wofford and a M.D. from the Medical Univer-
sity of South Carolina. Page 77. 
COURSES 
101. FRESHMAN SEMINAR IN THE HUMANITIES 
A program designed to engage the student, during his first semester 
on campus, in independent inquiry in some area of humanistic studies. 
Special attention will be given to value questions that will face the 
student. There will be frequent group discussions, and several short 
essays will be required. Generally, sections of this seminar are taught 
by members of the following academic departments: Engli!!h language 
and literature, fine arts, foreign languages, history, philosophy, reli-
gion. 
(3-0-3) STAFF 
201 , 202. VALUES AND ISSUES IN THE HUMANITIES 
An interdisciplinary, team-taught course, primarily for sophomores, 
designed to bring the value perspectives of the major philosophical, 
religious, and aesthetic traditions to bear on issues of moment in the 
life of contemporary man. Students who successfully complete +;he 
full year's work (12 semester hours) may choose to distribute the 
credit so as to apply it to general education requirements in English 
literature, fine arts, philosophy, and religion (at the rate of one course 
to each area.) 
(10-0-6) each course MR. BARRETT, MR. HENRY, 
MR. KELLER, AND CONTRIBUTING FACULTY FROM 
THE FINE ARTS DEPARTMENT 
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101, 102. INVESTIGATION IN SCIENCE 
Designed to develop in the student an appreciation of logical inquiry, 
observation, abstraction, generalization, analysis, and prediction by 
which scientists organize man's understanding of nature. Emphasis 
on exemplifying science, rather than on acquiring familiarity with a 
list of facts. Each instructor involves his students in a scientific area 
closely related to the instructor's competence and enthusiasm. Sections 
of this course are taught by members of the following academic de-
partments: biology, chemistry, geology, physics, psychology. 
(3-3-4) each course STAFF 
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THE BOARD OF TRUSTEES 1973-74 
JAMES M. CULPEPPER, CHAIRMAN 
President, Copleston's Klendry, Inc., Charleston, S.C. 
J. ANTHONY WHITE, VICE-CHAIRMAN 
Physician, Ea ley, S.C. 
THOMAS N. BRITTAIN, SECRETARY 
Minister, Trinity United Methodist Church, Spartanburg, S.C. 
DAN M. BYRD, JR. 
Vice-President, Springs Mills, Fort Mill, S.C. 
W. J. BRYAN CRENSHAW 
Minister, Shandon United Methodist Church, Columbia, S.C. 
JAMES K. DAVIS 
Minister, Marion Parish, United Methodist Church, Marion, S.C. 
J. BOND GARVAN 
President, P. Garvan, Incorporated, Spartanburg, S.C. 
S. R. GLENN 
Minister, Grace United Methodist Church, Pickens, S.C. 
IVERSON GRAHAM, JR. 
Minister of Counseling, Central United Methodist Church, 
Florence, S.C. 
J . F . M. HOFFMEYER 
Minister, St. James United Methodist Church, Charleston, S.C. 
M. B. HUDNALL 
Minister, Central United Methodist Church, Spartanburg, S.C. 
E. E. JENKINS 
District Superintendent, Florence District of the United Methodist 
Church, Florence, S.C. 
PHIL M. JONES 
Minister, St. John's United Methodist Church, Batesburg, S.C. 
W. W. KELLETT, JR. 
Partner, Elliott, Davis & Co., Certified Public Accountants, 
Greenville, S.C. 
LARRY H. McCALLA 
Surgeon, Greenville, S. 
HAROLD M. McLEOD, SR. 
Retired Di trict Director, U.S. Internal Revenue Service, 
Orangeburg, S.C. 
ROGER MILLIKEN 
Pre ident, Deering Milliken, Inc., Spartanburg, S.C. 
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A. M. MOSELEY 
Consultant, S.C. State Department of Education, Columbia, S.C. 
DWIGHT F. PATTERSON, SR. 
President, The Palmetto Bank, Laurens, S.C. 
H. LEVY ROGERS 
District Superintendent, The United Methodist Church, 
Greenville, S.C. 
THE COMMITIEES OF THE BOARD OF TRUSTEES 
Executive Committee - James M. Culpepper, Chairman; J. Anthony 
White, Vice-Chairman; Thomas N. Brittain, Secretary; Iverson 
Graham, Jr., M. B. Hudnall, Roger Milliken, Dwight F. Patterson, Sr. 
Development - Dwight F . Patterson, Sr., Chairman; Dan M. Byrd, Jr., 
W. Bryan Crenshaw, J. Bond Garvan, J. F. M. Hoffmeyer 
Education - Iverson Graham, Jr., Chairman; James K. Davis, S. R. 
Glenn, A. M. Moseley 
Finance - Roger Milliken, Chairman; Thomas N. Brittain, W. W. 
Kellett, Jr., Larry H. McCalla, Harold M. McLeod, Sr. 
Honorary Degrees - S. R. Glenn, Dwight F . Patterson, Sr., H. Levy 
Rogers, James M. Culpepper, Ex-Officio 
Student Affairs - M. B. Hudnall, Chairman; E. E. Jenkins, Phil M. 
Jones, H. Levy Rogers, J. Anthony White 
THE COUNCIL OF WOFFORD ASSOCIATES* 
Benjamin P. Adam , Jr. 
Vice President, Champion International, Orangeburg Div., 
Orangeburg, S.C. 
D. Glenburn Askins, Jr. 
Physician, Marion, S.C. 
Jame M. Bailey 
Retired Vice President, Pacolet Industrie , Inc., Ft. Myers, Fla. 
Samuel 0. Black, Jr. 
Surgeon, Spartanburg, S.C. 
Charle J. Brad haw 
Chairman of the Board, Spartan Food Systems, Inc., 
Spartanburg, S.C. 
•Tbe Council conalata of lndlvlduala dealirnated by the Board of Truateea u WoUord 
A.uoclatea, who render adviaory or other apeclal aem .. to the Coll1S• In atrencthenlns 
lta prosram.s. 
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Floyd I. Brownley, Jr. 
'l\c~ ll"t~ ~\\~-n\ fo"t \l\?..wn\\\i ?..\\\\ "D~~~\\\\\l\\~\\t, \'{\\\t\\t()\\ GQllett.. 
Rock Hill, S. C. 
W.W. Bruner 
President, The First National Bank of S.C., Columbia, S.C. 
J.C. Bull 
Physician, Spartanburg, S.C. 
Erne t Burwell 
President, Burwell Chevrolet, Inc., Spartanburg, S.C. 
Howard B. Carlisle, III 
President, Band & White, Inc., Spartanburg, S.C. 
M. L. ate , Jr. 
President and Treasurer, Arkwright Mills, Spartanburg, S.C. 
Charle E. Cauthen, Jr. 
President, Acme Market, Inc., Bluefield, W. Va. 
Charles F. Cecil 
Vice President and Asst. to President, Holden Industries, 
Minneapolis, Minn. 
Hugh M. Chapman 
Chairman of the Board, Citizens and Southern Corporation, 
Columbia, S.C. 
W. Marshall Chapman 
Vice President, Inman Mills, Spartanburg, S.C. 
Jerry A. Cogan, Jr. 
President, Deering Milliken Research Corp., Spartanburg, S.C. 
Charles K. Cross 
President, The South Carolina National Bank, Columbia, S.C. 
J. Slade Crumpton 
President, J . L. and J. Slade Crumpton, Inc., Durham, N.C. 
Frank T. Davis 
Retired Executive V. Pres., The First National Bank of Atlanta, 
Atlanta, Ga. 
Ben J. Deluca, Jr. 
Executive Editor, Elementary Textbook Division, Director and 
V. Pres., Ginn and Company, Boston, Mass. 
Harold I. Donnelly 
Headmaster, Spartanburg Day School, Spartanburg, S.C. 
Grover B. Eaker 
Vice President, The Aug. W. Smith Co., Spartanburg, S.C. 
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Jahn 0. Eidson 
,. ~~ Cl'°n: 'h 
Thomas A. Evins 
Attorney, Means, Evins, Browne, and Hamilton, Spartanburg, S.C. 
James G. Ferguson 
Vice President, Indian Head, Inc., and President, Glass 
ontainer Operation , Laurens, S.C. 
William M. Goldfinch, Jr. 
Funeral Director and Co-Manager, Goldfinch Funeral Home and 
Hillcrest Cemetery of Conway, Conway, S.C. 
Fred A. Gosnell, Jr. 
Fred A. Go nell & Sons, Realtors and lnsurors, Arlington, Va. 
James R. Gosnell 
Fred A. Gosnell & Sons, Realtors and Insurors, Arlington, Va. 
William L. Gray, Jr. 
Attorney, Blackwell, Walker, Gray, Powers, Flick and Hoehl, 
Miami, Fla. 
L.A. Grier, Jr. 
General Insurance, Grier & Co., Spartanburg, S.C. 
B. Shockley Hall 
Vice President, American Commercial Agency, Inc., 
Charlotte, N.C. 
Cleveland S. Harley 
President, Harley Corporation, Spartanburg, S.C. 
C. Wallace Harper 
Physician, Greenville, S.C. 
B. Calhoun Hipp 
Senior Vice President, Liberty Life Insurance Co., Greenville, S.C. 
G. B. Hodge 
Surgeon, Spartanburg, S.C. 
John M. J. Holliday 
Vice President, Pee Dee Farms Corp., Galivants Ferry, S.C. 
J. Grier Hudson 
Executive Vice President, Belk-Hudson Stores, Spartanburg, S.C. 
Monie S. Hudson 
Consulting Chemist, Hudson Consulting Service, Spartanburg, S.C. 
Rhett Jackson 
Furniture and Carpet Retailer, Columbia, S.C. 
Benjamin 0 . Johnson 
Retired Attorney and Vice President, Spartan Mills, 
Spartanburg, S.C. 
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W. W. Johnson 
President, Bankers Trust of S.C., Columbia, S.C. 
Carl A. Jones 
President and Publisher, Johnson City Press-Chronicle, 
Johnson City, Tenn. 
Joe King 
President, Joe King Oldsmobile, Spartanburg, S.C. 
Thomas L. King 
Retired General Sales Manager, Pontiac Motor Division, 
General Motors, Scottsdale, Ariz. 
Chauncey W. Lever 
President, Florida National Bank, Jacksonville, Fla. 
Paul W. McAlister 
Attorney, Laurens, S.C. 
C. W. McCall 
Dentist, Tryon, N.C. 
J. G. McCracken 
Superintendent, Spartanburg City Schools, Spartanburg, S.C. 
Walton J. McLeod, Jr. 
Attorney, Jefferies, McLeod, Unger & Fraser, Walterboro, S.C. 
Robert J. Maxwell, Jr. 
Free Lance Christian Writer , Greenville, S.C. 
Buck Mickel 
President, Daniel Construction Company, Greenville, S.C. 
George R. Morgan 
President, Synetics, Inc., Charlotte, N.C. 
Manning C. Morrill 
Vice President, W.R. Grace & Co., New York, N.Y. 
L.A. Odom 
Attorney, Odom, Nolen, Terry, and Abernathy, Spartanburg, S.C. 
Robert R. Odom 
Attorney, Odom, Nolen, Terry, and Abernathy, Spartanburg, S.C. 
Albert C. Outler 
Professor of Theology, Southern Methodist University, 
Dallas, Texas 
James P. Papadopoulos 
Business Executive, Salonika, Greece. 
J. Roy Richardson 
Account Manager, Scientific Methods, Inc., Washington, D.C. 
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Jerome J. Richard on 
President, partan Food Systems, Inc., Spartanburg, S.C. 
John . Ru ell 
Attorney, Anderson, Allegaert & Russell, New York, N.Y. 
Richard J . Schwartz 
President, Jonathan Logan, Inc., New York, N.Y. 
John W. Simp on 
President, Power ystems Division, Westinghouse Electric 
Corporation, Pittsburgh, Pa. 
Jame M. mith, Jr. 
President and Treasurer, Smith Wholesale Drug Co., 
Spartanburg, S.C. 
Abner P . tock man 
President, Stockman Oil Company, Greenwood, S.C. 
J. Robert togner, Jr. 
Vice President, Park National Bank, Knoxville, Tenn. 
Otto Teszler 
President, Olympia Mills, Spartanburg, S.C. 
William . Thibadeau 
Thibadeau, Shaw, and Company, Inc., Decatur, Ga. 
Thoma T. Traywick 
Farmer, Cope, S.C. 
T. Emmet Walsh 
Attorney, Spartanburg, S.C. 
Stowell C. Was on 
Retired Vice President of Operations, National Casting Division, 
Midland-Ro s Corporation, Tryon, N.C. 
H. Wayne Well 
Vice President and Treasurer, General Dynamics Corporation, 
St. Louis, Mo. 
John B. White 
President, The Beacon, Spartanburg, S.C. 
Louis B. Wright 
Retired Director, The Folger Shakespeare Library, 
Chevy Chase, Md. 
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ALUMNI ASSOCIATION 
The Wofford College Alumni Association consists of 8,000 former 
tudents who attended Wofford for one year or more, and who live in 
all 50 states and many foreign countries. 
The purpo e of the Alumni As ociation is to: stimulate a permanent 
and informed intere t of all alumni in the work of the College, en-
courage financial and moral support of the College, perpetuate the 
friendship formed in college years, and promote the cause of Christian 
Higher Education. 
The governing body of the Alumni A sociation is the Alumni Board 
of Directors which consists of 32 alumni and one student elected by the 
Board for three-year terms. The Board meets on campus three times a 
year. 
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ALUMNI BOARD OF DIRECTORS 
Officers: 
Daniel S. Lewis, Chairman 
lames R. Gordon, Jr., Vice Chairman 
Dwight F. Patterson, Jr., Secretary 
Term Expires 12-31-74 
Lyle A. Baker '39 
P. 0. Box 3602 
Charlotte, N. C. 28203 
Harry C. Belle • 43 
1273 Winchester Drive 
Charleston, S. C. 29407 
Grover B. Eaker '34 
P. 0. Box 5588 
Spartanburg, S. C. 29301 
lames R. Gordon, Jr. '52 
116 Hillcrest Offices 
Spartanburg,$. C. 29302 
Edward T. Hinson, Jr. (student) 
Wofford Campus - Box 736 
Daniel S. Lewis '62 
P. 0. Box 11716 
Columbia, S. C. 29211 
O. Eugene Powell '62 
301 Birchwood Drive 
Union, S. C. 29379 
C. B. Shields '64 
P . 0 . Box 727 
Columbia., S. C. 29202 
Rembert C. Stuckey '26 
278 West Hampton Avenue 
Spartanburg, S. C. 29301 
Dr. T. L . Tiller, Jr. '59 
156 Faris Circle 
Greenville, S. C. 29605 
Term Expires 12-31-75 
Peter D. Berry '65 
409 E. Wesley, NE 
Atlanta, Georgia 30305 
Allen 0. Clark '50 
1491 Greenville Hwy. 
Spartanburg, S. C. 29301 
Reverend George H. Hodges '13 
188 Floyd Street 
Spartanburg, S. C. 29301 
Walter F. Marks, Jr. '69 
Interstate Graphics, Inc. 
P. 0. Box 1163 
Charlotte, N. C. 28201 
William S. Minter, Jr. '42 
920 SCN Center 
Columbia, S. C. 29201 
Dwight F . Patterson, Jr. '61 
P . 0 . Box 4216, Sta. B 
Spartanburg, S.C. 29301 
Samuel B. Shackelford, Jr. '67 
P . 0 . Box 4374 
Spartanburg, S. C. 29303 
D. Lesesne Smith III '64 
Hillcrest Offices 
Spartanburg, S. C. 29302 
IR3 
Term E~rea 12-31-76 
J. Robert Capes '56 
300 Candi Lane 
Columbia, S. C. 29210 
Jesse L. Cooksey '54 
422 Montgomery Bldg. 
Spartanburg,S.C.29301 
Dr. Donald L. Fowler '57 
1698 Woodlake Drive 
Columbia, S. C. 29206 
S. Austin Peele '60 
P. 0. Drawer 243 
Lake City, Florida 32055 
T. Lorin King '31 
7366 Via DeLa Montana, 
Scottsdale, Ariz. 85258 
Dr. William W. Lancaster '48 
308 Clairmont Avenue 
Decatur, Georgia 30030 
Walter W. Sessoms '56 
7049 Leewood Forest Drive 
Springfield, Va. 22151 
Term Etpires 12-31-77 
B. B. Bry on, Jr. '58 Dr. Hunter R. Stokes '60 
P. 0. Box 63 P. 0. Box 431 
Gaffney, S. C. 29340 Florence, S. C. 29501 
John A. Gill '54 
P. 0 . Box 12005 
Rock Hill, S. C. 29730 
Dr. Joseph M. Lewis '59 
132 West Cheves 
Florence, S. C. 29501 
W. Howard Maddox, Jr. '51 
321 S. Washington Street 
Alexandria, Virginia 22314 
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George E. Tate '41 
413 Pendleton St. 
Greenville, S. C. 29601 
Dr. James C. Thrower '51 
476 Maybank Hwy., Riverland 
Ter. 
Charleston, S. C. 29407 
Myles W. Whitlock '31 
945 Haynes Street 
Spartanburg, S. C. 29302 
PARENTS ASSOCIATION 
THE PARENTS' ADVISORY COUNCIL 
The Parents Advisory Council is composed of parents of present 
and former Wofford College students. The Council meets twice an-
nually and its primary goal is strengthening of communications be-
tween the College and the Parents As ociation. 
1974-75 Parents Advisory Council 
Officers 
Mr. Thomas W. Dunaway, Jr., 
President 
Mrs. Malcolm L. Marion, 
Vice President 
Mrs. R. O. Herbert, Secretary 
Mr. and Mrs. John W. Adams, Jr. 
4050 Country Club Road 
Mobile, Alabama 36608 
Dr. and Mrs. U. H. Bodie 
6310 Goldbranch 
Columbia, South Carolina 29206 
Dr. and Mrs. Aubrey E. Brooks 
151 Spring Lake Road 
Columbia, South Carolina 29206 
Dr. and Mrs. F. A. Carpenter 
1854 Houghton Drive 
Charleston, South Carolina 29412 
Mr. and Mrs. Paul C. Carter, Jr. 
913 West Sumter Street 
Shelby, North Carolina 28150 
Mr. and Mrs. Robert L. Chapman 
1822 Fair Street 
Camden, South Carolina 29020 
Mr. and Mrs. M. M. Clinkscales 
800 Dickinson Street 
Bamberg, South Carolina 29003 
Mr. and Mrs. S. Pressly Coker, Jr. 
1000 Home Avenue 
Hart ville, South Carolina 29550 
Mr. and Mrs. James W. Davis 
4424 Parview Drive 
Matthew , North arolina 28105 
Dr. and Mrs. Ronald Dew 
3214 Sunbury Lane 
Columbia, South Carolina 29205 
Mr. and Mrs. F. 0. Dickinson, Jr. 
7500 Buck Lake Road 
Tallahas ee, Florida 32301 
Mr. and Mr . Thoma W. 
Dunaway, Jr. 
Po t Office Box 1974 
Ander on, South Carolina 29621 
Dr. and Mr . Frank S. Fairey 
882 Myrtle Drive 
Rock Hill, South Carolina 29730 
Mr. and Mrs. James C. Hardin, Jr. 
868 Milton Avenue 
Rock Hill, South Carolina 29730 
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Mr. and Mrs. Falcon B. Hawkins 
614 Noble Lane 
Mt. Pleasant, South Carolina 
29464 
Mr. and Mr . R. 0. Herbert 
Route 4, Box 212 B 
Ander on, South arolina 29621 
Dr. and Mr . Albert R. Howard 
506 North Gurney treet 
Burlington, North Carolina 27215 
Mr. and Mrs. D.S. Hyman 
259 Lancaster Street 
Aiken, South Carolina 29801 
Mr. and Mrs. Walter M. 
Keenan, Jr. 
4618 Perry Court 
Columbia, South Carolina 29206 
Mrs. Sam M. King 
Six Mar hall Court 
Greenville, South arolina 29605 
Mr. and Mrs. John B. Lee 
Route 7, Box 93, Bridgewater 
Anderson, South Carolina 29621 
Mr. and Mrs. John L. Lentz 
1718 Madison, Apt. 102 
Columbia, South arolina 29204 
Dr. and Mr . Hyman Marcus 
1677 Columbia Road 
Orangeburg, South Carolina 
29115 
Dr. and Mrs. Malcolm L. Marion 
138 West End 
Che ter, South Carolina 29706 
Mr. and Mrs. K. L. Murphy 
780 Percy Street 
Green boro, North Carolina 27405 
Mr. Nathan Pearson 
3914 G Providence Road 
Charlotte, North Carolina 28211 
Dr. and Mr . William J . 
Pendergrast 
3398 Briarcliff Road, N.E. 
Atlanta, Georgia 30345 
Mr. and Mrs. William E. Poe 
2101 oniston Place 
Charlotte, North Carolina 28207 
Mr. and Mrs. Fred E. Reed 
116 We t Augusta Place 
Greenville, South Carolina 29605 
Mr. and Mrs. John G. Riddick 
1420 Milford Road 
Columbia, South Carolina 29206 
Mr. and Mr . Seymour Ro enberr 
103 Ario Court 
Spartanburg, South Carolina 
29301 
Mr. and Mr . Walton H. Scott 
Box 215-S, Route 4 
partanburg, South arolina 
29302 
Mr. and Mr . Marvin B. Sizemore 
Box 1085 
Spartanburg, South Carolina 
29301 
Mr. and Mrs. Albert J. Skinner 
3401 Colonial Drive 
Aiken, South Carolina 29801 
Mr. and Mrs. Allen D. Slater 
Caroland Farm 
Landrum, South Carolina 29356 
Mr. and Mrs. D. Ballin Smith 
1034 Quail Run 
Columbia, South Carolina 29206 
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Mr. and Mrs. 0 . Stanley mi th, Jr. 
Post Office Box 1866 
Columbia, South Carolina 29202 
Mr. and Mrs. G. Cameron Todd 
4355 Chicora Street 
Columbia, South Carolina 29206 
Mr. and Mrs. J. D. Todd, Jr. 
200 Riverside Drive 
Greenville, South Carolina 29605 
Mrs. Eleanor H. Tyner, Jr. 
812 Maner Road 
Kings Mountain, North Carolina 
28086 
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Mrs. William B. Webb 
4115 Pomfret Lane 
Charlotte, North Carolina 28211 
Mr. and Mrs. Raleigh R. Williams 
1519 Rivers 
Walterboro, South arolina 29488 
Dr. and Mrs. B. J. Workman, Jr. 
Route 2 
Woodruff, outh arolina 29388 
Dr. and Mr . D. Clyde Young, Jr. 
1101 Round Knob Avenue 
Sali bury, North Carolina 28144 
THE ADMINISTRATION, 1973-74 
OFFICE OF THE PRESIDENT DuPre Administration Bulldlna 
JOAB M. LESESNE, JR., B.A., M.A., Ph.D., President 
CHARLES F . MARSH, A.B., A.M., Ph.D., LL.D., President Emerita 
ACADEMIC AFFAIRS DuPre Admin istration Bulldlftl 
B. G. STEPHENS, B.S., M.S., Ph.D., Dean of the College 
JEROME R. COGDELL, B.S., M.Div., Assistant Dean of the Coluge 
and Coordinator of Interim 
Admissions Marsh Hau 
S. FRANK LOGAN, A.B., A.M., Dean of Admissions 
ROBERT L. TROUP, B.A., M.Ed., Assistant Dean of Admissiona 
JAME ARTHUR CHEEK, B.A., Admissions Counselor 
CHARLES H. GRAY, B.A., Admissions Counselor 
Registration and Records DuPre Administration Bulldinl 
EDWARD B. SYDNOR, B.A., Registrar and Director of Summer 
School 
BATES L. SCOGGINS, B.A., M.A., Registrar Emeritus 
Institutional Research Center Black Science Anna 
JAMES E . SEEGARS, JR., B.A., M.A., Ph.D., Director 
Library Services Sandor Teszler LlbralJ 
F RAN K J . ANDER ON, B.A., M.S. IN L.S., Librarian 
HERBERT HUCKS, JR., B.A., M.A., B.A. IN L.S., Archivist 
OAKLEY HERMAN COBURN, A.B., M.A., Circulation Librarian 
ALICE H . COCHRAN, A.B., M.L.S., Acquisitions Librarian 
MARTHA E. WHARTON, A.B., M.S. IN L.S., Reference and 
Periodicals Librarian 
RICHARD c. WOOD, B.A., Cataloger 
Residence Hall Education Program 
M. ELTON HENDRICKS, B.A., M.Div., M.S., Ph.D., Director of 
Residence Hall Education Program 
Upward Bound 
JACQUELINE COLEMAN GILMORE, B.S., Upward B ound Project 
Director 
138 
Academic Program Evaluation 
MARY LOUI E Ko EN, A.B., M.Ed., Ph.D., Academic Program 
Evaluator 
STUDENT AFFAIRS Burwell Campus Center 
J . MICHAEL PRESTON, A.B., Dean of Students 
THEODORE A. MYERS, B.A., Assistant Dean of Students 
CLARE SA H. LEE, B.S., Director of Placement and Campus 
Facilities 
Housing Sh ipp Hall 
MARGARET M. WOODWARD, Director of Housing 
Student Health Services Black Infirmary 
SIDNEY G. ALSTON, M.D., College Physician 
MELVIN D. MEDLOCK, M.D., College Physician 
MACK C. POOLE, M.D., College Physician 
MRS. DOROTHY B. HALLIGAN, R.N., Resident College Nurse 
MRS. ELIZABETH JOH 0 , R.N., College Nttrse 
BUSINESS MANAGEMENT Snyder House 
EDWARD E . GREENE, B.S., C.P.A., Director of Finance and Planning 
Business Office 
HAROLD s. SMITHYMA ' A.B., Controller 
Financial Aid 
MARCUS s. GRIFFIN, B.S., Director of Financial Aid 
Physical Plant Maintenance Building 
JOHN R. CURRY, Director of Physical Plant 
WALLACE B. HENDERSON, Assistant Director of Physical Plant 
Food Services Burwell Campus Center 
WlLLIAM T. BECKHAM, A.A., Director of Food Services 
KATHY LITTLEFIELD, B.S., Assistant Director of Food Services 
College Store Wightman Hall 
RICHARD w. SCUDDER, A.B., Director 
ROBERT L. HUGGIN, A.B., Assistant Manager 
CAMPUS MINISTRY AND COUNSELING 
DONALD J. WELCH, A.B., M.Div., Campus Minister and College 
Counselor 
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DEVELOPMENT Black Alumni Buildint 
CERMETTE J. LARDY, JR., B.A., M.Div., Director of Development 
Estate Planning 
T. KELLER COG WELL, B .. , Director of Estate Planning 
Capital Resources 
WILLIAM T. P. ZADER, B.A., Director of Capital Resources 
Alumni Affairs 
MARIO B. PEAVEY, B.A., 'LA., Associate Directo1· of Develop1Mflt 
and Dir ct or of Alumni Affairs 
College Relations 
WILLIAM E. BIGG , B.A., Director of College Relations 
INTERCOLLEGIATE ATHLETICS AND 
INTRAMURAL SPORTS Andrews Field Hou11 
EUGENE F. ALEXA DER, A.B., Business Manager of Athletics and 
Head Basketball Coach 
WILLIAM w. CHEERER, B.A., M.A., Professor of Physical 
Education and Director of Intramural ports 
MICHAELE. BUGAR, B.A., Tennis Coach and Assistant Football 
Coach 
W. EARL BUICE, Golf Coach 
JAME HOWARD KING, JR., B.A., Baseball Coach and Assistant 
Football Coach 
STEVE MACK SATTERFIELD, B.S., M.Ed., Head Football Coach 
and Chairman, Athletic Council 
DUA E A. STOBER, B. ., M.S., Assi tant Professor of Physical 
Education and Athletic Trainer 
JAME M MACKI \i ALLACE, B.S., M.Ed., Track Coach and 
Assistant Football Coach 
THE FACULTY, 1973-74 
CLARENCE LEWI ABER ROMBIE, III 
Assistant Professor of lntercultural Studies/ History 
B.A., Emory Univer ity, M.Phil., Ph.D., Yale University 
FRED THOMAS ADAM 
Professor of Sociology 
A.B., A.M., Univer ity of Alabama; Ph.D., Tulane University 
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GEORGE COTTON SMITH ADAMS 
Professor of Romance Languages 
A.B., A.M., Ph.D., University of North Carolina 
EUGENE FOSTER ALEXANDER 
Business Manager of Athletics and Head Basketball Coach 
A.B., University of South Carolina 
FRANK JOHN ANDERSON 
Librarian 
A.B., Indiana University; M.S. in L.S., Syracuse UniveraitJ 
CONSTANCE DEAN ARMITAGE* 
Assistant Professor of Art 
A.B., University of California; M.A., University of Georria 
HUGH THOMAS ARTHUR 
Assistant Professor of Economics 
B.S., Davi and Elkins College; M.L., University of 
Pittsburgh; M.A., University of South Carolina 
CHARLES DAVID BARRETT 
Associate Professor of R eligion 
A.B., Wofford College; B.D., Emory University; 
Ph.D., Drew University 
Ross HAWTHORNE BAYARD 
Associate Professor of History 
B.A., Washington and Lee University; 
M.A., Ph.D., University of South Carolina 
CURTIS PORTER BELL 
Associate Professor of Mathematics 
B.S., Wofford College; M.A., Ph.D., University of Georria 
VICTOR BILANCHONE, JR. 
Assistant Professor of Music and Director of Glee Club 
B.A., M.M., University of Miami 
DAVID OWEN BIRD 
Captain, United States Army; 
Assistant Professor of Military Science 
B.S., The Citadel 
ALEXANDER BOLTNIEW 
Instructor in Russian 
B.A., William Jewell College 
•On leave of ab ence, 1978-74 
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DoNALD DEFOREST BOYER 
Assistant Professor of Mathematics 
A.B., A.M., George Washington University 
JAMES ROBERT BRU E 
Assistant Professor of Sociology 
B.A., Central State College; Ph.D., Tulane University 
JIICHAEL EDWARD BUGAR 
Tenni Coach and Assistant Football Coach 
B.S., Florida State University 
JOHN MOORE BULLARD 
Albert C. Outl r Professor of Religion 
A.B., A.M., University of North Carolina; M.Div., 
Yale Divinity School; Ph.D., Yale University 
WILLIAM PINCK EY AVIN 
John M. Reeves Professor of Chemistry 
A.B., Wofford College; A.M., Duke University; 
Ph.D., University of North Carolina 
LAWRENCE HARRIS CHEWNING, JR. 
Professor of English 
B.A., Furman University; M.A., Ph.D., Univer ity of Virginia 
JEROME Ru SELL COGDELL 
Assistant Dean of the Coll ge and Coordinator of Interim 
B.S., Muskingum College; M.Div., Yale University 
PHILIP STANHOPE COVINGTON 
Professor of English 
A.B., Emory University; A.M., Duke University; 
Lit.D., Wofford College 
WAYNE ALFORD CULP 
Visiting Professor of International Studies 
A.B., A bury College; B.D., Asbury Seminary; 
M.A., Scarritt College; Ph.D., The American University 
JOHN WAYNE DAVIS 
Captain, United States Army 
Assistant Professor of Military Science 
B.S., Troy State College 
JOAQUIN FERNANDEZ DEVELASCO 
Aasociate Professor of Foreign Languages 
B.A., Havana Institute; M.A., Middlebury College; 
Ph.D., University of Havana 
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HARRY DO ALD DOBB 
Professor of Biology 
A.B., M.S., Ph.D., Emory University 
DENNIS MICHAEL DOOLEY 
Assistant P1·of essor of English 
A.B., Loyola College; M.A., Kent State University; 
Ph.D., Vanderbilt University 
LI TO REESE DU SO , JR. 
Associate Professor of Government and 
Fred A. Gosnell, Sr., Professor of Government 
A.B., University of Georgia; Ph.D., University of Virginia 
VIVIA BOYD Fr HER 
Assistant Prof ssor of English 
B.A. Duke niver ity, M.A., Ph.D., Emory University 
JACQUES CONSTANT BENNEBROEK FORBES 
Assistant Professor of Foreign Languages 
A.B., Getty;burg College; M.A., University of Maryland 
HUBERT RIVERS FOWLER 
Assistant Professor of Government 
B.A., M.A., University of Alabama 
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JOHN GILBERT FULMER, JR. 
Assistant Professor of Economics 
A.B., Wofford College; Ph.D., University of Alabama 
SUSAN EVELYN GILBERT 
Instructor of Foreign Languages 
B.A., Wheaton College 
HAROLD WILLIAM GREEN 
Associate Professor of Economics 
B.S., Shippen burg State College; Litt.M., University of 
Pittsburgh 
JAMES RICHARD GROSS 
Associate Professor of English 
B.B.A., Wake Forest College; M.A., University of North 
Carolina; Ph.D., Duke University 
GEORGE KUGLAR HA KS, III 
Band Director 
B.Mus., Greensboro College 
JOHN WILBUR HARRINGTON 
Professor of Geology 
B.S., Virginia Polytechnic Institute; 
M.S., Ph.D., University of North Carolina 
JOSEPH WILLIAM HA YES, JR. 
Colonel, United States Army 
Professor of Military Science 
B.G.E., University of Omaha 
ilELVlN ELTON ffENORCCKS 
,r. • , ,., ..,F'\- ··-· r _.,_..,J ~7'J.A .,,..,, • . 1 Mltlll 
D\rPrtQr of J{e.'!in~nrR H.<!7l ,F;,iJ11ratiqn P,rnnram 
Jhrec(Or of ltesiaence Halt l!iaucation rrogra1n 
B.A., Wofford College; M.Div., Duke University; 
M.S., Ph.D., University of South Carolina 
EDMUND HENRY 
Assistant Professor of English 
A.B., Syracuse University 
WILLIAM BROOKS HUBBARD 
Assistant Professor of Biology 
B.S., Wofford College; M.Ed., University of North Carolina 
145 
HERBERT HUCKS, JR. 
Archivist 
A .B., Wofford College; M.A., Emory University; 
B.A. in L.S., Emory University 
w ALTER EDWARD HUDGINS 
Associate Professor of Philosophy 
A.B., B.D., Ph.D., Duke University 
BOBBY JOE IVEY* 
Baseball Coach and Assistant Football Coach 
A.B., Univer ity of South Carolina; 
M.A., Western Carolina University 
LEWIS PINCKNEY JONES 
William R. K nan, Jr., Professor of History 
A.B., M.A., Wofford College; Ph.D., 
niversity of North Carolina 
•Through December 1973 
146 
JAKES ALBERT KELLER 
Assistant Professor of Philosophy 
B.S., Massachusetts Institute of Technology; 
B.D., Pitt burgh Theological Seminary; 
M.Phil., Ph.D., Yale Univer ity 
JOSEPH How ARD KILLIAN, JR. 
Assistant Professor of Histo1·y 
B.A., Wake Forest College; 
Ph.D., University of North Carolina 
JAllES HOWARD KING, JR.* 
Assistant Football Coach and Head Baseball Coach 
B.A., Clem on University 
THOMA NEIL LENTZ 
Ins tructor of Art 
B.S., Wofford College 
WALTER RAYMOND LEONARD 
John M. Reeves Professor of Biology 
A.B., Tusculum College; A.M., Ph.D., Vanderbilt Univer ity 
JOAB MAULDIN LESESNE, JR. 
Associate Professor of History and President of the College 
B.A., Er kine College; M.A., Ph.D., 
University of South Carolina 
TA-TSENG L ING 
Assistant Professor of Government 
B.A., National Cheng-Chi University; China; 
M.A., Ph.D., University of Tennessee 
JAMES CARR LOFTIN 
Professor of Chemistry, Emeritus 
B.S., Virginia Military Institute; 
M.S., Ph.D., University of North Carolina 
DAN BAKER MAULTSBY 
Assistant Professor of Sociology 
A.B., Wofford College; Ph.D., University of Tennessee 
JAKES FRANKLIN MERRITT 
Captain, United States Army 
Assistant Professor of Military Science 
B.S., University of Southern Mississippi 
•Aa of .1 an U&rJ' 197' 
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VINCENT EARL MILLER 
Professor of English 
B.A., New York State College for Teachers; 
Ph.D., University of Minnesota 
EDWARD RICHELIEU MINUS 
Instructor of English and Director of Reading and 
Writing Laboratory 
B.A., Presbyterian College; M.A., Boston University 
WILLIAM SCOT MORROW 
Assistant Professor of Chemistry 
B.A., Philadelphia College of Pharmacy and Science; 
B.S., St. Joseph's College; 
Ph.D., University of North Carolina 
ROBERT HORSEFALL MUIRHEAD* 
Track Coach and Assistant Football Coach 
B.S., Er kine College 
DANIEL WAYNE OLDS 
Associate Professor of Physics 
A.B., Wabash College; Ph.D., Duke University 
WILLIAM ALONZO PARKER 
Associate Professor of Physics 
A.B ., Davidson College; M.A., Duke University 
ERNEST GIBBES PATTON 
Associate Professor of Biology 
B.A., Yale University; M.A., University of North Carolina; 
Ph.D., Duke University 
JACK EUGENE PETERSON* 
Director of Athletics and Head Football Coach 
B.S., Ashland College; M.S., Westminster College 
JOHN WILLIAM PILLEY 
Assistant Professor of Psychology 
B.A., Abilene Christian College; B. D., Princeton Theological 
Seminary; M.A., Stetson University; M.S., Ph.D., 
Memphis State University 
•Throuirb December 1978 
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DAVID HYDE PRINCE 
Professor of Education and Psychology 
A.B., M.A., Wofford College; Ph.D., 
University of North Carolina 
PHILIP NOEL RACINE 
Assistant Professor of Hi•tory 
A.B., Bowdoin College; M.A., Ph.D., Emory University 
RICHARD JOSEPH FERNANDEZ REMIREZ 
Associate Professor of Foreign Languages 
B.A., De La Salle; M.A., University of Arkansas; 
Ph.D., University of Holguin 
RICHARD LONG ROBINSON 
Associate Professor of .Mathernatics 
B.S., Wofford ollege; M.A., Ph.D., University of Tennessee 
STEVE MACK SATTERFIELD* 
Chairman of Athletic Council and H ead Football Coach 
B.S., University of South Carolina; M.E.D., 
Appalachian State Univer ity 
WILLIAM WOODROW SCHEERER 
Professor of Physical Education 
B.S., Memphis State College; A.M., Columbia University 
DONALD EUGENE SCHWAB 
Assistant Professor of Chernistry 
B.S., University of California at Berkeley; 
Ph.D., University of Arizona 
DONALD MARCEL S OTT 
Associate Professor of Psychology 
B.A., M.A., Ph.D., Florida State University 
JOSEPH SECOND! 
Associate Professor of English 
A.B., M.A., University of Virginia 
JAMES EDWARD SEEGARS, JR. 
Associate Professor of Psychology 
A.B., The Citadel; M.S., University of South Carolina; 
Ph.D., University of Kentucky 
•A.a of January 187' 
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CYRUS LUTHER SHEALY 
Assistant Professor of Foreign Languages 
A.B., M.Ed., University of South Carolina 
BYRD SMITH 
Major, United States Army 
Assistant Professor of Military Science 
B.S., South Carolina State College; M.Ed., Clemson University 
BOBBY GENE STEPHENS 
Associate Professor of Chemistry and Dean of the College 
B.S., Wofford College; M.S., Ph.D., Clemson University 
MATTHEW ARNOLD STEPHENSON 
Associate Professor of Economics 
B.S., University of South Carolina; Ph.D., Tulane University 
DUANE AUSTIN STOBER 
Assistant Professor of Physical Education and Athletic Trainer 
B.S., Mankato St.ate College; .M.S., Indiana University 
THOMAS VERNON THOROUGHMAN 
Associate Professor of History 
B.A., M.A., Emory University; Ph.D., 
University of North Carolina 
THOMAS WARREN TOLBERT 
Assistant Professor of Chemistry 
B.S., Wofford College; Ph.D., State University of New York 
at Binghamton 
OTlSTURNER 
Assistant Professor of Religion 
B.S., Albany State Colle~e; B.D .., 'Ph..D .., 'El~~ U\\\'<~'\'.%\t1 
JAMES MCMA KIN WALLACE* 
Assistant Football Coach and Head Track Coach 
B.S., University of South Carolina; M.Ed., 
West Carolina University 
DONALD JAMES WELCH 
Counselor and Campus Minister 
A.B., Union College; M.Div., Duke University 
JAMES ANDREW WESTMORELAND 
Major, United States Army 
Assistant Professor of Military Science 
B.S., The Citadel 
•Aa of Janu&ry 1974 
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PROFESSO RS EMERITI 
WILLIAM RAYMOND Bo R E 
John M. Reeves Professor of Modern Languages, Emeritus 
A.B., Wofford College; A.M., niversity of North Carolina 
~ ST.'i. ~ • 'S!-~ "':'.£. 
Professor of English, Emeritus 
A.B., A.M., University of North Carolina 
JAMES CARR LoFTIN 
Professor of Chemistry, Emeritus 
B.S., Virginia Military Institute; 
M.S., Ph.D., University of North Carolina 
CHARLES FRANKLIN NESBITT 
John M. Reeves Professor of Religions, Emeritus 
A.B., Wofford College; B.D., Emory University; 
A.M., Ph.D., University of Chicago 
CLARENCE CLIFFORD NORTON 
John M. Reeves Professor of Sociology, Emeritus 
B.S., Millsaps College; A.M., Emory University; 
Ph.D., University of North Carolina; LL.D, Wofford College 
How ARD M lEVER PE RAM 
Professor of Math matics, Emeritus 
A.B., Wofford ollege; A.M., Duke University 
Jo1rn LEONARD SAL ~ON 
John M. Reev s Professor of Foreign Languages, Emeritus 
A.B., Centre College; A.M., Harvard University 
EDWARD HA.l<fTON H llLER 
Professor of Applied Mathematics, Em ritus 
B.S., Clemson College 
l~l 
Roberto Mark Inclan 
Robert Michael James 
Charles William Jones 
St.anley Joe Kaminer 
Jam John Katsos 
Ted Carlisle Kearse 
Norman Vick K ith, Jr. 
Odell Kerns 
Robert Dalton Ketchie 
Michael Douglas Klotz 
Ralph Montague Laffitte, Jr. 
Waiter Bennett Latimer, Jr. 
Robert Bernard Leach 
George James Leven tis 
Carlisle Walker Limehouse, Jr. 
Richard Tatum Lindsay, Jr. 
Stanley Bobo Liltl john 
Joe Nichols Long, Jr. 
Rudolph Long 
Chnrl Michael Lunsford 
William Laxton Lynch, Jr. 
George Westbrook Lynn 
Donald Floyd McCarter 
E . George ll1cCoin, Jr. 
James Allan McDonald 
Raymond Arledge fcLees, 111 
Barry Blake McNeely 
Christos John Manos 
Charles Guignard Maxcy 
Douglu Arthur May 
Jam Benjamin Mayo, Ill 
Michael James Mead 
Janice Brewton Means 
Milton Joseph Michaelis, Jr. 
Stephen Alien Middlebrook, Jr. 
John Edward Miller, Jr. 
John Edwin Miller 
Charles Michael Mobley 
Ansel Carner Newlon 
Harry Alexander Nix, Jr. 
Thomu Marion O'Qui nn 
William Keith Palmer 
Roy Sle11hen Parker 
Edward Spring Parks, III 
Danny Edgar Parri 
Henry Chick Parsons 
Jerry Wayne Peace 
Benjamin Samuel Powell, III 
Douglas Lnmar Pridgeon 
Gwendolyn Herndon Prince 
Chari itobert Putnam 
Melville Hovey Reid, Jr. 
John Wayne Reynolds 
Cary Wayne Rhoden 
John Frank Rountree 
Richard Ferguson Rouquie, Jr. 
Merle Darrow Russ 
Roy Yates anders, III 
Jo Merritt Sansbury 
Michael Blake Sauvain 
Jam.,.. Ernest Savage 
Joel Richard Sea e 
William Heard Sewell 
J nm Richard haughn sy 
linton Kyle berrill 
Glenn Mauney immons, Jr. 
Richard Alien Sloan 
David Carl Smith 
Peter Scott Sperka 
Constanc farie Spigel 
Howard Douglas Sprouse 
George Ronald St wart 
Thurmon Lee Stogner, Jr. 
Willinm Carter Taylor, Jr. 
William W hington Taylor, Ill 
Headen Bynum Thomas 
John Albert Timmerman, Jr. 
Scott Everett Turnage 
Gregory Lee Turner 
Alan Hale Vereb 
Dale Gilmore V z y 
William Lee Wallace 
Jack Lynn Wat rs 
Jo eph Calhoun Wataon, III 
Robert Anderson Watson, U 
Robert Bradford Way, Jr. 
Richard Craven Webb 
William Baxter Webb, Jr. 
Lewis Way Weeks, llI 
Harriet Pridmore Wells 
Robert Cabrey W ton 
Francis Calhoun White 
David Lee Whitmire 
Chris Penn Wilburn 
Edward Bryan Wile 
William Earl Wofford, HI 
James Edward Woody 
Edward Travi• Wright 
David Arthur Yon 
Henry Franklin Young, UT 
BACHELOR OF SCIENCE DEGREE 
Frederick Thoma• Beiderbecke 
Roberd Maner Bostick 
Harry John Bousbourelis 
William Randolph Bradford 
Wayne Rollins Bradley 
Waiter Lee Brewer, Jr. 
Chari Aubrey Brooks 
Michael Nathaniel Brown 
John Larrabee Bruce, Jr. 
Thomas Walker Butler 
William Cox Campb.,11 
Paul Robert Carm an 
John W ley Champion, Jr. 
Gordon Hunt Chapman 
Brightman Blonzo Coker, Jr. 
Cary Ford Coleman 
harles Michael Costello 
teven Harry Couche!! 
William Birt Dowling 
l&y Benson Dyar, lll 
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'l'lleodore Robert Ell nberg 
Bruce Johnson Fellers 
John Franklin Fergu on 
X..in Dean Finch 
Jamee Leon Floyd, Jr. 
Louia Blanding Fowler, Jr. 
J-pb Spat wood C r, Jr. 
St.pun Porter Grav 
Kkbul Steven Hammett 
llitbael John Harrell 
Cbm Jay Harris 
BIDJ Rowland Heyward 
Duhl Albert Layton Hopkins 
Georse Marion Inabinet, Jr. 
John Steph•n Jeffords 
Gtorir• Rou Jon ... Jr. 
llUlard Lynn Jon .. 
Ronald Gregory J ow era 
Douslas Brian Kam p 
RI< bard Marion Kearse 
Larry Michael Kirkland 
Edward Bert Kn ight, In 
Tbomu Guy Lane, In 
Riebard Paul Leissner 
J&lllft Hazzard Lind•ay, Jr. 
HONORARY DEGREES 
James Heyward Lyles, Jr. 
Michael Marion McDonald 
Terry Richard McCuinn 
harles Thomas Marsh, Jr. 
Benjamin Thomas Martin 
Ronnan fontemayor 
Samuel Michael Owens 
William Laurin Patterson 
Jam Wyatt Phillips, Jr. 
Cari Vergil Pittillo, Jr. 
Robert Edgar Powers 
James Barber Reid 
Howard Muon Robertaon, Jr. 
David Strother Sima 
Joo Allen Sudd lb 
Thaddeus Ray Temple 
John Wilbur Vogler, HI 
Samuel Fair Whe<>ler, Jr. 
Bradley Beattie Williams 
Steven Wayne Williams 
Donald Allen Williamson 
Woodrow Donald Wyke! 
Steven Kenneth Young 
Patricia Ballard Yount 
Ralph Atkinson Durham . .. . ..... . Doctor of Laws 
Doctor of Divinity 
Doctor of Science 
Doctor of Divinity 
Carl Julian Sanders . . . . . . . . . . . . 
John Wistar Simpson . .. . . . . ... . 
Herbert Lee Spell . . . . . . . . . . . ....... . 
HONORS IN GRADUATING CLASS 
Tboodore Robert Ellen berg 
Ja<k Dalrymple Griffeth 
Stewart Pr . ton Hay 
Bo1d Mci ver Alexander, Jr. 
David Lynn Allison 
Roberd !aner Bostick 
llicbael Nathani"l Brown 
Tbomu Holloway Coker, Jr. 
William Littleton Dennis 
William Graham Dobbins 
Loui Blanding Fowler, Jr. 
Fred Ail•n Bettis, Jr. 
William Randolph Bradford 
Ralpb McArial Bums, 111 
Tbomu Walker Butler 
William Cox Campbell 
John w .. tey Champion, Jr. 
William Henry Davidson, 11 
William Birt Dowlinc 
SUMMA CUM LAUDE 
Larry !ichaei Kirkland 
Bradley Beattie Wiiiiama 
KAONA CUM LAUDE 
Joseph Spottswood Ce<>r, Jr. 
Emily Easler Handy 
Ronald Gregory Jowers 
George James Leventis 
Terry Richard McCuinn 
Barry Blake McNeely 
Donald Allen Williamson 
David Arthur Yon 
CUM LAUDE 
Michael Nelllon Duncan 
John Pickens Gardner, Jr. 
Julian Zeno Ranna 
Chari Wiiliam Jones 
George Rou Jon , Jr. 
Charles Guignard Maxey 
Howard Muon Robertson, Jr. 
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ALGERNON SYDNEY SULLIVAN AWARDS 
John B. White, Sr. Thomas Holloway CokM-, Jr. 
CLASS OF 1973 
~-- : .. ~;::~::: ............. ..... .......... ..... ........... .... .............. .. 
... ......... ..... .... .. ... .. .. .. ..... ... .... .......... ........ 
TOTAL GRADUATES ....... ....... .. . ... . .. ........ . ......... .......... Mt 
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.Mdlnr or dropping cour es/ 65 
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.ldmiaaiona of non-high school graduates/ 31 
of the college/ 6 
Alumni &880Ciation/ 132 
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Qua attendance/ 69 
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C:.ftrae College/ 9, 12 
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Council of Wofford As ociation 127 
Coameling program/ 17 
Coane load/ 62 
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Dean' list 64 
Derrees s 
Derrees conferred 153 
Departmental offerings SO 
Biology/ SO 
Chemistry S3 
Economics and Accounting 5 
Education/ SS 
English Language and Literature S9 
Fine Arts/ 93 
Foreign Language / 95 
Geology/ 99 
Government/ 100 
History l 02 
Mathematic 106 
Military cience/ 107 
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Physical Education/ 110 
Physics/ Ill 
Psychology / 114 
Religion / llS 
Sociology/ 121 
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lnrollment/ 62 
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Faculty/ 140 
Fees/ 3S 
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Financial assistance/ 39 
Foreign study program/ 13 
General requirements/ 72 
Grading system/ 63 
Guidance program / 17 
History of the college/ 6 
Interdepartmental offerings 122 
Humanities 122 
Science/ 124 
Interim program/ 9 
Library/ 7 
Location/ 7 
Major work/76 
Matriculation/ 62 
on-traditional applicants/ 36 
umber of students by states 152 
Off campus cours s 66 
Omission of required cou r es 75 
Orientation/ 16 
Outline for specific requirements 73 
Per onnel policy S 
Phi Beta Kappa / S 
Placement services/ ! 
Policy on co-education/ 2S 
Pre-Profess ional Programs 12, 76 
Prizes, Medals/ 24 
Professors emeriti 151 ~ 
Publication boards /24 
Readmission/ 34 
Registration 62 
Regulations regarding payment 3S 
Religious opportunities 20 
Reports on academic progre 63 
Requirements for graduation 64 
Residence hall education program lJ 
Residency requirements 65 
Resident students 19 
Standards for admis ·ion 30 
Student activities 20 
tudent employment lS 
Student health / 17 
Student policy/ S 
Student regulations/ 19 
Summer se ion 14 
Teacher Education program/ 77 
Transfer students 33 
Withdrawal 66 
